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Welcome to the second edition of the new Business Magazine. 

Re-launching a magazine is never an easy 
task and keeping the quality in the second 
and following publications is an equally 
challenging prospect. However we have 
been buoyed by the positive feedback 
received from readers and advertisers and 
this is all the inspiration we need. 

In November’s edition, we said that 
this is your magazine and we want it to 
be something that our readership can 
be proud of. Our door is always open 
so please get in touch if you have an 
interesting story to share or want to tell us 
something we could improve upon.  

Despite the clouds of recession hanging 
over the economy, the start of 2023 is 
a completely different place to that of 
2022 where further Covid lockdowns 
and restrictions were still very much a 
possibility.  

The CBI expects the UK economy to 
shrink by 0.4 per cent in 2023 and it 
predicts that an economic recovery 
reaching pre-Covid levels will not be 
achieved until the second quarter of 2024. 

All indicators are pointing to a shallow 
recession and it will be innovation, 
collaboration and perseverance that will 
get companies through this, which are 
also concepts aligned with the editorial 
cornerstones of The Business Magazine. 

To kick start the New Year, and inspire 
and motivate us all, in this issue of The 
Business Magazine, we offer stories 
of brave entrepreneurs, celebrate 
businesses delivering apprenticeships to 

close the UK’s skills gap and report on 
health tech innovations which are already 
saving lives and driving economic growth. 

We were also lucky to chat at length with 
two phenomenally successful business 
people. Both are applying their life 
experiences to making the world a better 
place to live. 

We spoke to entrepreneur Charles 
Simpson of Simpsons Wine Estate about 
how the partnership with his wife Ruth has 
been the key to the couple’s success in 
establishing first a vineyard in France and 
then an equally successful English wine 
business in Kent. 

Zero Petroleum’s Paddy Lowe is one 
of the most successful engineers that 
Formula 1 has ever seen. Now he’s turned 
his talents to sustainable flight and the 
development of synthetic fuel (and he’s 
already bagged a Guinness World Record 
for his efforts). 

We also look at how universities are at 
the heart of collaboration in the health 
tech industry and explore how Oxford 
Healthtech Labs and Portsmouth-based 
SIGHT have set up models that bring 
health, academia and business together 
for the benefit of all. 

The South East is home to some of the 
finest food producers in the world and 
in this edition we highlight some of the 
producers that are thinking differently 
and breaking into previously untapped 
markets. 

The Business Magazine’s strength is in 
bringing people together and making 
connections through our events, listings 
programmes, this magazine and its digital 
offering. 

We look forward to helping the South 
East business community make more 
mutually beneficial connections in 2023 
and beyond. 

 LAUNCHPAD 

Stephen Emerson 
Managing Editor 
stephen.emerson@black-ox.com
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IN THE HEADLINES

Blenheim Estate is trialling the use of 
robots to gather data on the health and 
biodiversity of its estate.

The UNESCO World Heritage Site is being 
used by the Oxford Robotics Institute and 
Oxford Biology to test an autonomous 
ecosystem monitoring programme that 
uses robots to gather information about 
species diversity via imaging sensors.

Founded in 2010, the Oxford Robotics 
Institute is an institute within the 
Department of Engineering Science at the 
University of Oxford.

Blenheim’s Head of Innovation, David 
Green, said: “The estate, with its ancient 
woodlands, heritage sites and parkland, 
provides a hugely diverse environment. It’s 
effectively a ‘living laboratory’ where new 
research and technologies can be trialled 
and tested.

“As we face up to the challenges of 
climate change it is essential that we 
protect the estate’s unique natural 
heritage. By monitoring its ecosystem, we 
can accurately track changes and help to 
mitigate them.”

The partners are also working on creating 
a digital 3D model of Blenheim Palace 
linked to climatic, environmental and 
building fabric monitoring devices which 
will help to predict the potential impacts of 
climate change.

Other joint projects in the Blenheim-
University of Oxford innovation partnership 
involve biologists, heritage scientists and 
biotechnologists developing new ways 
to identify, map and explain the location 
and effects of lichen and other biological 
growths on the palace’s façade.

Another project will see drones used to 
create high resolution 3D imagery of the 
palace’s stonework to identify sections 
containing iron and develop remote and 
non-invasive methods to monitor them.

Professor Nick Hawes, Director of the 
Oxford Robotics Institute, said: “A major 
part of our development process is testing 
our innovations in the real world as part of 
field trials. Having the amazing Blenheim 
site just up the road allows us to quickly 
test new systems in environments from 
fields and forests to cafes and courtyards 
and this allows us to get further faster with 
our scientific aims.”

Westcoast takes 
over German 
outfit KOMSA
Westcoast, the IT brand 
distributor, has merged with 
German firm KOMSA in a move 
to create an organisation that 
generates €5.5 billion of revenue 
a year.

The Theale business said the 
move would hand it access to the 
German market with the merger 
being announced as a “strategic 
partnership” which will eventually 
see Westcoast take over the 
shares from KOMSA’s founders.

Westcoast already operates in 
France and Ireland but currently 
has no significant presence 
in Germany which is Europe’s 
largest IT market.

The merger creates an outfit 
with 2,200 employees and 
brings together more than 400 
technology partners with 30,000 
retail partners.

Joe Hemani, Chairman and 
Founder of Westcoast, said: “We 
will bring our know-how from the 
highly competitive IT market to 
the world of telecommunications, 
which will improve the customer 
experience and range of 
available services. With access 
to the German growth market, 
where we have not been 
significantly active to date, we 
are also strategically expanding 
our market position.”

BLENHEIM ESTATE DEPLOYS 
BIODIVERSITY ROBOTS 
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Vineyards along the South Coast have 
enjoyed some of their largest harvests 
thanks to favourable growing conditions.

The summer of 2022, which saw searing 
hot temperatures across the country, 
created near perfect grape growing 
conditions which has proved fruitful for 
wine producers.

Global warming has seen England hit its 
joint hottest summer in records going 
back to 1884, according to Met Office 
figures, with sunshine hours more than 
double the average. 

Wine production is a burgeoning industry 
in England and Wales with Wine GB, the 
national association for the English and 
Welsh wine industry, estimating that wine 
production grew by 69 per cent from 
2019 to 2021.

Charlie Holland, Chief Executive Officer 
and Chief Winemaker at Gusbourne, 
said:  “The year 2022 was a vintage 
we anticipate will be amongst the best, 
ranked alongside 2014, 2018 and 2020. 
We harvested one of our biggest yields 
to date, which is crucially important, but 
it is the high quality of the fruit which 
particularly excites us.”

English sparkling wine producer 
Nyetimber, which has vineyards in West 
Sussex, Hampshire and Kent, also said  
it picked a record harvest that will 
produce more than one million bottles of 
wine.

Head Winemaker Cherie Spriggs said: 
“We expected a record volume of grapes 
to be picked from what is the largest area 
of vineyards ever harvested by Nyetimber 
and most importantly, the quality of the 
fruit was fantastic which is very exciting.”

Langham Wine Estate in Dorset also 
enjoyed a bumper crop in 2022 thanks 
to the longer growing season enabled 

by the unseasonably hot weather. Head 
Winemaker, Tommy Grimshaw, said: “A 
longer growing season meant that our 
grapes have had longer “hang time” 
to build up the all-important phenolic 
ripeness, which leads to wonderful fruit 
character.”

Kent-based Chapel Down is planning 
to relocate its operations to a site near 
Canterbury to increase production.

Andrew Carter, Chief Executive Officer, 
said: “English wine is enjoying rapid 
growth as producers like Chapel Down 
benefit from optimal conditions and 
sustained investment.”

RICH PICKINGS FOR REGION’S VINEYARDS 

“We expect a record 
volume of grapes 
to be picked from 
what is the largest 
area of vineyards 
ever harvested by 
Nyetimber ...”

Gusbourne has had one of its best harvests

Nyetimber is on course to produce one 
million bottles 
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Around 1,000 visitors headed to 
Southampton’s Ageas Bowl to meet some 
of the best innovators, entrepreneurs and 
investors at Venturefest South, the region’s 
annual innovation festival.

Millions of pounds of investment, funding 
and development opportunities were 
available to start-ups, scale-ups and 
businesses at the event.

This year, Venturefest South’s sixth, funded 
places were given to 47 innovators, more 
than 50 innovators signed up for the 
£10,000 Battle of the Pitches competition 
and 12 entered the Open Mic events. 

The programme also engages with 
networks and initiatives, including  
Innovate UK KTN, Women in Innovation, 
Young Innovators, The Indian Business 
Group, Hampshire Chamber of  
Commerce, Business South and Creative 
Network South.

The event was split into multiple zones. In 

the collaboration zone, attendees were 
welcomed to the event in the morning and 
had the opportunity to talk to Venturefest 
South’s founding partners throughout  
the day.

Visitors joined talks in the innovation zone, 
featuring expert guest speakers, covering 
the life of an innovator with topics including 
skills and entrepreneurship, funding and 
finance.

Speakers included Jayne Sime, Senior 
Enterprise and Skills Executive in the 
Growth Hub team at the Solent LEP, 
Sue Elliott, Senior Manager at the British 
Business Bank and representatives from 
The FSE Group, Dstl, Innovate UK KTN.

The Workshop Zone hosted a Maritime  
UK Solent Innovation Panel and Networking 
sessions, where industry experts, Innovate 
UK, University of Portsmouth and the 
Institute of Technology discussed the 
support available to fund innovation in 
maritime and collaboration within the sector.

Materials science company Advanced 
Material Development (AMD) has 
struck a deal with NASA to assist with 
its Europa Clipper mission.

The Guildford firm, which specialises 
in funding research into 2D 
nanotechnologies and materials, 
will work with NASA’s Jet Propulsion 
Laboratory (JPL) using its proprietary 
thin-film coatings technology, a radio 
frequency-absorbing nanomaterial.

The Europa Clipper spacecraft will 
perform dozens of close flybys of 
Jupiter’s moon Europa, gathering 
detailed measurements.

Europa Clipper’s primary objective is 
to determine whether there are places 
below Europa’s surface that could 
support life.

AMD’s materials will enable the Europa 
Clipper project to confirm that the 

spacecraft’s sensitive ice-penetrating 
radar will operate properly at key 
frequencies.

AMD’s Chief Operating Officer, Richard 
Lee, said: “Working with JPL, NASA’s 
globally recognised ‘space-frontier’ 
technology lab, is not just testament 
to AMD’s capability and its future, but 
verification that AMD’s nanomaterial 
science continues to provide solutions 
for major challenges.”

AMD to work with NASA on Jupiter moon mission 

This was followed by the Net Zero 360 
Masterclass, delivered in collaboration 
with Southampton City Council and Clean 
Growth UK, which introduced attendees to 
Net Zero 360, which is a net zero business 
accelerator.

In the Ageas Suite, the New Entrepreneurs 
Zone showcased the next generation of 
talent rising in the region. Some of the 
ideas on display included two games 
developers: Zeta Labs and Lost Realm 
Studios; all-in-one ship management 
software, Ship Manager; and Stitch.LDN, 
a clothing brand making use of AI, with 
hopes to harness AR in the future to create 
interactive clothing.

In the evening, the collaboration zone was 
the scene of the battle of the pitches, in 
which five entrepreneurs went head-to-
head trying to win the £10,000 prize put up 
by headline sponsor Catax.

Ed Gould, Event Organiser and Creative 
Director at Carswell Gould, said: “We  
want people in this region and further afield 
to know that the South is a brilliant place 
to turn a good idea into a great business 
– that there are the organisations, people 
and programmes who can help them  
do that.

“We’re at a time when there’s a lot of 
economic uncertainty – everyone’s 
fairly sure that everyone’s going to get 
hammered. We’re going to need these 
small businesses to get us out of this 
muddle and positive investment, spending 
into businesses that can then create jobs 
and pay more money, is a big part of it."

Innovation celebrated at Venturefest South 
Tony Mrozicki, BAE Systems, Ed Gould Venturefest South event organiser, Diana Galpin Director 
of Enterprise & Knowledge Exchange at the University of Southampton, Matt Chinn Dstl’s Head of 
Platform Systems and Antony Quinn, CEO of Maverick Aviation
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The world’s first transistorised computer, Europe’s first nuclear 
reactor and Covid-19 vaccines. These are just a few of the game-
changing technological innovations to have emerged from the 
Thames Valley.

The region is the fastest growing outside London and contributes 
around £10 billion a year to the UK economy, with Reading and 
Oxford having topped the authoritative PwC Good Growth for Cities 
index for the past six years.
 
The Thames Valley is home to some of the best-known names in 
tech, including Oracle, Microsoft and Cisco. These global success 
stories are attracted to the area by its proximity to London and ease 
of access to the capital by road and rail (most recently the Elizabeth 
Line), as well as the presence of leading universities like Reading, 
Oxford Brookes and, of course, Oxford.
 
But the Thames Valley’s tech sector comprises far more than just 
multi-national household names. International legal practice Osborne 
Clarke is the region’s largest law firm and is a leading adviser to 
tech firms from start-up through venture and growth financing 
and onwards to sale, IPO or international expansion. The firm is 
harnessing its 3D client strategy to provide guidance and support to 
technology businesses, entrepreneurs, investors and innovators.
 
The Osborne Clarke team has a wealth of experience in advising 
businesses using technological innovation such as artificial intelligence, 
use of data, augmented/virtual reality, blockchain, software and the 
metaverse. It has also worked across a number of different innovation 
areas including fintech, proptech, life sciences, digital health, energy 
innovation, ecommerce, emobility and smart cities.

3D Client Strategy
 
This 3D approach blends outstanding legal knowledge with 
sector specialisms and insights across the key transformational 
drivers that are shaping business today: decarbonisation, 
digitalisation and urban dynamics.
 
Venture capital and technology transactions are key to the firm’s 
3D strategy and a particular focus for its Thames Valley office in 
Reading – the venture capital team alone comprises six partners 
and nine associates in Reading, London and Bristol, with further 
specialist venture and technology transactions teams across its 
international offices, for example, with colleagues in Germany, 
the Netherlands and the US. The firm is and has been top ranked 
by The Legal 500 for its work in the venture capital arena for 
over 10 years. 
 
One recent example of Osborne Clarke’s work in the sector 
involved Reading-based CloudFactory, a ‘human in the loop’ 
artificial intelligence business established in 2010. An Osborne 
Clarke team, led by Justin Starling, advised CloudFactory on its 
acquisition of Berlin-based Hasty, a machine learning platform 
that allows companies to build and deploy vision AI applications 
faster and more reliably.

For further information on OC Ventures please visit osborneclarke.com/oc-ventures

NURTURING THE GROWTH OF  
TOMORROW’S TECH SUPERSTARS 

Osborne Clarke Partners Justin Starling and Rob Hayes

PROMOTIONAL BUSINESS FEATURE
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Another of Osborne Clarke’s clients is the German biotech company 
BioNTech, which has been at the forefront of vaccine development 
with the Pfizer-BioNTech Covid-19 vaccine being the first vaccine 
approved for use. Osborne Clarke advises BioNTech – which has 
its UK headquarters at Spencers Wood near Reading – on a range 
of matters, including intellectual property, technology and other 
commercial issues.
 

OC Ventures
 
And now a new initiative led by partners Rob Hayes and Justin 
Starling, and associate directors James Taylor, Elizabeth Yell and 
Robert Pook, called OC Ventures, has a focus to ensure that 
emerging tech businesses and their investors can gain easy access 
to the firm’s expertise, deep sector knowledge and a wealth of 
experience in this area of the market.
 
“When working with early-stage businesses with cutting edge 
technology, it is becoming more and more important to build 
strong relationships at the start of their evolution, developing trust 
and confidence with management and investors from the outset,” 
says Rob Hayes.
 
“Osborne Clarke has already built strong relationships from the 
ground up and won the confidence of investors and its clients, and 
that was the rationale behind OC Ventures.
 
“Our Reading office is perfectly situated both in terms of being at 
the heart of the UK’s key tech hub and located midway between the 
firm’s other two UK offices in London and Bristol, both of which are 
home to nationally and internationally important tech clusters in their 
own right.
 
“Clearly there’s a plethora of exciting businesses in the Thames 
Valley and we have a focus on the region in which we’re based, but 
it is much wider than that. A good deal of our work is centred on the 
Oxford-Cambridge-London ‘Golden Triangle’, as well as with other 
incubator clusters around the country. That said, this sector is by its 
nature highly mobile and highly connected, so geography is less of 
a factor than in some other sectors.”
 
Justin Starling says there are no strict criteria in terms of the size of 
the businesses with whom OC Ventures will work.
 
“We’re interested in working with the most innovative companies 
across life sciences and tech who can benefit from our deep 
specialist knowledge in those sectors. We advise many companies 
that have spun out of world-leading research institutions like the 
University of Oxford, the University of Cambridge, Imperial College 
and King’s College, London. These are high-quality, early-stage 
companies that will stay with us on their growth journey.”
 
And while the UK is entering more turbulent economic waters in 
2023, Rob Hayes affirms that the immediate future remains bright 
for the Thames Valley’s young tech firms.
 
“We know from experience that there will always be a critical mass 
of investors that are prepared to make funds available for innovative 
world-leading technology through tough times.”

Leading battery materials developer and manufacturer Nexeon 
was advised by lawyers at Osborne Clarke throughout two 
successful multi-million pound fundraising rounds last year. 
 
Nexeon, which is based at Milton Park near Abingdon, produces 
silicon anode materials, a crucial component in lithium-ion 
electric vehicle batteries, which boost vehicle range and 
charging speed and lower charging costs. The company also 
has a base in Yokohama, Japan and has recently opened an 
office in the South Korean capital, Seoul.
 
The first $80 million investment saw Nexeon enter into 
a strategic partnership with SKC, a global battery and 
semiconductor materials company based in South Korea. It 
involved a consortium which also included SJL Partners LLC, 
BNW Investment Co. Ltd. and Kiwoom Private Equity Inc. Ltd.

The second close of Nexeon’s fundraising made a total 
investment of $170 million and a further $50 million of 
commercial investments made in its technologies. The investors 
included US-based Ingevity Corporation, GLY Mobility Fund 
and Korean private equity investors Daishin Private Equity and 
Shinhan Investments.
 
Rob Hayes led the Osborne Clarke team involved in the 
fundraisings, working with corporate colleagues including 
partner Robert Wood and associate director Elizabeth Yell, with 
the firm also providing advice on intellectual property and  
anti-trust matters.
 
He said: “Investment in lithium-ion battery development and 
manufacturing is critical in the global drive to reduce carbon 
emissions, especially given their dominant use in electric 
vehicles. Having incorporated the business in 2006, Nexeon 
is a longstanding client and we look forward to watching its 
progress over the next phase of its development.”
 
Dr. Scott Brown, CEO of Nexeon, added: “Rob’s team has 
supported the company along every step of its journey to date.

“To have a legal team that understands our business and has 
built trust and confidence with the management team and our 
investors has undoubtedly been an important factor for us over 
the past 15 years.”

 ADVISING NEXEON  
 FROM DAY ONE 

CASE STUDY 
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ENTREPRENEURS 

Entrepreneurship is a key driver of economic development and recovery 
and a vital source of new jobs and incomes. We kick off 2023 by introducing 
you to some of the region’s most inspiring entrepreneurs

Does setting up your own business mean you’re an 
entrepreneur? Not necessarily.

The most widely accepted definition of an entrepreneur is “a 
person who makes money by starting or running businesses, 
especially when this involves taking financial risks.”

So, if you’re an accountant, lawyer or financial adviser your clients 
may feel distinctly uneasy if you describe yourself as one. 

Not everyone starting or running a business has a brilliant new 
idea or wants to take risks. They may prefer to enter an existing 

industry where they see an opportunity to use their skills and 
experience to seize market share profitably. That’s not particularly 
entrepreneurial, but it is an important and valuable part of the 
UK’s economic activity.

So why is entrepreneurship important? Because while growing 
a business in an established sector is important, developing and 
bringing new products, methods and production processes to 
markets are key drivers of economic development and recovery, 
and a vital source of new jobs and incomes. Entrepreneurs create 
employment opportunities not only for themselves but for others 
as well.

INSPIRING ENTREPRENEURS - WE 
DISCOVER THEIR SUCCESS STORIES 
Sir James Dyson, one of the UK’s most successful and respected entrepreneurs

Nicky Godding, print editor and Peter Davison, deputy editor



UK TOPS THE LIST FOR ENTREPRENEURS 

ENTREPRENEURS 

More men than women 
likely to be entrepreneurs  
(well that’s a surprise…)

Who are the entrepreneurs?  According 
to the 2021 Global Entrepreneurship 
Monitor (GEM) UK Report, levels of 
entrepreneurial activity vary by gender, 
age and educational attainment. Men 
are more likely to start new businesses 
than women, younger people are more 
likely to do so than those who are older 
and graduates are more likely to start 
a business than non-graduates. And 
the report says measures to support 
under-represented groups could make a 
significant contribution in increasing the 
level and variety of entrepreneurial activity, 
further boosting the process of economic 
recovery from the pandemic.

The GEM UK report also revealed that the 
UK has the highest percentage of early 
stage entrepreneurial businesses and 
established firms in the high or medium 
tech sectors compared with other 
countries. The US has the lowest. The 
UK also had the highest rate of exporters 
for total early-stage entrepreneurial 
businesses and established firms.

Across the region, there are probably 
thousands of successful entrepreneurs 
growing their businesses in pretty 
much every sector. One of the most 
celebrated is Sir James Dyson – inventor, 

entrepreneur and philanthropist who 
has devoted his life to solving problems 
and developing products through the 
application of new technologies. 

While Dyson is probably most widely 
known for its vacuum cleaners, the 
company is now a much wider problem-
solving, technology-led company which 
is now present in more than 80 markets 
across the world. Around half of the 
global Dyson team are engineers and 
scientists and its research interests span 
robotics, artificial intelligence, solid state 
battery development, material science 
and high-speed electric motors.
And he believes in training future 
engineers too. 

In 2002 he established the James Dyson 
Foundation to challenge misconceptions 
about engineering and inspire more 
young people to pursue careers in 
engineering and science.

In 2017, Sir James founded the Dyson 
Institute of Engineering and Technology, 
based on the Dyson Campus in 
Malmesbury, Wiltshire. It offers a new 
form of degree, in which school-leavers 
study while undertaking a full-time 
salaried role in Dyson’s engineering 
team. 

And his most-quoted words of wisdom? 
“Enjoy failure and learn from it. You never 
learn from success.” 

Business schools with attached angel 
investor networks can offer a valuable 
route for entrepreneurs when it comes 
to gaining investment and mentorship.

Henley Business Angels, based at 
the Henley Business School outside 
Reading, has invested in 39 companies 
and taken pitches from 106 companies 
during its six years in existence.

The network’s 45 members have 
invested just under £2m in up-and-
coming companies and entrepreneurs.

Jurek Sikorski, founder Henley of 
Business Angels, said: “The key is 
building traction because to succeed as 
a business you have to build customer 
traction.

“We offer support through investment 
readiness workshops. Businesses come 
and listen to and engage with successful 
entrepreneurs that have money, as well 
as angel investors that have invested 
extensively.

“Entrepreneurs are also put through 
pitching process, as a dress rehearsal, 
so they are polished in presenting 
and there is clarity. Investors need to 
understand what their business model is 
i.e., how the business makes money, that 
there is upside in growth of the business 
in terms of its value and that the route to 
exit is clear.”

According to the 2021 Global 
Entrepreneurship Monitor (GEM) UK 
Report, the UK’s total early-stage 
entrepreneurial activity is significantly 
higher than that of Germany and France, 
but lower than that of the USA.

In the UK in 2021, just under 29 per cent 
of working age individuals were either 
engaged in entrepreneurial activity or 
intended to start a business within the 
next three years. This has been steadily 
increasing since 2018, but more recently 

the fear of failure has increased among 
would-be entrepreneurs.

Osborne Clarke, one of the UK’s leading 
international law firms with offices in 
the Thames Valley, is a go-to adviser to 
technology businesses in the region and 
other key tech hubs around the country.  

 The team supports companies from their 
initial start-up through venture and growth 
financings, and beyond, whether that’s 
exit, IPO or international expansion. A 

new initiative, OC Ventures, is bringing 
this expertise into sharper focus.

Abingdon-based Nexeon is a good 
example of this work. The company is 
developing and producing world-leading 
technology to improve the performance 
of batteries, including productivity and 
quality of life. Over the past year, the 
Osborne Clarke team has advised 
Nexeon on its $170 million funding and its 
complex commercial arrangements with 
an international strategic investor.
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ENTREPRENEURS 

SARAH JORDAN,  
Y.O.U UNDERWEAR  

Jolyon Bennett

Sarah Jordan never set out to be an 
entrepreneur. But on a volunteering trip to 
Uganda in 2016 she encountered period 
poverty – girls forced to miss school 
because they were menstruating and 
had no access to sanitary products or 
underwear. 

“I was shocked at the number of women 
and children I met who didn’t have access 
to something we take for granted every 
day – underwear,” she recalls.

When she returned home to Oxford she 
decided to launch a business selling 
underwear on a buy-one-give-two model. 
Her aim is to have donated 23,000 pairs of 
underwear by 2023.

Y.O.U Underwear is a sustainable fashion 
brand that operates in an ethical, kind 
and sustainable way and that has a 
positive social and environmental impact, 
using profits from the business to donate 
underwear and give back to women and 
girls across the world.

In 2022 the company became the UK’s 
top-scoring B Corp and top fashion 
brand globally, cementing its sustainable 
commitments.

Sarah Jordan

Dr Valarie Jerome is the founder of 
Newbury independent practice, Valarie 
Jerome Optometrists.

Shortly after launching in 2019, the 
Covid-19 pandemic meant she had to 
resort to delivering a remote eye care 
service and even offered Berkshire 
residents free spectacle repairs.

As an NHS responder, she also collected 
prescriptions and shopping for those self-
isolating in the Newbury area. 

Valarie has volunteered her services for 
several years to refugees as well as the 

VALARIE JEROME, OPTOMETRIST 
vulnerable and homeless in the Newbury 
area to ensure they have access to eye 
care and spectacles. 

The optometrist has been recognised in 
a list of 100 top female entrepreneurs by 
f:Entrepreneur and was listed in the UK 
Small Business Top 100 of 2020 by Small 
Business Saturday UK.

Valerie came to the UK from Florida in 
2009. In 2015 she was elected to the 
Association of Optometrists Council as 
the councillor for the South East region.  
She was also appointed to the Optical 
Confederation’s joint education committee.  

Ten years ago Jolyon Bennett founded 
mobile phone accessories manufacturer 
Juice with a £100,000  overdraft – using his 
house as collateral. 

His break came just weeks before his cash 
ran out at a Dragons’ Den-style pitching 
event for John Lewis. The retailer said it 
wanted to launch the brand for him and 
ordered 5,000 units. Two thousand were 
sold in the first week and Juice became the 

fastest-selling brand the partnership had 
ever launched.

Today his Banbury-based company sells 
more charging cables than Apple and has 
a multi-million-pound turnover. 

And the firm has branched out from its 
roots. Audio equipment has followed in 
the form of Bluetooth speakers, and as 
vlogging and Zoom meetings took off, 
the company expanded into selfie lights, 
lighting rings and phone camera stands.
Following the removal of all single-use 
plastic from its packaging in July 2020, 
Jolyon began manufacturing every single 
line from recycled materials and re-
introduced them to market.

Juice successfully rolled out this ambitious 
project across its entire range five months 
ahead of schedule through its ‘Made 
Mindfully’ campaign, using recycled post-
consumer waste collected from oceans, 
beaches and landfill sites.

Jolyon said: “2022 has been an 
outstanding year for the whole team at 
Juice as we have followed what we all 
believe to be the right thing in removing all 
virgin plastic across all of our products – 
something that no other tech accessories 
brand has yet achieved.”

JOLYON BENNETT, 
JUICE 
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Kishore Sankla is the founder 
and CEO of Reading-based 
Solutions 4 Health, a pioneering 
artificial intelligence, digital health 
and clinical healthcare services 
company. 

The award-winning healthcare 
division supports more than 
100,000 patients a year. It 
specialises in NHS Health Checks, 
falls prevention, chronic disease 
self-management, ADHD and 
autism services for children and 
adults plus weight management 
which includes physical activity and 
healthy eating programmes.

It also runs England’s largest 
smoking cessation programme, 
Smokefreelife. The firm is 
implementing an AI-first strategy, 
and has developed the world’s 
first smoking ‘robo-coach’ –  Bella 
– which works on a patient’s 
smartphone. It works with local 
authorities and the NHS. 

Established in 2008 by former 
Oracle UK and Cable & Wireless 
director Kishore, the company 
employs more than 400 healthcare 
professionals. 

Solutions 4 Health has won 
awards, including the prestigious 
Technology, Health, and Innovation 
Award from the Royal Society of 
Public Health in 2017.

Big Four accounting firm EY 
is so convinced of Kishore’s 
credentials that it shortlisted him 
in its Entrepreneur of the Year 
competition in 2022.

Minal Patel is the co-founder and COO of 
sustainable tech start-up LabCycle – which 
aims to prevent single-use plastics from 
science laboratories ending up in landfill.

With a nano-materials engineering 
doctorate from the University of 
Surrey, Minal worked with educational 
establishments and commercial 
laboratories to find ways of reusing 
some of the 5.5 million tonnes of single-
use plastic produced by life science 
laboratories globally.

Due to the lack of specialised recycling 
services in the industry, plastics are 

MINAL PATEL, LABCYCLE 
generally incinerated or sent to landfill in 
special bags.

Surrey-based LabCycle is the first 
company to offer bespoke recycling 
services for different disciplines and 
sectors: sorting plastics by colour, 
decontaminating material to remove lab 
contaminants and recycling plastics.

Minal has also spoken publicly about her 
neurodiversity – and how living with a 
disability has challenged and enriched 
her entrepreneurial journey, forcing her 
to focus because she does not have 
abundant energy.

KISHORE SANKLA,  
SOLUTIONS  
4 HEALTH

MICHELLE NIZIOL, 
THE EMPOWERING 
ENTREPRENEUR 

Oxfordshire-based Michelle Niziol’s 
entrepreneurial flair was evident at the 
age of nine when she started selling 
products at car boot sales and was 
working “as many jobs as I could” from 
the age of 14, saving for a house which 
she bought at 18.

She enjoyed the house-buying process 
so much that she launched a mortgage 
brokerage and started to build a property 
portfolio – worth millions of pounds by the 
time she was 25. 

She now owns an estate and lettings 
agency, property building company and 
investment company and still finds time to 
speak at conferences and schools while 
also mentoring other women starting their 
own business. 

In 2016 the self-confessed workaholic 
made a short-lived appearance in series 
12 of The Apprentice, finding herself at 
the end of Sir Alan Sugar’s famous ‘You’re 
Fired!’ catchphrase after just one episode. 

Not one to accept a knock-back, she 
grew her property empire and in 2021 
became a Prince’s Trust Ambassador for 
the Women Supporting Women project. In 
the same year NatWest voted her one of 
the UK’s Top 100 Inspirational Women.Michelle Niziol
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SPENCER CHAMBERS AND  
RICHARD LONGHURST  
HOFMEISTER 
Remember George... porkpie hat? Yellow 
bomber jacket? Six-foot-tall bear?

Throughout the 1980s, beer drinkers were 
urged to Follow the Bear in a series of 
memorable ad campaigns directed by none 
other than Orson Welles. 

By 1990 Hofmeister – the 3.2 per cent ABV 
pseudo-German lager promoted by George 
– was the fourth best-selling beer in the UK. 
But a spate of mergers between the brewing 
giants saw sales of the lager plummet in 
favour of Carlsberg and Stella Artois. 

Hofmeister was last brewed in 2003... until 
in 2016 Spencer Chambers and Richard 
Longhurst reckoned there was enough latent 
affection for Hofmeister to relaunch the 
brand. 

They reached out to brand owner Heineken 
and bought the rights to the beer outright.

ENTREPRENEURS 

Wanting it to be true to its predecessor’s 
supposed Bavarian heritage, Spencer and 
Richard toured the German region looking 
for a heritage brewer to produce the 
revamped lager – brewed under the strict 
Reinheitsgebot regulations using only local 
barley, hops and springwater and dating 
back to 1516.

Today Hofmeister Helles is a five per cent 
ABV slow-brewed lager. It was named the 
Best Lager at the International Wine & Spirits 
Competition in its year of launch – becoming 
the award’s first five-star lager – and holds 
the Best Beer in the world accolade today.

And George? Well, he swapped the 
yellow jacket and porkpie hat for a yellow 
checked shirt and made an appearance in a 
crowdfunding promotion video. 

He was a hit – the Dorking brand smashed 
its £600,000 target, settling at £1.2 million.

Dr Anna Vartapetiance, CEO and  
co-founder of Securium, is a rare beast –  
a female entrepreneur in the  
male-dominated world of cyber security.

Securium spun out of the University of 
Surrey in 2016, where Dr Vartapetiance 
gained her cyber security PhD. The 
advanced cyber-intelligence company 

DR ANNA VARTAPETIANCE, SECURIUM 
has become a leader in advanced cyber 
intelligence and is developing AI-based 
software to protect the online safety of 
businesses and vulnerable individuals, 
including children.

Anna was a founder of the Online Safety 
Tech Industry Association, a non-profit 
organisation promoting innovative UK 

safety tech companies across the globe. 
She is also a member of the Ethics 
Specialist Group at BCS, The Chartered 
Institute for IT.

In March she was recognised as a winner 
of Innovate UK’s Women in Innovation 
Awards and awarded £50,000 to scale-up 
her business.

Davies and Naomi Roberts started their 
career in audio equipment hiring sound 
systems for concerts. 

Becoming frustrated with the sound quality 
of the equipment they were supplying 
they did what all good entrepreneurs do – 
headed to his garage to see if they could 
improve things. 

Flare Audio was established in 2010 after the 
pair launched their first major sound system. 
And Flare’s audio products got smaller. 

In 2015 the firm entered the competitive 
consumer earphone market. Its Isolate ear 
protectors – which correct sound distortion 
rather than blocking sound – were launched 
with the anti-distortion technology being 
incorporated into new earphone designs.

Today, West Sussex-based Flare Audio 
exports its products around the globe, where 
the brand has a keen following among 
musicians – including The Charlatans’ Tim 
Burgess and Liam Howlett of The Prodigy. 

Audiophiles, and increasingly noise-sensitive 
adults and children benefit from Flare’s 
calmer range. 

The firm recently launched a crowdfunding 
campaign on Indiegogo to launch its first 
Bluetooth-enabled earphones, Flare Ears. 
With plaudits from celebrities including 
Stephen Fry, the company hit its £50,000 
target in four hours.

DAVIES AND  
NAOMI ROBERTS, 
FLARE AUDIO 

Spencer Chambers and Richard Longhurst
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Cas Paton is the founder and CEO of 
OnBuy.com, dubbed ‘the biggest online 
marketplace you’ve never heard of’. 

His retail platform connects buyers with 
thousands of professional business 
sellers – creating what OnBuy says is a 
“fairer, more transparent marketplace.”

Having left school at 16 and joined the 
Royal Navy as an aircraft engineer, he 
was identified for officer pilot training 
and, because it required a degree 
education, he was released to go to 
Bournemouth University, where he 
studied law. 

He never finished the degree. Within 
two years the entrepreneur had started 
Bournemouth-based OnTop Media – a 
web design, web development and 
e-commerce solutions company. 

Then in 2016 he decided – as you 
do – to go head-to-head with Amazon, 
launching his own online marketplace. 

The platform grew quickly – making the 
Deliotte Fast 50 in 2021, with 479 per 
cent growth.

It now offers more than 35 million 
products shipped from thousands of 
small businesses. Buyers are protected 
by PayPal Buyer Protection, and OnBuy 
boasts that it pays its fair share of UK 
tax.

This year the firm moved its more than 
100 employees into OnBuy House, 
a new 12,000 sq ft headquarters in 
Bournemouth town centre. New staff 
include Marketing Director Cherie Cook, 
who has been tasked with turning 
OnBuy.com into a household name.

CAS PATON,  
FOUNDER 
ONBUY.COM

Cas Paton

JOSH ROBINSON, 
LMSUK
Josh Robinson is the young founder of 
LMSUK, an artist development and events 
management company in Portsmouth.

His five-strong senior team, plus a host 
of associates, looks after everything from 
content to ticket management and gig 

logistics for events and artists across the 
South East.

He’s worked on content and social media 
for big names including Arctic Monkeys, 
Noel Gallagher and Sam Fender alongside 
events for George Ezra, Pete Tong and 
Fatboy Slim.

Recent successes include helping 
Worcestershire-based singer-songwriter 
Redwood by doubling her Facebook 

audience in four weeks, and helping R&B 
singer Deeps sell out the second-biggest 
venue south of London – Portsmouth 
Guildhall.  

A graduate of the University of Portsmouth, 
where he studied business management, 
Josh is now Entrepreneur In Residence 
at the institution, helping students, staff 
and alumni to develop business ideas and 
deal with the challenges of starting a new 
business.

In the three years since Chris and Lucy 
Knox have owned wind energy sensing 
firm Insensys the Fareham company has 
grown four-fold.

Insensys, which has been through a 
number of owners since pivoting away 
from yacht mast technology to wind turbine 
systems, supplies fibre optic pitch control 
and rotor blade monitoring systems.

These systems adjust the angle of 
blades to control load and improve the 
efficiency of the turbine – making it more 
efficient, extending its life and reducing 
maintenance costs.

Despite the pandemic and related global 
supply chain constraints, Chris and Lucy 
have created 50 new jobs in their local 
community and are helping to power 60 
million homes with renewable energy 
globally.

Chris joined the business in 2007 as a 
business development engineer before 
becoming Managing Director in 2012.

Lucy joined Insensys as CFO in 2019 as it 
became an independent company.  

She brought experience in finance and 
corporate finance from her 21 years at 
Deloitte where she was a partner.

CHRIS KNOX  
AND LUCY KNOX, 
INSENSYS 
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Through understanding the people 
behind the businesses, as they share 
the personal and business challenges 
they have faced throughout their 
entrepreneurial journeys, we have 
learned a great deal.

The series kicks-off with James 
Hurley, talking with Jake Humphrey – 
broadcaster, podcast pioneer and Co-
Founder of Whisper, an award-winning 
production company.

Over the past decade, Jake has been 
at the forefront of coverage for major 
international sporting events. He is also 
the founder and host of The High-
Performance podcast, offering an intimate 
glimpse into the lives of high-achieving 
individuals.

A highly successful broadcaster himself, 
in 2010 Jake made a leap of faith – 
cofounding Whisper alongside producer 
Sunil Patel and Formula One commentator 
David Coulthard. The company has since 
grown and Whisper currently produces 
more sports highlight shows for terrestrial 
TV than any other broadcaster. Not bad 
for someone once sacked from a fast-
food job for poor communication skills!

A consistent theme throughout the 
podcasts is the importance of good 
people – as colleagues, customers 
and clients, investors, and advisers. As 
pioneers and risk takers, entrepreneurs 
need people they can trust to always act 
in their best interests – and provide clear 
guidance through an objective view of 
their situation and goals, writes Jeremy 
Hill, Senior Private Banker, Kleinwort 
Hambros.

Whether you’re committed to growing 
your business or thinking ahead to an exit 
strategy, we’ll provide you with expert 
wealth planning advice, banking and 
investment expertise to manage your 
personal finances.

A strong financial partner like Kleinwort 

jeremy.hill@kleinworthambros.com
020 7597 3445

PROMOTIONAL BUSINESS FEATURE

SIMPLIFYING LIFE’S FINANCIAL  
CHALLENGES FOR ENTREPRENEURS

When you bank with Kleinwort Hambros 
you’ll have access to a wide range of 
products, services and advice from a 
dedicated team of specialists.

Financial planning
 
A carefully considered plan is essential if 
you want to take care of your wealth for 
many years to come. Whether you would 
like us to review your overall financial 
situation or resolve a specific issue, we’ll 
provide the expert guidance you require.

Saving, investing and wealth accumulation 
– regular and lump-sum investment 
solutions tailored to your objectives.

FROM START UP TO SALE,  
THE COURSE OF BUILDING  
A BUSINESS NEVER DID  
RUN SMOOTH…

In a current series of Kleinwort Hambros’ podcasts focused on 
Entrepreneurs and Business Owners, hosted by James Hurley, Enterprise 
Editor at The Times, we spoke with six successful entrepreneurs to delve 
behind the scenes of ambitious and fast-growing companies – scan QR 
code below.

Hambros can help across all the stages 
of your journey – from providing banking 
services and liquidity as you grow, to 
planning a succession strategy and 
managing the capital if one day you 
decide to sell. We offer a detailed and 
personal service that’s attractive to 
entrepreneurs and business owners  
of all kinds.
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Lending – individually tailored financing 
solutions to unlock value from your assets 
and provide the finance for property 
transactions and other high-value 
purchases.

Liquidity planning and financial protection 
– using insurance products to secure 
your family’s financial future against the 
unexpected.

Retirement planning – investment 
strategies to maximise your savings and 
provide a regular income in later life. 

Estate planning – finding appropriate 
ways to pass on your wealth efficiently, as 
well as considering the implications of any 
decisions within your overall plan.

Wealth structuring – creating the right 
structures and governance framework 
for your wealth when you have assets or 
connections in more than one country.

Succession planning
 
Thinking about the future of your business 
involves not just the ongoing operation, 
but also management and ownership 
issues. There are many layers of complexity 
and sensitivity that can make succession 
planning a challenge. We can help you 
maintain the long-term perspective 
that gives your business a competitive 
advantage by focusing on purpose as well 
as profit.

We understand that private businesses are 
different from other types of companies. 
Roles and relationships can be complex, yet 
it’s crucial to remain focused on the long 
term and see yourself as the steward for 
future generations. We will partner with you, 
legal, tax and accounting experts, and can 
also introduce you to our carefully selected 
network of professionals to explore:

Ownership – creating different share 
classes and applying different voting rights 
can help family members exit the business 
when they think the time is right.

Corporate governance – making sure 
you have a clear system of rules, practices 
and processes by which your company is 
directed and controlled.

For more information
Contact Jeremy Hill
Kleinwort Hambros
Newbury Office
jeremy.hill@kleinworthambros.com
020 7597 3445

Values – setting out ways to align your 
family values with your company’s purpose, 
including your approach to sustainability.

We will leverage our experience of working 
with multi-generational families and 
entrepreneurs to review your arrangements 
and help design a succession plan.

Selling your business
 
Every entrepreneur’s journey is different 
and setting out a plan for the next phase of 
your life can be intimidating.

Following a liquidity event, it is important 
to reflect on your personal goals and 
circumstances, as well as the structure of 
your wealth. When creating your wealth 
strategy, the following principles are 
essential:

Securing your family’s future – build a 
plan to provide for your family for many 
years to come

Enjoying your success – having worked 
hard for your success over many years, 
it is important to reward yourself for your 
commitment.

Establishing a lasting legacy – consider 
establishing your legacy by finding ways to 
pass on your wealth to your family or wider 
society through philanthropy.
 
There are many issues to consider including 
income and capital gains taxes, as well as 
your pension arrangements. You could think 
about setting up a new vehicle to manage 
your wealth, such as a family investment 
company, family limited partnership or 
private open-ended investment company 
(OEIC).
                                                                                   
When you own a business, your 
relationship with your advisers is likely to 
last for many years and our clients find 
comfort in the knowledge that we have 
accompanied many others along their 
entrepreneurial journeys.

“Entrepreneurs need 
people they can trust 
to always act in their 
best interests –  
and provide clear  
guidance through 
an objective view of 
their situation  
and goals”
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Pulsar Fusion to build nuclear space engine

Pulsar Fusion, a UK rocket company that 
has tested its advanced space engines in 
the UK and Switzerland, has been awarded 
UK Space Agency funding to develop 
‘Integrated nuclear fission-based power 
systems for electric propulsion’

The project will be supported by 
Southampton and Cambridge Universities 
and the UK’s Nuclear Manufacturing 
Research Centre.

Pulsar Fusion, based in Buckinghamshire, 
wants to harness nuclear fusion for hyper-
speed rocket technology. 

The company currently manufactures 
several types of advanced space rocket 

engines, including the largest and most 
powerful electric spacecraft engine in 
Europe which was independently tested by 
the University of Southampton in 2021.

Pulsar believes its pioneering green rocket 
technologies could one day be the key 
to propelling spacecraft beyond the solar 
system.

Dr James Lambert, Head of Operations, 
said: “Pulsar has built and tested the most 
powerful electric propulsion engines 
in Europe. Combining this part of our 
propulsion portfolio with nuclear fission 
reactor technology is perfectly suited to the 
company’s skillsets and I am delighted that 
this has been recognized by the UKSA.

PULSAR TO BUILD 
NUCLEAR-BASED 
SPACE ENGINE 

An oil painting by renowned English artist 
Paul Robinson has raised £10,000 in an 
auction held at the Thames Valley Deal 
Awards.

The ‘Ukraine’ painting, which was 
commissioned by The Business 
Magazine, depicts a family reaching out 
for safety while behind them Ukrainian 
sunflowers stand tall, defiant against the 
looming threat of Russian aggression.

The winning bidder for the oil on canvas 

painting prefers to remain anonymous.

All proceeds from the auction will go 
directly to the British Red Cross in support 
of their response to Europe’s largest 
humanitarian crisis in a generation.

A spokesperson for British Red Cross 
said: “We are extremely grateful for 
the incredible donation of £10,000 to 
our Ukraine Appeal, as well as to The 
Business Magazine and Paul Robinson 
for their role in this fantastic fundraiser.”

The Business Magazine auction raises £10k for Ukraine 

Paul Robinson’s ‘Ukraine’ painting

Stage Fifty 
submits plans for 
High Wycombe 
studios
Plans for a permanent eight-
stage film studio near High 
Wycombe have been submitted to 
Buckinghamshire County Council.

Stage Fifty, which in the past 
two years has opened studios in 
Winnersh and Farnborough, has 
submitted the application for a 26-
acre site close to the M40. 

The new studio would bring around 
1,200 jobs and an estimated £305 
million economic output.

The designs feature tree 
screening and green walls with a 
specially designed, faded-grading 
cladding on the stage buildings in 
order to blend in better with the 
local environment.

A planning decision on the studio 
is expected in January.

REGIONAL FOCUS 
THAMES VALLEY



 Multinational drinks company Diageo has made a minority 
investment in The Oxford Artisan Distillery business through Distill 
Ventures, an independent drinks accelerator which builds and 
scales drinks brands of the future.

The distillery will further develop and scale its grain crops whisky 
production, working with populations of heritage seeds and English 
farmers in a form of agriculture that sequesters significant amounts 
of carbon and rebuilds soil health.

Oxford Artisan Distillery’s CEO, Dave Smith, said: “Over the last 
few years we have seen the industry take major steps towards 
addressing the climate crisis, but we have a responsibility to do 
more in tackling sustainable farming and grain production.

“With Diageo and Distill Ventures’ support, we believe we can use 
whisky to further a revolution in the field.”

Oxford distillery secures 
investment 

Reading-based aerospace and 
defence company Thales has signed a 
Memorandum of Understanding to help 
develop the K50 KRAKEN gunship.

The agreement with design engineering 
firm Kraken Technology Group will be for 
the combat ship which will be equipped 
with missiles, miniguns, a 30mm cannon 
and torpedoes.

Thales will provide the capability to 
integrate sensor and weapons equipment 
on board with command and control, 
communication and networking systems. 

Ivor Humphrey, Business and Sales 
Manager at Thales, said: “The system 
perfectly complements Kraken’s key 
design principles of multi-role thinking, 

high performance and modular 
adaptability. When combined with Thales’s 
suite of sensors, communications and 
decision support systems, it becomes a 
formidable and potent capability.”

Capable of 65 knots fully laden, the 
KRAKEN is designed for solo missions or 
swarm operations and will be built at a 
new unnamed advanced engineering and 
technology centre in the UK.

Founder and CEO of Kraken Technology 
Group, Mal Crease, said: “We know that 
the threats in the maritime environment 
are ever changing and believe that 
the KRAKEN will directly address the 
interdiction, interception and fast patrol 
needs of navies, border patrol and law 
enforcement agencies around the world.” 

Satellite firm 
lands at Westcott 
Venture Park 
Added Value Solutions (AVS) UK, 
part of one of the world’s leading 
companies for the design and 
development of complex and 
critical equipment for the big 
science and space markets, has 
moved to Westcott Venture Park.

The firm, which plans to double 
its workforce, will set up in 
temporary accommodation at the 
Westcott Innovation Centre for 
two years while construction of its 
permanent facility is completed.

AVS UK is a supplier of apparatus 
for small satellites, automation, 
mechatronics, in-orbit offerings 
and instrumentation for large 
scientific properties.

Emily Dingle, AVS’s UK Chief 
Operating Officer, said: “Westcott 
offers space while still being a 
strategic location for us, with 
many customers and partners 
within the Oxford-Cambridge Arc. 
There is also room for growth 
over the next three to five years.”

21BUSINESSMAG.CO.UK

Thales has been selected to work on the K50 KRAKEN

The Oxford Artisan Distillery has a focus on sustainability 

REGIONAL FOCUS 
THAMES VALLEY

THALES TO HELP BUILD 
MARITIME GUNSHIP
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In the post-pandemic corporate landscape, companies are placing increased focus  
on employee well-being.

For HR and employment law advice:
employment@bpcollins.co.uk    01753 889995

bpcollins.co.uk

Menopause: understanding your rights 
and best practices for employers

PROMOTIONAL BUSINESS FEATURE

However, Jo Davis, B P Collins’ 
employment partner and founder of the 
firm’s HR consultancy, HR2Help, warns 
that the level of knowledge surrounding 
menopause and its effect on women’s 
careers remains limited.
 
According to the Office of National 
Statistics, menopausal women are the 
fastest growing workforce demographic. 
It is therefore important for all workforce 
participants to have an understanding 
of what menopause is and how women 
affected by it can feel supported. In 
particular, employers should lead the way in 
educating and supporting their staff. 
 
Menopause and discrimination
 
The government has considered including 
menopause as a separate protected 
characteristic for the purpose of bringing 
a claim of discrimination. However, it 
concluded that employees who are treated 
less favourably than their colleagues, 
because of menopausal symptoms, are 
already protected in that they may be able 
to rely on the protected characteristics of 
sex, age and disability.
 
Discrimination is not always straightforward 
and can take many forms, ranging from 
office banter to uniformly applying a policy 
across the whole workforce which affects 
a menopausal person more acutely. For 
disability discrimination in particular, it is 

important to note that menopause doesn’t 
come with a standard list of symptoms, but 
their cumulative effect can nonetheless 
amount to a disability.
 
Five things employers can do:
 
Lack of support at work for menopausal 
women can mean that highly experienced 
and skilled employees are being pushed 
out of the workforce. Employers have a duty 
to create an inclusive work environment 
and prevent this from happening by 
considering the following:
 

Implementing a menopause policy. 
This can help employees know what 
support is available to them and how 
to access it. It will also operate as a 
useful tool for line managers in setting 
out how to provide assistance and 
effectively address any performance-
related issues. Having a consultation 
with employees affected by its 
content should be prioritised when 
creating the policy. According to 
menopauseintheworkplace.co.uk, 
members of the trans and non-binary 
community can sometimes experience 
menopause symptoms if they are 
taking hormonal treatments. It is vital for 
employers to be trans and non-binary 
inclusive in the help they offer.

The first ever national NHS guidance 
on the menopause was issued in 

November 2022. Menopausal women 
working in the health service will be 
able to do their jobs from home if their 
symptoms require it. “Flexible working 
patterns” – including lighter duties, 
flexible breaks or remote working – will 
also be considered for those struggling 
with symptoms.  The private sector could 
follow suit and enable employees to 
manage their symptoms in this way too.

It’s important that employers recognise 
menopause symptoms can be wide-
ranging. Alongside hot flushes and 
sweats, other symptoms can include 
brain fog, dizziness, fatigue and poor 
mental health.

To help employees understand the 
impact that menopause symptoms can 
have, and to break down taboos in 
the workplace, employers can share 
educational content and resources, and 
offer staff training.

Support mechanisms could be 
implemented such as creating a 
discussion group where employees 
who are going through the menopause, 
can talk about how they feel and their 
experiences. This is also useful for 
employees whose family members are 
going through it to learn more about 
its impact. Having an open culture in 
the workplace is vital to ensuring that 
menopause is normalised.

1

2

3

4

This piece appears with a range of advice articles in B P Collins’ latest edition of Insight magazine.  
If you’d like to receive a copy, please email enquiries@bpcollins.co.uk 

5
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Amano Enzyme, a manufacturer of 
speciality enzymes, has established its 
new Europe, Middle East and Africa (EMEA) 
hub in Oxfordshire.

The Japanese biotech has joined the 
science, technology and business 
community at Milton Park, occupying 5,682 
sq ft of office and laboratory space.

It also has plans for a significant 
recruitment drive across its research and 
development, sales and customer service 
roles, which will see the company nearly 
double its workforce at Milton Park in the 
coming years.

Once complete, the bespoke laboratory, 
comprising cutting-edge R&D equipment, 
will enable the company to further expand 

Reading’s first Climate Fayre drew 
business leaders from across the 
region.

On the agenda was the transition to 
net-zero and how this could contribute 
to fighting the cost-of-living crisis, as 
leaders came together following COP27 
in Egypt.

The Reading Environmental 
Sustainability Quorum, a group of local 

organisations working in partnership 
to counteract the effects of climate 
change, held the event in partnership 
with its members.

Industry specialists were on hand to 
talk to attendees at the November 
event on the steps they can take to limit 
their contribution to climate change, 
with advice including how to develop a 
sustainability plan and how to build the 
business case for investment.

into strategic focus areas, such as plant-
based food and drinks.
Kazumi Washisaka, Managing Director at 
Amano Enzyme, said: “Milton Park offers 
the space to create bespoke laboratories 
in close proximity to Reading University’s 
Food and Nutritional Sciences hub, 
making it the ideal location for Amano 
Enzyme’s new EMEA base.

“We’re looking forward to growing our 
pipeline of work in these new premises, 
while networking with the many other 
pioneering biotechnology companies 
based at Milton Park.”

Amano Enzyme focuses on specific 
applications across the food, dietary, 
biomedical, diagnostic and industrial 
sectors.

Sports booking 
software lands 
Basingstoke 
council contract 
A software firm, which enables 
faster booking of sports facilities, 
has landed a new contract as it 
continues expansion across the UK.

Playfinder has signed a contract 
with Basingstoke and Deane 
Borough Council which will see it 
provide booking facilities across 
its sports facilities including its 
rugby and football pitches.

The company, founded in 2014 
and now being used in 750 
venues across the UK, has gained 
traction through the success of its 
technology in opening up access 
to sports.

Playfinder CEO Jamie Foale said: 
“Basingstoke and Deane Borough 
Council wanted to make their 
facilities as accessible to the local 
community as possible.

“Our technology makes facilities 
much more accessible across the 
socioeconomic spectrum and we 
have a track record of improving 
access for women and girls who 
make up 40 per cent of our user 
base.”

Reading hosts inaugural Climate Fayre 

BIOTECH FIRM SETS UP 
EMEA HUB AT MILTON PARK 

Amano Enzyme plans to double its workforce at the site

REGIONAL FOCUS 
THAMES VALLEY
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THAMES VALLEY 
250 LISTING 

The annual Thames Valley 250 (TV250) 
listing celebrates the top independent, 
privately-owned businesses in the region 
ranked by annual sales turnover.

The listing is compiled by The Business 
Magazine and sponsored by law firm 
Gateley, accountants and business 
advisory firm BDO, office design specialists 
Morgan Lovell, business sale consultants 
EvolutionCBS and insurance and benefits 
brokers Verlingue.

The region is renowned for technology 
companies so it’s fitting for the number one 
spot to be held by an IT products supplier. 
Based in Theale, Westcoast has been 
distributing top brands for nearly 40 years 

THAMES VALLEY 250 LISTING FOR 2022 LAUNCHES 
The listing celebrates firms in the Thames Valley with the highest turnover

and is now the largest privately-owned 
business in the Thames Valley area.

The second spot is held by Maidenhead-
based metal traders Ocean Partners 
which works with global partners to offer 
customised risk management and links its 
clients to ‘unique market opportunities’.

Thames Water Utilities is next on the 
listing. Headquartered in Reading, it is 
“passionate about protecting our most 
precious resource”; important work 
adequately reflected by an impressive 
turnover.

While many businesses on the TV250 
listing holding strong positions from 

previous years, it’s important to 
acknowledge the new businesses that 
have managed to make an impact on the 
region. As well as Ocean Partners, many 
newcomers rank high on the listing table.

AA Limited is a well-established business 
in the Thames Valley. With approximately 
2,500 patrols attending an average of 
around 8,000 breakdowns daily, it is the 
leading provider of roadside assistance 
services in the UK and comfortably holds 
the sixth position on the TV 250 Listing.

An awards ceremony to celebrate the 
companies on this year’s TV250 will be 
held on May 4.

Gateley is delighted to recognise businesses that are thriving in the Thames Valley through our 
sponsorship of the Fast Riser and CEO (under £50m turnover) awards at the TV250. The Thames 
Valley has dynamic businesses that combine entrepreneurship and innovation, characteristics 
that are particularly important within our own business. It is nice to celebrate their achievements.

Meet the Sponsors

We are delighted to be sponsoring the TV250 again this year. The Thames Valley is packed with 
entrepreneurial businesses that drive the economy and provide an enormous contribution both 
regionally and nationally. It’s a real pleasure to meet with business leaders across the region 
throughout the process and to recognise their success through the awards.

We are delighted to be sponsors of the TV250  and to sponsor the awards. As organisations navigate 
complex issues around creating innovative solutions for their businesses and creating strong 
business cultures - as well as their commitment to people, community and the environment - we look 
forward to the submissions for these high-profile business challenges.

Verlingue is delighted to sponsor the Thames Valley TV250, support business in the region and 
celebrate their success. This aligns with our own culture at Verlingue which focuses on creating a 
space for growth, knowledge and empowerment. We congratulate all those that have made it thus 
far and look forward to meeting with you and understanding your business.

We are delighted to sponsor the TV250 listing and awards programme. As a long-established 
Thames Valley business, we are proud of the work our team do supporting the region’s 
businesses, helping business owners and shareholders gain investment and find acquirers for 
their businesses at the appropriate time. Our approach gives us a unique insight into the hard 
work, dedication and skills of some of the very best Thames Valley businesses.
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THAMES VALLEY 
250 LISTING 

TO VIEW THE FULL LIST OF 250 COMPANIES SCAN THIS  
QR CODE OR VISIT BUSINESSMAG.CO.UK/LISTINGS  

Ranking
2022 Year-endEmployeesTurnover £MDescriptionCompany Town

1 Westcoast Theale IT products supplier 3469.7 1,250 31/12/2021

2 Ocean Partners Maidenhead Metal trading 2843.1 121 31/12/2021

3 Thames Water 
Utilities Reading Water services provider 2178.7 7,086 31/03/2022

4 Urenco Slough Nuclear fuels 1403 1,658 31/12/2021

5 CALA Group Wooburn Green Housebuilder 1217.5 1,215 31/12/2021

6 AA Limited Basingstoke Roadside assistant 
provider 989 7,201 31/01/2022

7 Hook 2 Sisters Bampton Poultry farming 838.3 1,001 31/07/2021

8 Whistl Marlow Postal services 823.2 2,531 31/12/2021

9 Unipart Group Oxford Logistics provider 821.6 6,876 31/12/2021

10 WSH/Baxterstorey Reading Food services 586.6 6,125 29/12/2021

11 Rebound Technology 
Group Newbury Electronic component 

distributor 454.7 369 31/12/2021

12 AirTanker Carterton Tanker aircraft 
manufacturer 453.5 n/a 31/12/2021

13 Direct Wines/
Laithwaites Reading Wine producer & retailer 448.1 979 02/07/2021

14 Evergreen Garden 
Care Camberley Garden care 387.8 1,023 30/09/2021

15 Hovis High Wycombe Bakery 361.2 2,842 31/12/2021

16 Killinchy Aerospace 
(Martin-Baker) Uxbridge Manufacurer of ejection 

seats 319.5 1,118 31/03/2021

17 Game Retail Basingstoke Gaming retailer 299.9 2,149 24/04/2021

18 Noble Foods Witney Fresh food supplier 282.7 692 10/01/2021

19 DCS Group Banbury Manu/sale of health & 
beauty products 267.5 405 31/12/2020

20 Lucy Group Oxford Power distribution 
products 263.8 148 31/12/2021
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THE VALUE OF WORKING 
WITH YOUR PARTNER  

by Stephen Emerson, Managing Editor

Charles Simpson says his partnership with his wife  
Ruth has been the driving force behind the  
success of Simpsons Wine Estate

AMBITIOUS LEADERS

To break ground in any new business 
venture requires a number of elements 
to come together to create conditions for 
growth.  

For Charles Simpson of Simpsons Wine 
Estate it was the partnership with his wife 
that helped the Canterbury-based firm 
capitalise on the opportunities as they 
began to flower in the English wine market.

Charles and his wife Ruth’s journey into 
winemaking began 20 years ago when the 
pair decided to make a move from their 

respective corporate and humanitarian 
careers.

The pair, both based in Baku, Azerbaijan 
at the time due to Charles role with 
pharmaceutical giant GlaxoSmithKline, 
enrolled in remote learning courses and 
began plotting how their journey into the 
wine industry would progress.

Charles said:  “We were a young married 
couple away from family and friends and 
thinking about what we really wanted  
to do.

“We wanted to do something together and 
wine kept on gravitating to the top as it is 
one of those rare products where there 
is an agricultural dimension, there is a 
science dimension and there are also the 
business disciplines be it export, logistics 
and marketing.

“We were very enamoured by the modern 
winemaking techniques taking place in 
Australia and New Zealand and decided 
to pack in our jobs and go on a global 
due diligence tour of the wine producing 
regions of the world.”
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AMBITIOUS LEADERS

Charles Simpson says he and his wife Ruth 
have complementary skillsets

“We wanted to do 
something together 
and wine kept on 
gravitating to the top 
as it is one of those 
rare products where 
there is an agricultural 
dimension, there is 
a science dimension 
and there are also the 
business disciplines be 
it export, logistics and 
marketing”

High land costs in Australia 
drove Simpsons back to 
Europe

Their initial hopes of setting up a vineyard 
in Australia were dashed by the high land 
costs and the pair decamped back to 
Europe to consolidate their thinking.

Instead of heading back to their London 
flat to crystallise their plans, Charles and 
Ruth decided to immerse themselves 
in a French region that had caught their 

attention during their research. Charles 
said:  “What we couldn’t get over was how 
expensive land was in Australia compared 
to what you would pay in Europe. 

The industry was up and coming and 
everyone was trying to get into it and no 
one was trying to get out of it.

“Rather than returning to London, we went 
to a wine producing area in France – the 
Languedoc.

“The appellation rules in the Languedoc 

had been relaxed so rather than being 
dictated to by the region as to what you 
could plant and what wines you could 
make it was very much down to you.

“We saw about 40 properties before 
settling on a 16th century chateau called 
Domaine de Sainte Rose. We have now 
owned this property for 20 years, it is 
where we started our wine journey and 
made all of our mistakes.”

With their French vineyard established and 
turning a profit, Charles and his wife set 
their sights on expanding their investments 
beyond France and looked to the Kent 
coast for a suitable property.

Charles said: “It was 2012 and we were 10 
years into the French project and selling 
bottles to 14 markets around the world. We 
were in our mid 40s and thinking what we 
should do next.

“We didn’t want to invest in any more land 
in France as we didn’t want to become 
exposed in one country so we thought 
we would buy a bit of land that we don’t 
have to do anything with but that could be 
suitable for viticulture in the future.”

The result of the search was the 90-acre 
Simpsons Wine Estate on the outskirts of 
Canterbury which has gone from strength to 
strength since it began operations in 2012. 
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AMBITIOUS LEADERS

Land investment will drive 
expansion of still and 
sparkling wines 

The couple has also completed the 
purchase of a further 22 acres and plan to 
increase production of still and sparkling 
wines on the site to 300,000 bottles a year.

Their English wine has won global plaudits, 
with the vineyard’s Roman Road English 
Chardonnay ranked among the top 50 
wines in the world in the 2020 Decanter 
World Wine Awards.

Charles said that the partnership with his 
wife has been key along with a recognition 
of the strength of each other’s skill sets 
and an early appreciation that, as an 
entrepreneur, you can’t do everything 
yourself.

“A lot of people say that they could never 
work with their partner due to the pressures 
that business throws at you, “ he said.

“What is unique to Ruth and I, is that we 
have very different skill sets and we were 
very much one in terms of the partnership.

“As an entrepreneur, you can’t do 
everything and it is important to recognise 
your core competencies early and hire 
expertise around them.

“We have never been trained in grape 
growing and winemaking but we do have 
skills in business management, finance 
and marketing and communications and 
this is where we spend most of our time.”

Early mentoring helps 
sharpen focus on future 
growth

Charles said that having an early mentor in 
his winemaking career helped to sharpen 
his focus and provided support at the start 
of his entrepreneurial journey which for 
many is a lonely experience.

He said: “Early on in our French career 
we met this well-known French producer 
called James Herrick who was keen to 
help a young couple out and became an 
unpaid consultant.

“James would phone me early in the 
morning and say ‘you’re on the vineyard 

Simpsons Wine Estate had a bumper harvest in 2022 with more than 250,000 bottles produced

aren’t you? and ask why we weren’t 
selling our wine as only me and Ruth 
could do that.

“I said I wanted to learn the industry 
and it was 6am and who is selling wine 
right now? He replied, ‘they’re open for 
business in Japan!’” 

Keeping a core focus is key in any 
business especially as the economy 
heads into a recession.

James said: “You need to know what your 
business is and what it’s not as it is really 
easy for business people to get distracted 
and shift away from their core business.

“We have been asked why don’t you 
make cider, beer or build a restaurant? 
However, Ruth and I have always been 
focused on our core business and what 
we are good at. 

“There are only so many hours in the 
day and you should be spending them 
on your core business not being taken 
on a wild goose chase which may add a 
little bit of value but take a huge amount 
of time.”

“What is unique to Ruth and I is that 
we have very different skill sets and 
we were very much one in terms of 
the partnership”
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Trophies will be awarded to advisers, lawyers, bankers, private 
equity investors, accountants, and funding specialists who are 
contributing the most to deals in the Solent and South Coast 
region at the event on 23rd March.
 
The event is supported by headline sponsors UBS, with category 
sponsors such as Shawbrook Bank, CMA Recruitment Group, 
Ellis Jones Solicitors, Pangea Life, Biscoes Legal Services, Azets 
and Barclays.

This year, the judges will be looking at the following categories:
 
• Bank of the Year

• Banker of the Year

• Corporate Finance Adviser of the Year

• Corporate Finance Team of the Year

• Due Diligence Team of the Year

• Law Firm of the Year

• Lawyer of the Year

• Management Team of the Year

• Non-bank Lender of the Year

• Private Equity Firm of the Year

• Young Dealmaker of the Year (Under 35)

• Small Deal of the Year (up to £10m)

• Mid-range Deal of the Year (£10m - £50m)

• Large Deal of the Year (£50m+)

THE SOLENT DEALS AWARDS WILL 
RETURN THIS YEAR TO CELEBRATE 
THE BEST IN CORPORATE FINANCE

The qualifying period for entries is set from 1st January 2022 to 
31st December 2022. Anyone can nominate; it’s not just quick 
and easy to fill in a nomination form, it’s also completely free 
and is well-deserved recognition of the impressive work that 
goes on in the Solent and the South Coast.
 

The deadline for entries is the  
20th January 2023.
 
The black-tie gala evening will be taking place 
at the 4-star Hilton at the Ageas Bowl, and 
back to host the show by popular demand is 
Mark Durden-Smith.
 

The Awards aim to celebrate people from all sectors and markets, 
of all ages and experience levels so all nominations have a good 
chance of taking home an award at the end of the night.
 
To enter a nomination or for more information about the Solent 
Deals Awards, please visit businessmag.co.uk/events

Host Mark Durden-Smith
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Spinnaker Tower at Gunwharf Quays has 
become a patron of Shaping Portsmouth, 
a collection of more than 200 volunteers 
and staff working to create innovative 
programmes to promote the city. 

The 170-metre-tall Spinnaker Tower, 
designed by Fareham-based HGP 
Architects and opened in 2005, 
dominates Portsmouth’s skyline. It is now 
a major tourist attraction.

Tony Sammut, the tower’s General 
Manager, said: “As an iconic landmark of 
the south coast, Spinnaker Tower has a 
unique place in Portsmouth’s skyline and 
in the hearts of its people.

“We are proud to be a patron of Shaping 
Portsmouth, working together with other 
attractions, businesses and organisations 
to empower our city to soar to even 
greater heights in the future.” 

Shaping Portsmouth will host its first event 
of 2023 at the Portsmouth Guildhall on 
Friday January 27. 

Speakers at the event will include Andrew 
Cullen, CEO of Portsmouth Football Club, 
Hannah Prowse, CEO of The Portsmouth 
Naval Base Property Trust, who will be 
talking about the regeneration plans for 
Portsmouth Historic Dockyard and the 
leader of Portsmouth City Council.

A new film studio is set to be built on the 
Isle of Wight after the island’s council 
agreed to sell off land to the project’s 
backers.

Medina Studios Ltd will construct the 
70,000 sq ft complex at the former 
Kingston Marine Park on the banks of 
the Medina River in East Cowes. 

The men behind the plan are  
Duncan Heath (co-chairman of 
Independent Talent Group), David 

Godfrey (former director of international 
operations of the Pinewood Group) 
and Neil Blewett (managing director of 
Datasat Media).

Duncan said: “I’ve been in this business 
a long time and been lucky enough to 
be involved with some of the largest 
feature and television productions.

“But I have to say this is one of the  
most exciting projects I’ve ever been 
involved with.”

According to a cabinet report, the 
council purchased the site in 2018 
to secure a major employment 
development site for the benefit of the 
island.

The report said the “positive effects 
of the proposals” would “ripple across 
all areas of the island, offering wide-
ranging island business opportunities, 
as well as direct employment on site 
and on location”. 

New film studio planned for the Isle of Wight 

SPINNAKER TOWER 
TAKES ON PATRON ROLE 
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Southampton-based 
Biome Technologies 
secures Innovate UK 
grant
Southampton-based bioplastic firm Biome 
Technologies has secured a grant from 
Innovate UK to scale up its range of natural 
plastic packaging and coatings.

The grant of £282,000 will assist the firm 
to increase the amount of natural plastics 
it develops to make them suitable for 
industrial use. 

To date, polymers developed in 
partnership with several universities have 
only been successfully produced in small 
quantities.

The project will be run in partnership with 
global chemical manufacturing company 
Thomas Swan.

Paul Mines, Biome Technologies’  
Chief Executive Officer, said: “After nine  
years of significant work by Biome’s 
scientists, engineers and supporting 
partners, it is great to be taking a 
substantial step towards industrialisation in 
bringing these FDCA-based polymers to 
the market.”   

New Solent initiative 
aims to cut CO2 
emissions
The Solent Local Enterprise Partnership, 
University of Southampton and ExxonMobil 
are among the founding partners of a new 
Solent decarbonisation initiative.

The Solent Cluster aims to significantly 
reduce carbon dioxide emissions from 
industry, transport and households across 
the Solent and southern England.

Anne-Marie Mountifield, Chief Executive of 
Solent Local Enterprise Partnership, said: 
“Decarbonisation is at the heart of our 
economic strategy for the area. 

“The creation of The Solent Cluster will 
sit alongside our ambition to pioneer 
approaches to climate change adaptation 
and decarbonization, linked to our coastal 
setting and establishing expertise which 
others – nationally and globally – can learn 
from.”

The initiative brings together organisations 
involved in the region, from manufacturers 
and engineering companies to logistics 
and infrastructure operators working at  
an international and regional level, along 
with academic institutions with carbon and 
hydrogen technology expertise. 

Portsmouth’s 
BAR Technologies 
unveils first cut of 
WindWings
Construction of the first WindWings 
– big sails which can be retrofitted to 
ships such as  carriers and tankers 
– is progressing well, with the first 
installation expected in the first half of 
2023.

The development is a joint project 
between Portsmouth’s BAR 
Technologies and Norway-based 
Yara Marine Technologies, with the 
companies sharing an image of the ‘first 
cut’ of the steelwork which will become 
the first production run of the innovative 
product.

Two WindWings are planned to 
be fitted on ‘Pyxis Ocean’, which is 
owned by MC Shipping (part of the 
Mitsubishi Corporation), with another 
four expected to be installed on 
Berge Bulk’s ‘Berge Olympus’. Global 
commodities business, Cargill, which 
charters the Pyxis Ocean, will be the 
first operator to see fuel savings and 
lower carbon emissions from the 
WindWings installation.

Ahead of the new Carbon Intensity 
Indicator rules which come into effect 
in the shipping industry on 1 January 
2023, technologies which can be 
retrofitted onto existing vessels are 
seeing increased interest.

WindWings can save up to around 1.5 
million tonnes of fuel per WindWing per 
day on average global routes, working 
out to around 4.7 tonnes of C02 per 
WindWing based on the use of heavy 
fuel oil for main propulsion.

At present, production is focussed on 
the main spar elements that give the 
WindWings their height alongside the 
associated booms, towers, and slew 
bearings. 

Hampshire jeweller Charles Nobel launches 
lab-grown diamond range
Family-owned New Milton jeweller 
Charles Nobel has launched a new range 
of lab-grown diamonds.

Lab-grown diamonds are made by 
mimicking the process by which natural 
diamonds are formed – by taking carbon 
and subjecting it to high levels of heat and 
pressure in a controlled environment. 

Piers Bollard, Director at Charles Nobel, 
said: “For as long as any of us can 
remember, diamonds have been the most 
coveted of gemstones. The introduction 
of lab-grown diamonds is now causing 
shockwaves in the world of jewellery.

“The techniques and processes for 

making these products has become 
exceptionally refined over time, so much 
so that you need highly sophisticated 
detection machines to be able to tell the 
difference between lab-grown and natural 
diamonds.” 

He added: “The structure, hardness and 
optical properties are all the  
same and lab-grown diamonds go 
through exactly the same process of 
cutting and polishing as a natural stone.” 

Lab-grown diamonds are becoming 
increasingly popular, with luxury brands 
including DeBeers, Louis Vuitton and 
Tiffany among those who have invested in 
lab-grown diamond production.

Bar Tech windwings by Yara Marine Technologies 
take shape
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ACT NOW TO PROTECT YOUR  
LOVED ONES LATER
Being aware of your Inheritance Tax (IHT) position can potentially save your loved ones thousands of pounds.  

What is IHT payable on? 

All of your assets (including ISAs but generally 
excluding pensions) are valued at the date of death 
to calculate your total estate value. Any available 
exemptions and nil rate bands are then deducted. 
The balance is subject to IHT at 40% (or 36% if the 
reduced rate applies where part of your estate is left 
to charity).  

My estate is worth less than £1 million, which I 
heard is the threshold, so I don’t need to worry 
about IHT?

This is a common misconception. There is a  
maximum tax-free allowance of £1 million, but it is 
not available to everyone.

The rules are complex, but broadly everyone is 
entitled to a nil rate band of £325,000. Not everyone 
is entitled to the residence nil rate band (RNRB) of 
£175,000. Total maximum allowances available will 
depend on your marital status and whether you have 
children, as follows:

• £325,000 - Unmarried with no children

• £500,000 – Unmarried with children

• £650,000 – Married couple with no children

• £1,000,000 – Married couple with children

The RNRB has a number of conditions for  
qualification, so its availability will depend when  
you die, who inherits your estate, how much your 
total estate is worth, whether you own or owned a 
home and how much it is worth.     

Are there any other exemptions?

Gifts to your spouse, civil partner or a charity on  
your death are exempt from IHT. There are also  
other exemptions, eg for business and agricultural 
property.  

What is the most common piece of IHT planning 
advice you give?

To marry your partner so IHT isn’t payable twice on the 
same assets – once on your death, then again on theirs.   

Please talk to Gemma Hedges,  
Associate Director at HWB on  
023 8046 1259 or
gemma.hedges@hwb-accountants.com 
about your IHT requirements.
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The United Kingdom’s first freeports in 
Plymouth and Solent are now fully up and 
running after receiving final government 
approval.

Each freeport will now receive up to 
£25 million seed funding and potentially 
tens of millions of pounds in locally 
retained business rates to upgrade local 
infrastructure and stimulate regeneration.

Businesses in freeports can take advantage 
of tax incentives, unlocking millions of 
pounds in investment and bringing jobs 
in industries of the future to some of the 
nation’s most overlooked communities, the 
government says.

Levelling Up Minister Dehenna Davison 
said: “We are taking full advantage of 
the freedoms of leaving the EU. Now 
they are up and running, these Freeports 
will harness local expertise to grow vital 
industries and turbocharge our national 
economy.”

Plymouth and South Devon aims to harness 
the region’s marine and defence expertise 
to deliver thousands of skilled jobs.

Solent will grow its ambitious maritime 
economy, making it a thriving hub for the 
world’s marine and maritime sector.

Ben Murray, Maritime UK Chief Executive, 
said: “From marine autonomy to 
defence, advanced manufacturing to 
decarbonisation, these freeports will help 
strengthen our maritime clusters and 
grow our maritime sector; already one of 
Britain’s biggest industries. We look forward 
to continuing to work with government 
to harness the potential of maritime to 
accelerate levelling-up.

Richard Ballantyne OBE, Chief Executive, 
British Ports Association said: “We welcome 
the next chapter of this key economic policy 
and want to see Freeports work for their 
regions as well as the whole of the UK.”

Council approves 
solar panels at 
Lakeside North 
Harbour
Portsmouth City Council has approved 
the installation of thousands of solar 
panels at Lakeside North Harbour.

Planning committee members 
overwhelmingly approved the 
£11 million project, praising it as 
“another illustration of how this 
authority is addressing the climate 
emergency seriously.”

The project will see the council install 
almost 2,000 panels on the roofs 
of Lakeside buildings and a further 
11,000 on canopies above its car 
parks. 

The panels will provide up to 
5,900kwp of power, the equivalent 
of 1,000 tonnes of carbon emissions 
being saved per year by replacing 
more polluting methods of producing 
electricity.

Funding will come from the £30 million 
Low Carbon Projects Fund set up by 
the council this year.

Hampshire firm Serco has secured  
a £200 million contract with the 
Royal Navy.

The marine services provision contract 
extends the current private finance 
initiative (PFI).

Serco employs 650 people at 
Portsmouth and at sites across the UK.

The firm's tugboat fleet will assist  
Royal Navy ships entering and exiting  
UK harbours and provide support 
services such as maintenance of 
buoys, moorings and landing of naval 
personnel. 

In a statement to shareholders Rupert 
Soames, Serco Group Chief Executive, 
said: "Serco is delighted to be continuing 

to provide these vital services to support 
the Royal Navy. 

"We are proud of our service over the 
last 25 years and especially of our team, 
which combines decades of experience 
with highly specialised skills. Many of 
the team are navy veterans and have 
longstanding connections to the national 
maritime community."

Hampshire firm Serco secures £200m Royal Navy contract

Artist’s impression of the solar panels to be 
installed at Lakeside North Harbour 

FIRST FREEPORTS LAUNCHED 
IN MAJOR ECONOMIC BOOST
The freeport will look to build on the region’s space and defence sectors 
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A river bus service operating on the 
Thames and Thames Estuary has bought 
Gravesend Town Pier, the oldest-surviving 
cast iron pier in the world.

In the next two to three years, Uber Boat 
by Thames Clippers intends to establish 
a long-term river bus from Gravesend into 
Central London. Until then, the company 
plans to operate leisure sailings, allowing 
more residents to travel by river.

A Tunbridge Wells software developer 
has won a new three-year contract 
with an existing retail client for its 
mpro5 smart app solution.

Crimson Tide said the new deal – 
worth £1 million a year – is more 
than double the revenue under the 
previous contract.

The mpro5 app is a field service 
management software platform and 
service which is used across more 
than 260,000 sites from hospitals to 
train stations.

Crimson Tide Executive Chairman 
Barrie Whipp said: “The expansion 

of use cases for our platform and 
associated long-term contracted 
revenue go hand-in -hand.”

Crimson Tide has expanded over 
the past 24 months with a new office 
opening in North Carolina. 

It also completed successful pilots 
including Internet of Things (IoT) 
sensors in the rail and facilities 
management sectors.

The software company announced 
a partnership last year with cloud-
managed IT company Cisco Meraki 
which will allow the US-based firm to 
leverage data from IoT sensors.

Crimson Tide secures major order for field 
service app

AI research can 
keep Guildford at 
forefront of UK 
games industry 
Experts from the University 
of Surrey have said that 
embracing AI research can 
maintain Guildford’s position at 
the forefront of the UK games 
industry.

According to Dr Andrew 
Rogoyski, Director of Innovation 
and Partnerships at the Surrey 
Institute for People-Centred 
AI, doing so will help Guildford 
continue attracting talent and 
investment.

He said: “Surrey’s new AI Institute 
has been exploring the potential 
for wider use of AI in the video 
games industry and our people-
centric AI focus aligns well with 
the desire to give gamers the 
best possible experience.

“There is no doubt the video 
gaming industry has been an 
early adopter of AI technology, 
but our findings suggest a lot 
more could be done. Guildford 
is home to over half of Surrey’s 
gaming industry, a stone’s throw 
from our multi-disciplinary AI 
research centre at the University 
of Surrey.

“We can leverage the knowledge 
of over 100 academic researchers 
and 35 years of research in 
machine vision, spatial audio, 
virtual reality and many other 
related technologies to accelerate 
game development and improve 
the user experience.”

The UK is a major player in the 
creative industries, boasting the 
sixth-largest gaming market in the 
world and the biggest in Europe.

UBER BOAT BY THAMES 
CLIPPERS BUYS GRAVESEND 
PIER IN KENT 

Nick Brown, Deputy Chief Executive Gravesham Council; Cllr John Burden, Leader of Gravesham 
Council and Sean Collins, CEO and co-founder Uber Boat by Thames Clippers

Sean Collins, co-founder and CEO at Uber 
Boat by Thames Clippers, said: “We are 
thrilled to take ownership of this historic 
pier from Gravesham Council. We will 
continue to appreciate its significance to 
the local community and will be investing 
in that community.’’

The 39-metre-long pier, located in 
Gravesend, Kent, will allow Uber Boat by 
Thames Clippers to continue to expand 
its river bus service further east and help 
support the growth of the Thames Estuary.



Southampton office  
marks a new chapter for  
long-established accountants
Following the recent opening of PKF Francis Clark’s new office on Southampton  
Science Park, we caught up with corporate finance partner Paul Stout.

So Paul, why has PKF Francis Clark 
opened a Southampton office?

We already provide corporate finance, 
audit and specialist tax work for our clients 
in the Hampshire area, so establishing 
a permanent presence here is a natural 
extension of our activities. Hampshire and 
the M3 corridor is a thriving commercial 
area and, despite the wider economic 
uncertainty, demand for our services has 
never been higher.

With its cluster of innovative start-ups 
and leading technology businesses, 
Southampton Science Park is the perfect 
location for us, and we look forward to 
helping ambitious businesses both here 

and across the region to achieve their 
growth plans. There’s also a great talent 
pool in the Southampton area and we will 
be actively recruiting to meet the demand 
we are seeing for our services from both 
entrepreneurial owner-managed businesses 
and the mid-corporate market.

What’s the response been like so far?

There’s been a very positive reaction 
from both clients and other professionals 
to the fact we’re investing in the local 
market. The office gives us an opportunity 
to be closer to our existing clients in 
this area, and we’ve already attracted 
some excellent recruits as a result of 
establishing a base here.

Can you tell us a bit about your career 
journey?

After a chemistry degree I trained as an 
accountant with a large national firm, then 
in 2000 I moved from audit into corporate 
finance, working in Southampton and 
Reading.

I then moved into industry for two years, 
working for a large PLC on integrating 
acquisitions into the existing business. 
That gave me a valuable insight into the 
corporate M&A market and what happens 
after a deal. Knowing first-hand what’s 
important to companies making acquisitions 
helps me to see things from the buyer’s 
perspective when we’re selling companies.

pkf-francisclark.co.uk

PROMOTIONAL BUSINESS FEATURE

Photo credit: Phil Rowley



It comes four years after they left their corporate banking careers to start their own 
independent banking and funding advisory service, FiftySeven Finance.
 
“Our vision was for regional small and medium-sized enterprises (SMEs) to be able 
to access an independent banking team to support them in their funding ambitions, 
through a good old fashioned business bank manager service but crucially with 
whole-of-market access across commercial and challenger banks, as well as the fast-
growing alternative finance market,” said Jeremy.
 
“Having supported many SMEs with their funding and banking requirements, we 
believe the best way to achieve our shared ambition of further growing our capability 
and reach is to join forces with a firm that shares our vision, values and, critically, 
believes in the benefit of the service we provide to SMEs.”

Alison added: “With high street banks scaling back their local relationship teams and 
the meteoric rise of alternative lenders and debt funds, the funding landscape has 
become bewildering for businesses to navigate. We’re delighted to join PKF Francis 
Clark and look forward to continuing to support regional SMEs with independent 
banking and funding advice, working closely with all our professional contacts.”

Paul Stout, corporate finance partner, said: “Alison and Jeremy bring a wealth 
of expertise from their banking backgrounds to complement our existing skills 
and experience within the team. Their reputation in the market is exceptional and 
they are already playing a key role in supporting businesses with funding events, 
recapitalisations and refinancing needs.”

PROMOTIONAL BUSINESS FEATURE

Since 2008, I’ve focused on company 
sales, management buy-outs, acquisitions 
and providing strategic advice for clients. I 
joined PKF Francis Clark in 2017 to set up 
a corporate finance team serving the M3 
corridor region and grow our presence in 
this market.

What attracted you to PKF  
Francis Clark?

The opportunity to build my own team 
was an exciting challenge, and the firm 
was investing in the local market at a 
time when others were turning their focus 
towards other financial centres.

Our culture is supportive and 
entrepreneurial, and work-life balance 
is valued. People are judged on their 
outputs rather than presenteeism.

As a firm of over 900 people across nine 
offices, we punch well above our weight 
and are able to offer solutions to a broad 
range of clients. We’re able to match the 
Big Six accountancy firms in terms of 
quality, but we’re also able to help  
smaller clients.

What do you find most rewarding about 
your role?

The work we do makes a material 
difference to our clients, whether that’s 
growing or selling their business. The 
value we add has a significant impact on 
their lives, so that’s fulfilling. I also find it 
hugely rewarding supporting our team to 
develop and progress in their careers.

What are your career highlights?

On a personal level, making partner 
was an ambition achieved. In terms of 
deals, the sale of Halo Accident Repair 
Centre to an international buyer last 
year stands out as a great example of 
helping entrepreneurs to realise the value 
of their hard work. And finally, I’d have 
to say opening our new office here in 
Southampton – it’s another milestone in 
the 103-year history of PKF Francis Clark.

Business funding 
specialists join  
PKF Francis Clark
Experienced banking and funding advisors Alison Trant 
and Jeremy Richards have joined PKF Francis Clark in 
Southampton to help ambitious businesses access the 
capital they need to realise their growth plans.

 from left: Jeremy Richards, Alison Trant and Paul Stout at PKF Francis Clark’s new Southampton office

Photo credit: Phil Rowley
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SKS 250 LISTING

The Surrey Kent Sussex 250 (SKS 250) 
is an annual listing celebrating the 
top performing 250 privately-owned 
businesses by annual sales turnover which 
are headquartered in the region. 

The listing, compiled and published by 
The Business Magazine, is sponsored by 
accountancy and business advisory firm 
BDO, HSBC Bank, investment banking 
firm Zeus Capital, recruitment specialists 
CMA Recruitment Group and law firm Irwin 
Mitchell.

The listing programme includes a private 
invite-only dinner and awards event in the 
first half of this year to recognise the best-
performing companies across a variety of 
industries 

LATEST SURREY, KENT & SUSSEX 250 
LISTING REVEALED 
The listing celebrates firms in Surrey, Kent and Sussex with the highest turnover

Top of the SKS 250 Listing this year is 
Leatherhead-based Wates Group which 
prides itself on inspiring ‘better ways of 
creating the places, communities and 
businesses of tomorrow’. Celebrating its 
125th anniversary in 2022, Wates Group is 
a longstanding leader in the SKS region.

Horley-based SGN takes the second spot 
on the SKS 250 listing, and with over 85 
years of experience behind it, it’s ‘leading 
the way in energy delivery’. Having 
recently launched a £500,00 community 
fund to help customers with the cost of 
living and making efforts to become Net 
Zero, SGN is dedicated to bettering all 
aspects of its business.

Third on this year’s SKS 250 Listing 

is OCS, an international facilities 
management company headquartered 
in Crawley, which has 20,000 customers 
around the world and has been operating 
for over a century.

Based in Crawley, Pets Corner is fourth 
on this year’s listing. Driven by its love of 
animals since 1968, the company prides 
itself on being family-run and ‘the world’s 
only carbon neutral pet shop’. 

The fifth spot on the 2022 SKS 250 
Listing is held by the Woking-based 
McLaren Group. Driven by a ‘reputation 
for excellence and the unremitting desire 
to win’, the McLaren Group has been 
successful in making a global name  
for itself. 

Richard Dibden,  Commercial Director at CMA Recruitment Group, said: “We are delighted to co-sponsor 
these awards again – this year with Growth Company of the Year.. Last year was the inaugural year of the 
SKS 250 and the awards ceremony, held at The RAC Club in Surrey, demonstrated the breadth of fantastic 
businesses in the region and the appetite for such a programme.
“As the leading independent Accountancy and Finance, HR and Executive consultancy in the South, it was 
a pleasure to meet and acknowledge these businesses and we are keen to continue this association.”

Meet the Sponsors

Phil Cliftlands, BDO’s Regional Managing Partner South East, said: “BDO South East is delighted to be 
sponsoring the Technology and Innovation Award category in the Surrey, Kent and Sussex 250 Awards for 
the second year running.
“BDO is committed to championing the enormous contribution these top performing companies make in 
the region and across the country.”

Nick Hicks, Head of Corporate Banking at HSBC, said: “HSBC is delighted to sponsor the International 
Business Award in the SKS250 fastest growing businesses category. 
“Being recognised as part of this event provides an opportunity for International Businesses within the region 
to celebrate their achievements and to reflect how they have been so successful.”

Paul McGlone, Director and Head of Business Development at Zeus Capital, said: “Zeus is delighted to 
be sponsoring the CEO of the Year category. 
“All the CEOs in the category have shown exceptional leadership throughout the past few turbulent years 
and it is an honour to celebrate their successes and their contribution to the region and beyond. Zeus is 
committed to advising private businesses throughout their entrepreneurial lifecycle.”

Katie Byrne, Partner at Irwin Mitchell, said: “Irwin Mitchell is delighted to sponsor the Environment, Social 
and Governance award, which is such a critical part of business success, and are looking forward to seeing 
the innovative ways businesses are pro-actively dealing with these issues. We are confident that this listing 
and award programme will help local businesses attain regional and national recognition.”
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SKS 250 LISTING 

TO VIEW THE FULL LIST OF 250 COMPANIES SCAN THIS  
QR CODE OR VISIT BUSINESSMAG.CO.UK/LISTINGS  

Ranking
2022 Year-endEmployeesTurnover £MDescriptionCompany Town

1 Wates Group Leatherhead
Construction, 
develpoment & property 
services

1,522,251,000 3,810 31/12/2021

2 SGN (Scotia Gas 
Networks) Horley Gas utilities 1,115,900,000 3,710 31/03/2022

3 OCS Group Crawley Facilities management 909,165,000 60,741 31/12/2020

4 Pets Corner Crawley Pet shop 748,832,590 30/09/2020

5 McLaren Group Woking Motorsport, technology 
& innovation specialists 593,704,000 2,513 31/12/2021

6 FM Conway Sevenoaks
A leading family-run 
infrastructure services 
company

478,099,000 1,990 31/03/2022

7
Evergreen Garden 
Care t/a Love the 
Garden

Frimley Gardening products & 
advice 387,769,083 1,023 30/09/2021

8 The Little Group Eastbourne Books and entertainment 
supplier 382,188,195 1,379 28/02/2021

9 Big Motoring World Addington Car dealership 370,954,836 525 31/12/2021

10 Fastflow / United 
Living Swanley

Construction, 
infrustructure & property 
services

361,323,000 1,004 31/03/2021

11 Fresca Tonbridge Fresh produce supplier 324,456,000 967 24/04/2021

12 Dormole Dartford Tool distribution 306,975,000 1,132 31/12/2021

13 OHOB Holdings Morden Construction 292,917,615 122 31/03/2022

14 FL Capital t/a 
Maxipay

Turnbridge 
Wells Accounting services 292,021,975 285 31/12/2021

15 TransGlobal Dartford Project & freight logistics 262,020,000 331 31/12/2021

16 Solventis Guildford Chemical solvent 
supplier 252,979,438 50 31/12/2021

17 Barretts Canterbury Car dealership 252,234,000 429 31/12/2021

18 Yeomans Ferring Car dealership 244,228,068 447 31/12/2021

19 Day Lewis Medical Croydon Pharmaceutical 240,770,000 212 31/03/2022

20 Network Aviation 
Group Crawley Airline management 238,954,044 154 31/12/2021



THE RISKS OF JOINTLY 
OWNING A BUSINESS

For more information:  
amanda.brockwell@parissmith.co.uk or 01962 677808
www.parissmith.co.uk  

PROMOTIONAL BUSINESS FEATURE

Amanda Brockwell, a Partner in the 
corporate team at Paris Smith LLP 
explains:
 
Business owners can protect 
themselves against risks arising 
whenever ownership of the company 
is shared. A shareholders agreement 
will cover the rules around ownership 
and transfer of shares in the 
company. It can set out a procedure 
and valuation mechanism for any 

shareholder who wishes to sell shares, 
and leave the company, and manage 
more easily a sudden and unplanned 
departure of a key shareholder.

Generally, in that situation finding 
the money to buy out a departing 
shareholder is often one of the more 
difficult things shareholders have to 
face. The remaining shareholders of the 
company will always want to prevent 
outside third parties becoming co-
shareholders, and generally want at 
least the rights of first refusal to acquire 
any outgoing shareholder’s equity.
 
The death of a shareholder
 
Occasionally, an unplanned departure 

could include a situation where a 
shareholder dies. With no shareholders 
agreement, the shares are free to be 
passed to anyone under that deceased 
shareholder’s will or rules of intestacy 
– so surviving shareholders may find 
that they have a donkey sanctuary as 
a co-shareholder, depending on the 
contents of a will. Remember, a will is 
a secret document and the contents 
of a will only be known for sure 
once a shareholder has died. If your 
shareholders agreement prescribes 
what should happen to the shares, that 
shareholders agreement will prevail 
over any will or the rules of intestacy.
It is for this reason that often ‘cross 
options’ are included. The deceased 

Amanda Brockwell of Paris Smith LLP

When can having a business partner, or multiple shareholders in a 
business, give rise to problems, writes Lee Thomas of Pangea Life?

And when can those problems be so expensive that they can jeopardise 
the very survival of your business?

Having business partners can bring a lot 
of security and advantages to a business. 
You have people to share the tough 
decisions with, you are pooling a diverse 
range of skills, knowledge and experience 
and when you started the business you 
possibly shared the financial burden 
of those early days whilst establishing 
yourself.
 
However, jointly owning a business can 
also bring a number of added risks and 
challenges, particularly when it comes to a 
shareholder leaving the business.
 
This is why having a shareholder 
agreement and cross option insurance  
is so important.
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Lee continues: as Amanda outlines, 
not only is it important to have the right 
agreements in place to ensure surviving 
shareholders of a business have the 
appropriate rights to maintain control of 
the company when an equity partner dies 
or becomes incapacitated, but having 
the right insurance in place enables the 
transaction to take place without incurring 
the financial burden of the purchase.
 
When it goes wrong
 
A client came to me a couple of years ago 
having already gone through the painful 
loss of one of his business partners. The 
deceased shareholder at the time of his 
death owned 45% of the company. They 
had the right agreements in place which 
enabled the other two shareholders to 
purchase the shares, but they didn’t have 
any insurance in place. Based on the 
valuation of the business at the time of 
death the two surviving owners needed 
to raise £600,000 to buy the equity.
 
With the loss of such an important person 
to the business they were already 
plunged into a period of instability 
and financial insecurity. Raising funds 
personally or through the business was 
not an option. Their only choice was to 

come to an agreement with the deceased 
shareholder’s family to buy the shares 
over a period of time, effectively wiping 
out company profits for several years.
 
A shareholder protection insurance policy 
on each of the shareholders would have 
saved them this problem and a lot of 
money. The insurance would have cost 
this particular client approximately £1,500 
per year – a multiple of 400 times less 
than the eventual cost to them.
 
As the saying goes: “hope for the 
best, prepare for the worst”. Business 
partnerships, by their very nature, start 
out as endeavours of enthusiasm and 
co-operation. But like any partnership 
things can go wrong and when they do, 
they create a whole set of problems that 
can become difficult to navigate. The 
breaking up of a partnership is a common 
problem and is particularly difficult, in 
so many ways, if due to the unexpected 
death or incapacitation of a business 
partner. Shareholder and cross-option 
agreements provide a structure for 
working through these issues and with 
the right insurances in place, the financial 
implications for solving them, do not add 
an extra dimension to the challenges 
you’ll face.

shareholder grants surviving 
shareholders the option to acquire 
shares after his/her death. The 
other shareholders will grant the 
deceased’s estate the option 
to require the first option to be 
exercised. This creates something 
which is akin to a contractual right 
for surviving shareholders to buy out 
the shares in the company which on 
death are automatically held by the 
deceased’s estate. For inheritance 
tax purposes, however, this is treated 
purely as an optional arrangement 
and therefore Business Property 
Relief, an important tax relief to save 
inheritance tax, will still apply.
 
Insuring the life of all shareholders 
means that: 

• funds can be made available to 
meet the purchase price in this 
situation

• surviving shareholders do not 
have to find the cash on short 
notice to buy out shares;

• the company does not find itself 
with unknown family members 
as shareholders

• all shareholders will also have 
the comfort of knowing that in 
the event of their death, their 
estate/family will receive the 
benefit in cash of the value of 
their shares.”

Incapacity of a shareholder
 
Where shareholders, in practice, 
all work in the business, if one 
shareholder becomes ill for a 
protracted period of time and 
unable to work, a similar mechanism, 
including insurance cover, can be 
put in place. This means that in the 
event of prolonged absence, difficult 
conversations around whether an 
unwell shareholder should remain as 
a business owner, are avoided – the 
shareholders agreement will provide 
for this – and policy proceeds paid 
out by an insurer will be readily 
available to acquire shares.

For more information:  
enquiries@ pangealife.co.uk or 02382 354 354 
www.pangealife.co.uk

Illustration: Application of Shareholder Protection and Cross Option Agreement

Company 

Jointly owned by 2 shareholders each with 50% of the equity

Total value of £2M

Shareholder and Cross Option agreements in place

Each shareholder has a life insurance policy of £1M in trust to the other

Business 
set-up

Shareholder A dies.  
Shares pass to family via will 

Life Insurance proceeds of  
£1M in trust controlled by 

Shareholder B

Will 
and life 
insurance

Shares £1M
Cross 
option 
agreement

Shareholder B retains control and complete ownership of the company

Family of shareholder A receive full cash value for shares
Outcome
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SKS SME   
GROWTH 100 INDEX 

The Business Magazine’s inaugural 
Surrey Kent Sussex SME Growth 100 
Listing celebrates small-to-medium sized 
enterprises (SME) in the Surrey, Kent and 
Sussex (SKS) region. 

Qualifying companies must be based in 
SKS and have a turnover of no more than 
£20 million. The listing is compiled by The 
Business Magazine and sponsored by 
accountants, business and tax advisers 
Alliotts, law firm Herrington Carmichael and 
bank and wealth manager Investec.

This inaugural list includes a range of 
different business sectors, all with unique 
products, approaches and ideas. 

NEW SURREY, KENT & SUSSEX SME 
GROWTH 100 LISTING LAUNCHES 
The listing ranks top SME companies in Surrey, Kent and Sussex 
by year-on-year growth 

At the top of the listing’s growth index 
is the Longfield-based Cooper Estates. 
Specialising in land and property 
development, their recent success in 
acquiring, expanding and developing 
properties is reflected in impressive 
growth of more than 366 per cent in the 
qualifying year. 

Showing similar success and second 
on the growth index is CT Travel Group, 
which has grown from a small travel store 
in Tunbridge Wells in Kent into a multi-
million-pound leisure and business travel 
company. 
Broughton-based Cave Hotels takes 
the third spot on the listing and brings 

a stylistic and immersive approach to 
the hotel industry that aims to ‘immerse 
guests in total luxury’ with the firm boasting 
outstanding customer reviews.

Beyond real estate, travel and hotels, 
the listing also branches out to include 
services surrounding construction, 
telecommunications, electrical and medical 
equipment manufacturing and even 
vegetable seed expertise as well as the 
leading supplier of absorbent clays.

A networking drinks and award ceremony 
to celebrate the achievements of the 
SME’s on the listing will take place in April.

Chris Cairns, Partner at Alliots, said:  “SMEs are the backbone of the UK economy.  
Through innovation, talent and sheer hard work SMEs drive economic growth, locally, 
regionally and nationally. That’s why it’s exciting for Alliotts to sponsor the SME Growth 
100 Index. I’d like to congratulate each business that has made it into the top 100.”    

Meet the Sponsors

Alistair McArthur, Partner and Head of Employment at Herrington Carmichael, said:  
“Herrington Carmichael has been a sponsor of the Thames Valley SME Growth 100 for 
several years and is excited to now be able to support the inaugural programme in the 
Surrey Kent Sussex region. We would like to congratulation all those who have made 
the final top 100 list – an award in itself.”   

Senior Investment Director Simon Tabb and Matt Green, fellow Senior Investment 
Director at Investec said:  “Investec is a business built by entrepreneurs, for 
entrepreneurs. It is ingrained in everything we do. We are delighted to sponsor the 
SME Growth 100 Index for Surrey, Kent and Sussex and congratulate each business 
listed on their achievement. We’re based locally in Guildford and work closely with 
many SME businesses supporting them through various stages of their corporate and 
personal financial journeys and helping them achieve their goals and ambitions.”  
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SKS SME   
GROWTH 100 INDEX 

TO VIEW THE FULL LIST OF 100 COMPANIES SCAN THIS QR 
CODE OR VISIT BUSINESSMAG.CO.UK/LISTINGS  

Ranking
20220 Year-endEmployees

YoY
Growth 

% 
Turnover 

£MDescriptionCompany Town

1 Cooper Estates Longfield Property investment & 
development 11,812,388 366.7 13 30/09/2021

2 CT Travel Group Tunbridge Wells Travel store 14,079,771 348.6 40 30/04/2022

3 Cave Hotels Boughton Luxury hotel chain 8,950,507 244.7 132 31/03/2022

4 Sunshine Property 
Maintenance Orpington Property maintenance 1,062,432 123.6 - 30/09/2021

5 Drakemoor Maidstone Construction & 
refurbishment specialists 3,556,719 118 3 31/07/2022

6 Sofas & Stuff Pulborough Bespoke sofa 
manufacture 19,640,960 83.4 116 31/12/2021

7 Gilray Plant Erith Scaffold equipment 
suppliers 12,266,519 69.9 18 31/07/2021

8 Exel Group Crayford Printing equipment & 
services 11,981,023 64.3 8 30/09/2021

9 TECO Brighton Wholesale building 
materials 3,658,079 63.6 27 31/12/2021

10 Kensington Scott 
Interiors Tonbridge Bespoke kitchen 

designers & fitters 1,407,049 63 8 31/12/2021

11 Hamilton Mayday Crawley Recruitment consultancy 14,047,069 51 34 30/09/2021

12 LGM Engineering Epsom Precision fabrication 1,095,398 44.4 3 30/06/2021

13 GP Plumbing & 
Heating Engineers Maresfield Plumbing & heating 

engineers 15,731,861 43 40 31/08/2021

14 Nationwide Cleaning 
and Support Services Croydon Facilities services 16,674,931 42.2 508 31/07/2021

15 ATS (Advanced 
Tooling Systems) Kent Engineering service 

provider 7,554,409 41.3 57 31/12/2021

16 Challenge Packaging Hailsham Packaging solutions 16,351,524 40.9 - 31/12/2021

17 Coolings Knockholt Garden centre 12,863,322 40.9 201 31/01/2022

18 UK Gas Technologies 
Group Redhill British engineering 

company 17,888,065 39.3 36 31/12/2021

19 Magnetic Shields Tonbridge Bespoke magnetic 
shielding 8,341,364 36.9 69 30/06/2021

20 REAL Digital Croydon Packaging & 
communication 19,766,263 36.4 80 31/12/2021
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AMBITIOUS LEADERS

Paddy Lowe is one of the most successful engineers that Formula One has 
ever seen. His career has included leading the Mercedes technical team 
to its most successful season: 19 wins from 21 races. Now he’s turning his 
talents to delivering a carbon neutral future

Can you fly an aeroplane fuelled only by 
air and water? Yes, it’s already been done.

In November 2021, Group Captain Peter 
Hackett of the Royal Air Force flew an 
Ikarus C42 aircraft from Cotswold Airport 
in Gloucestershire. It was powered entirely 
by a unique synthetic gasoline made by 
Zero Petroleum. The 20-minute flight 
secured a Guinness World Record for 
the world’s first successful flight powered 
entirely by synthetic fuel.

Zero Petroleum’s unique fuel has been 
developed by Paddy Lowe and Professor 

Nilay Shah OBE. Paddy is one of Formula 
1’s most successful engineers, Professor 
Shah is one of the world’s most talented 
and respected chemical engineers.

And considering the men only co-founded 
Zero Petroleum in 2020, their progress has 
been phenomenal.

Synthetic fuel shouldn’t be confused with 
biofuels which are made from organic 
matter, or fuels made from waste such 
as cooking oil. The raw materials of Zero 
Petroleum’s synthetic fuel are simply air 
and water – carbon dioxide is captured 

from air and hydrogen extracted from 
water. When the fuel is burned, it emits 
simply the CO2 that was extracted to 
make them in the first place and if green 
electricity is used to power production, the 
fuel is totally carbon neutral.

This isn’t the first time in his career that 
Paddy has pioneered new technologies
– some of which were so innovative in 
their time that they were banned (which 
he considers a bit of a compliment), such 
as traction control, active suspension, 
powered brakes and an F-duct in the rear 
wing. “Other innovations we developed 

THE FUTURE OF SUSTAINABLE FLIGHT  
IS PADDY-POWERED 

RAF Group Captain Peter Hackett with Paddy Lowe

Photography by Nick Dungan

By Nicky Godding, Editor
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in Formula 1 are still being used such as 
electronic shift on the steering wheel and 
seamless shift – a gear change with no 
interruption.”

He spent more than three decades in 
Formula 1, serving as Chief Technical 
Officer at Williams Racing, Executive 
Technical Director at Mercedes and in the 
same role at McLaren. 

What made a topflight Formula 1 engineer 
leave a successful automotive career for 
one in the emerging sector of sustainable 
aviation fuels? 

“Formula 1 is energy on display. That’s 
what creates the drama: the speed, the 
noise, the glowing brakes – that’s what I 
find exciting. If you take me to an air show 
all I want to see is the reheat on a fast jet, 
take me to a firework display and the really 
big rockets are the draw.

“But the world has a big problem, we 
can’t consume fossil fuels like we have 
been doing, we need to live in a circular 
economy.”

He could have moved into Formula E, but 
for a man who loves speed and sparks, it 
didn’t cut the mustard.

Electric vehicles 
are great for 
domestic use, but 
not for commercial

“I left Formula 1 without a definite idea  
or plan, but when I started to look  
around, it was obvious that while electric 
vehicles are great for domestic use,  
pretty much every other form of transport 
exists to move heavy goods or large 
numbers of people. To do that we need 
liquid fuels, because the energy density 
of liquid fuel is 50 times better, when 
compared to battery.

“Planes, ships, trains – even combine 
harvesters need to be powered by liquid 
fuels because of their energy density.

“The minute you hand over a large 
proportion of that payload to store energy 
for motion, in the form of a heavy battery, 
a plane won’t take off and a combine 
harvester will sink in the field. 

“Zero Petroleum’s fuel is the answer.”

Paddy really does know what he’s doing. In 
2015 he was elected a Fellow of the Royal 
Academy of Engineering. Co-incidentally, 
so was his elder brother Professor Michael 
Lowe (also an eminent engineer). In fact, 
they became the first brothers to both be 
elected as Fellows.

Having spotted that synthetic fuels could 
be the long-term answer to replacing fossil 
petroleum, Paddy got together with his 
Zero Petroleum co-founder Professor  
Nilay Shah.

“We did a lot of laboratory work and by 
2021 we had a recipe for synthetic fuel that 
was good enough for the RAF to set us the 
challenge of using it to fly a plane.”

“ ...we can’t consume fossil 
fuels like we have been doing, 
we need to live in a circular 
economy.”

Paddy fills up the Ikarus C42 with Zero Petroleum

The Ikarus C42 in flight
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The men established a small plant on 
Orkney where green hydrogen, a key 
ingredient, is made. “We were able to 
make 15 litres of fuel in six weeks, enough 
fuel to achieve the 20-minute or so flight at 
Cotswold Airport.”

Impressing the military 
drives R&D

The RAF was impressed, so much so that 
it’s now given the company a significant 
contract for the next stage of development. 

“Last year was about demonstration, now 
we are refining the process and recipe 
for commercial readiness,” said Paddy. 
“We want to develop a plant producing at 
commercial scale.”

“Our process has unique features which 
produce very special results, better than 
we see from our competition and we do 
have some protections around that.”

In the meantime, the company has set 
up its Laboratory Zero technical centre 
at Bicester Heritage in Oxfordshire 
undertaking technical development to 
make the fuel production ready and 

A synthetic fuel is a sub-category of Sustainable Aviation Fuel (SAF) and is the 
only SAF which is capable of being scaled to cover all aviation. By 2050 all fuel is 
likely to be SAF and at least 85 per cent of it will be synthetic, because there just 
isn’t enough waste organic material to make the volume of biofuels needed.

“Biofuels are great, but it’s a problem of scale,” said Paddy. “Our feedstocks are 
air and water. And when you burn the fuel you recreate the same materials we 
use in emissions, so we make fuel from our own emissions. It’s circular. It’s not a 
miracle, it exactly what biology has been doing for millennia.”

making enough to run regular tests and 
evaluations.”

So confident is Paddy about the fuel’s 
capabilities, that he is already looking at 
building the UK’s first commercial synthetic 
fuel plant.

“We already have a lot of investors 
interested,” he said.

They hope the next test flight will be on a 
jet, but to showcase the fuel’s versatility 
they’ve recently used it in a few publicity 
stunts, including powering a chainsaw to 
carve an ice sculpture, fuelling a Porsche 
and Lamborghini driven by presenters 
Chris Harris and Paddy McGuinness on 

Series 32 of Top Gear, and powering a 
motorbike at last year’s Goodwood Festival 
of Speed.

Alongside the RAF contract, which 
has contributed to its research and 
development costs, Zero Petroleum has 
secured two investment rounds from 
private investors.  

As production is scaled up, 
the cost of synthetic fuel 
will go down

Will Zero Petroleum’s fuel be cheaper than 
petroleum? Not immediately Paddy admits.

“To start with it will be much more 
expensive than fossil fuel, which is to 
be expected. For a start, fossil fuel is 
ridiculously cheap considering its content. 
It’s cheaper than bottled water or milk if 
you consider the amount of energy 
in there.

“But oil will get more expensive in time. 
Every new oil field gets more expensive to 
develop. Taxation on fossil fuels will also 
rise. But for synthetic fuel the trend will be 
the opposite as production is scaled and 
becomes more efficient.

“We have seen that trend dramatically 
in wind power. What this solution also 
brings to the UK is energy security. In the 
future, countries will make their own oil. 
Think what difference that will make to 
geopolitics and international tensions.”

Doesn’t Paddy miss the pizzaz and 
excitement of Formula 1? Not at all, he 
says. “I watch F1 races as a spectator, from 
lights to flag. It’s a very self-obsessed 
industry, it has to be. But I am completely 
invested in Zero Petroluem and what I am 
enjoying is having a wider perspective on 
the world.”
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AAB Group has announced a key 
acquisition to expand its R&D tax credit 
service with its acquisition of Hertfordshire 
accountancy and tax firm May Figures Ltd.

The St Albans company is a professional 
consultancy subject to Institute of 
Chartered Accountants in England and 
Wales (ICAEW) regulation and a leading 
source of information on R&D tax credits. 

May Figures founder Julia May said: 

“Joining AAB Group is a perfect fit for  
us as we have shared values in a  
number of key areas including client 
prioritisation, excellent service delivery, 
work ethos and team support, training  
and progression.” 

Following an investment from August 
Equity a year ago, the AAB Group has 
been developing strong regional hubs 
around the UK and Ireland, partnering with 
companies that share its values and ethos.

The Gatwick office of audit, tax and 
consulting firm RSM UK has undergone a 
major refurbishment to better reflect future 
working patterns.

The 24,500 sq ft space at Portland in 
Crawley now comprises of open plan 
working areas, a dedicated client suite, a 
modern breakout area for the team to enjoy 
and flexible working and meeting spaces.

Bill Farren, RSM’s Office Managing 
Partner in Gatwick, said: “Our investment 
in this significant refurbishment has 
transformed our working environment. It 
also demonstrates our commitment to the 
Gatwick Diamond and wider region.”

The town centre building has strong 
green credentials, receiving an “excellent” 
BREEAM rating for its sustainability.

The refurbishment is designed to 
support the office’s flexible, hybrid 
working approach and to create a 
more collaborative environment for the 
220-strong Gatwick team as well as for 
clients and other visitors.

Bill added: “Our priority has been to fully 
encompass the hybrid working structure 
for the benefit of our teams, while creating 
a more contemporary environment for our 
clients – a big step towards better reflecting 
the future workplace.” 

IBB Law to merge 
with Owen White 
Solicitors 
Two law firms operating in the 
Thames Valley are merging.

IBB Law will join forces with 
Slough-based Owen White 
Solicitors to form a 36-partner, 
110-lawyer business with a 
£24 million turnover.

The companies will be known as 
IBB Law LLP and IBB Owen White 
for a transitionary period and Owen 
White’s staff will integrate into IBB 
Law’s existing Uxbridge office and 
a newly-expanded Reading office.

Joanna DeBiase, Managing Partner 
of IBB Law, said: “I am absolutely 
delighted Jane Masih (Managing 
Partner of Owen White) and her 
partners have decided to join us on 
our journey to become a regional 
heavyweight firm.

“We are looking forward to working 
with Owen White’s team and clients 
from this month. We are going to 
work hard together to make sure 
we can offer all our clients a wider 
range of services.”

Joanna will continue as managing 
partner for the merged firm and 
Jane will join the main Board of IBB 
Law LLP.

Jane said: “We are confident that 
the values and culture of IBB Law 
are a perfect fit for our firm.”

AAB Group acquires St Albans accountancy firm 
May Figures 

RSM’S GATWICK OFFICE UNDERGOES 
MAJOR REVAMP 

The new-look Gatwick office of RSM UK

Joanna DeBiase, Managing Partner of IBB Law
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Crowe’s experienced M&A Team in the Thames Valley would be delighted to 
start the conversation with you.  Please get in touch on 07917 083 810 or email 
Mark Allen at mark.allen@crowe.co.uk
www.crowe.co.uk 

PROMOTIONAL BUSINESS FEATURE

COULD GROWTH CAPITAL DRIVE VALUE  
FOR YOU DURING A DOWNTURN? 

Mark Allen, Corporate Finance Thames 
Valley Partner at national audit, tax, 
advisory and risk firm Crowe in Reading 
writes: The demand for private equity 
and the differential returns it can offer 
institutional and private investors 
compared with public markets has led 
to more capital being deployed in more 
creative ways. 
 
As a result, the range of private 
equity options has never been wider. 
Competition between funds for new 
investments has led to more specialist 
investors (by sector, size, stage or 
structure), a greater focus on partnering 
with management teams on buy and build 
platforms and the acknowledgement of 
Environmental, Social and Governance 
(ESG) as a key component of both 
strategy and value. 
 
Over the past six months, we have already 

felt the effect of economic uncertainty in 
both deal volumes and values. Despite 
the significant increase in the cost of 
borrowing, PE activity continues to 
hold up. With capital to deploy and the 
ability to take a longer-term view, private 
shareholders are turning to PE as a source 
of both liquidity and support for their 
growth plans. 
 
With this in mind, here are five reasons 
to consider PE in the current market 
conditions.
 
1. The challenges of a low growth 
environment. Some sectors are more 
insulated from economic downturns 
than others, but most will be feeling the 
effects in some way, whether it is due to 
cost inflation, recruitment challenges or 
supply issues. Finding an investor with 
experience in your sector can help you to 
navigate these challenges while taking full 
advantage of growth opportunities. 
 
2. Accelerated growth. Contrary to 
popular belief, profit growth is the key 
driver of returns for PE funds rather than 
financial engineering. PE will often only 
introduce debt into the structure further 
down the line and in some cases, they  
will not use it at all. They must therefore 
drive growth by supporting good quality 
management teams with clear and ambitious 
business plans. That support can be 
financial, operational or commercial, but it 
should be agreed and clearly documented 
at the outset.

3. Best practices. Owner-managers are 
often pulled in lots of different directions 
and can find it difficult to achieve 
everything they want to achieve simply 
due to a lack of resources, including 
time. Professional investors have deep 
experience in what resources to bring in 
and which are going to make the biggest 
difference, whether that’s investment in 
people, technology or processes. 
 
4. Planning for a future exit. Bringing 
an investor on board can offer you the 
opportunity to de-risk personally by 
realising some value now, while also 
putting you in a better position to maximise 
value on an ultimate exit. The right investor 
will buy into your strategic plans and 
support you in positioning the business for 
a future exit when economic conditions 
have improved. As serial sellers of 
businesses, they will also provide valuable 
support during the exit process.   
 
5. The range of options. Whether you 
are looking for a minority investor to 
deliver development capital to support or 
accelerate your growth plans, or a majority 
investor to deliver a structured buy-out, 
there are plenty of options out there for you 
to consider.  Experienced advisors will help 
you to narrow the field and find the best fit.
 
In summary, while private equity will not 
be relevant for everyone, it has increased 
its appeal and can offer both financial and 
strategic benefits when wider M&A market 
conditions are weaker.

Private Equity (PE) increasingly comes in different shapes and sizes. Despite the global pandemic, 
PE has continued to invest in growth businesses to support their strategic plans and deliver value to 
shareholders.

CORPORATE FINANCE
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IRIS ACQUIRES MYPAY 
SOLUTIONS 

Gosport’s Elecon 
UK undergoes 
management 
buyout
Gosport-based Elecon UK has 
undergone a management buyout 
as part of the company’s expansion 
plans.

The manufacturer specialises in light 
fabrication and designs, develops 
and produces fine limit sheet metal. 
It works with customers in the retail, 
automotive and security industries.

Elecon shareholder Stephen Stratton 
said: “This was a great opportunity 
for not only the company but the 
new management team at Elecon 
and I have no doubt the business 
will continue to go from strength to 
strength under its new ownership.”

Elecon’s current shareholders 
Stephen Stratton, Wayne Dyke 
and Janine Atkinson will now be 
able to put in place a succession 
plan and gradually withdraw from 
the company over the coming 
years, while Simon Searle, Stephen 
Synnott and Nigel Harper, the 
company’s new management team, 
will be able to assume control and 
pursue growth. 

David Bright, a partner in the 
corporate team at Moore Barlow 
who led the deal, said: “Elecon is 
a fantastic business that has been 
operating across Hampshire for 
more than 30 years and it’s been a 
pleasure to support Stephen and his 
team on their succession plan.”  

Surrey tax software specialist 
BTCSoftware has been acquired by 
Irish accounting, practice management 
and payroll software provider Bright  
Group.

Established in 1999 by Rob Ellis and 
Ian Katté, BTCSoftware, which is based 
in Addlestone, develops software for 
accounting professionals.

Kevin McCallum, Chief Executive Officer 
of Bright Group, said: “This acquisition 
is another key milestone for Bright and 
BTCSoftware’s tax offering and adds 
another all-important solution to our 
portfolio. 

‘’It joins Bright with a well-renowned 
reputation across its customer base and 
throughout the wider industry.”

Surrey’s BTCSoftware acquired by Bright 
Software Group 

  
Slough accountancy software firm 
IRIS Software Group has acquired online 
payroll processing service myPay Solutions 
from Thomson Reuters.

myPay Solutions’ main customer base is 
in the USA and the acquisition will further 
open up that market to IRIS.

Elona Mortimer-Zhika, CEO of IRIS Software 
Group, said: “We are proud of this latest 
milestone as we continue to supercharge 
our presence in the Americas.”

IRIS has also acquired Networx which 
provides Applicant Tracking System and 
recruitment software and services.

The acquisition boosts IRIS’ human capital 
management (HCM) offering through 
Networx’s integrated recruitment software.

Elona said: “Networx joining the IRIS group 

adds further scale and growth to the HCM 
offerings in the UK. As the most active and 
highest-growing partner in the IRIS HCM 
marketplace, Networx has an unrivalled 
market reputation and our success together 
demonstrates a strong synergy between 
our cultures and software.”

News of the acquisition came as IRIS won 
Tech Employer of the Year at this year’s 
Thames Valley Tech Awards, organised by 
this magazine, and Tech Company of the 
Year at the UK Tech Awards 2022. 

IRIS has completed 10 acquisitions since 
2018 and has established a beachhead 
in North America to become the fastest 
growing challenger in the American 
accountancy software market. 

The group has expanded turnover from £5 
million in 2002 to more than £258 million in 
the year to end April 2022. 

Elona Mortimer-Zhika, CEO  
of IRIS Software Group
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Thirty years ago, Andrew Thomson, 
David Hurst and Bruce Morrison of Big 
Four accountancy firm EY, were deciding 
whose surname would take the prestigious 
first place in their new firm’s title. They 
put Thomson in charge of pulling names 
randomly out of a hat.
 
“The first name I drew was mine,” he said. 
“But they then checked the two remaining 
names to discover that they were the 
same.”
 
His tongue-in-cheek version of HMT’s 
titular decision showdown offers an 
insight into a business approach that 
doesn’t take everything seriously all the 
time – only when it matters. The fact that 
Thomson appears last in the letter line-up 
also indicates a pragmatic leadership 
style where compromise seals deals 
– an important attribute in the world of 
corporate finance.

So, HMT it was and Thomson continues to 
drive the firm forward with no intention of 
slowing down. Retirement anytime soon 
isn’t on his agenda, either. As he said when 
picking up the Lifetime Achievement award 
at the 2022 Thames Valley Deals Awards: 
“The next part of my journey is to use five to 
10 years to build further scale in the business 
and grow the brand to be able to leave a 
legacy for the next guys to take over.” 

Sleeves rolled up
 
The firm provides corporate finance 
advice and transaction support covering 
due diligence, debt advisory and financial 
modelling (for more information scan 
appropriate QR code). Its focus is on 
entrepreneurially owned mid-market 
businesses, typically valued at up to £100 
million. To date, HMT has completed over 
500 transactions.

Thomson’s ambition burns as brightly 
as ever. “We thought that starting HMT 
when we were in our early 30s was an 
opportune time – we were old enough 
to have gained the corporate finance 
experience that clients would look for,” he 
said, “but we were still not afraid of rolling 
up our sleeves.”
 
His pragmatism and commercial acumen 
are what keep clients knocking on HMT’s 
Henley-on-Thames office door for advice 
and support. The deals that HMT handles 
are often life-changing events for its business 
owners and many remain Thomson’s friends 
and friends of the firm long after transactions 
have been completed.

Gap in the market
 
Providing quality corporate finance advice 
to small and mid-sized companies was not 
well served and was a gap in the market 
that HMT seized on in 1992.

01491 579740      athomson@hmtllp.com       www.hmtllp.com

HMT: 30 years  
and counting
Corporate finance specialist HMT looks forward to its fourth decade under founder 
Andrew Thomson’s pragmatic leadership.

for more 
information 
scan  
appropriate 
QR code

Andrew Thomson
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“The local corporate 
finance community is 
very vibrant and there 
is strong loyalty and 
mutual respect between 
other corporate finance 
professionals, private 
equity firms, debt  
providers and lawyers”

 
“Good corporate finance advice for the 
lower to mid-market wasn’t great back 
then. There were very few corporate 
finance boutiques and beyond them it 
was really only the very large international 
accountancy practices that had credible 
corporate finance expertise and they were 
only interested in the larger deals.”
 
Starting out from an ‘office’ in one of their 
homes, HMT advanced quickly. “As with 
any new business, you start in ‘survival’ 
mode but we quickly gained traction with 
our clients and switched to growth mode. 
We then grew a team built of technically 
strong people with the right mindset, 
enthusiasm, and energy levels – the 
all-important soft skills required for astute 
dealmaking,” said Thomson.
 
He added: “We always say that we 
understand entrepreneurial businesses 
because we are one.” 
 
The firm opened a London office in 2015 to 
serve a growing client base in the capital, 
tap new opportunities and widen the pool of 
talented professionals to recruit from. With 
David and Bruce retiring from the practice, 
three new partners were appointed: Paul 
Read (in 2012), James Thomas (in 2018) 
and Wendy Hart (in 2021). She matches 
Thomson’s 30 years at the corporate finance 
coalface and was named Dealmaker of 
the Year at the 2022 Thames Valley Deals 
Awards. The firm now has a team of 25 and 
Thomson anticipates recruiting a further two 
partners in the near future. And it starts its 
next chapter with a rebranding.
 
“Wendy’s decision to join us as a senior 
corporate finance partner from Grant 
Thornton validates the HMT model,” he said.

More complicated deals
 
The deal landscape is constantly evolving. 
Thomson elaborated: “A few years ago 
an exit or realisation event from an 
entrepreneur usually coincided with his 
retirement. However, the most common 
transaction we are now seeing is more of 
a two-stage process where owners are 
happy to bring in private equity partners 
to realise some value and continue in the 
business before fully selling up later.”
 
Currently, the firm is handling a relatively 
high proportion of deal activity involving 
technology-enabled business-to-business 
companies, such as e-commerce fulfilment, 
IT managed services and IT security.
 
On a typical buyout deal, HMT will field 
a team led by a partner, with a director, 
manager and pull in other specialists, 
such as financial modelling and research. 
“Deals usually take from six to 12 months to 
finalise, with the most intense period at the 
end,” he said.
 
“Often, the smaller deals can actually be the 
more demanding, especially if the sellers 
are inexperienced in the exit process or 
have limited in-house financial resource to 
handle a transaction,” he added.
 
The firm likes to get involved as early as 
possible with clients, often years ahead 
of any decisions by their owners on their 
future direction. “The earlier the better, as 
we can add more value for clients in what 
we do,” said Thomson.

Partnership support
 
“The local corporate finance community is 
very vibrant and there is strong loyalty and 
mutual respect between other corporate 
finance professionals, private equity firms, 
debt providers and lawyers. You could be 
working with someone on your side of the 
deal one minute, but be on the other side 
of the table and negotiating with them on 
the next transaction,” Thomson said.
 
A collaborative strategy saw HMT join the 
International Corporate Finance Group, a 
global network of likeminded corporate 
finance mid-market specialists “ICFG 
brings extensive cross-border capabilities 
and enables member firms to share best 
practice. It gives us access to overseas 
buyers and adds a significant string to our 
bow,” he said.

Time to celebrate

A 30th anniversary party at Somerset 
House in London at the end of 2022 
for staff, clients and contacts had been 
preceded by a special event for staff at the 
prestigious Cliveden House.
 
The ever-consistent Thomson picked up 
his fifth Corporate Advisor of the Year 
award in 2022. Known for being a tough 
negotiator, who counts shooting and 
rugby among his passions outside work, 
Thomson’s hit rate is high with personal 
involvement in 300 deals over the past 
three decades. Little surprise, then, that his 
clients often say they are happy to be on 
his side of the negotiating table. 

30th anniversary party at Somerset House in London
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CONGRATULATIONS TO THE WINNERS OF
2022 THAMES VALLEY DEALS AWARDS

Dealmakers from across the region 
gathered at Reading’s Select Car Leasing 
Stadium to celebrate a challenging but 
successful year of activity.

Winners were announced in 16 award 
categories. A special award for Lifetime 
Achievement was introduced this year 
and won by Andrew Thomson, founding 
partner of HMT, for his tireless 30-year 
contribution to the Thames Valley’s 
dealmaking community.

For the Small, Mid-range and Large 
deals of the year, the judges’ decisions 
accounted for 70% of the vote, while the 
audience made up the remaining 30% of 
the vote.

Richard Thompson, Managing Director 
of The Business Magazine, thanked the 
independent judges. “They diligently 
review each and every nomination,”  
he said.

celebrated British artist Paul Robinson 
was auctioned for charity. A silent auction 
held before the awards had reached 
£5,000. On the night, a live auction took 
the total for the painting to an impressive 
£10,000, with a bid from the team at 
Energy Efficient Solutions Group (formerly 
known as Energy Saving Lighting).

The TVDA’s headline sponsor was UBS 
and award category sponsors were HMT, 
Gateley Legal, Crowe UK, Shawbrook 
Bank, ThinCats, LDC, NatWest, BDB 
Pitmans, IBB Law, Eton Bridge Partners, 
Shoosmiths and Blake Morgan.

Back by popular demand, TV presenter 
Mark Durden-Smith hosted the  
awards, regaling the audience with his 
seemingly inexhaustible knowledge of 
so many dealmakers’ foibles and hitherto 
unknown talents.

Over £6,000 was raised by the audience 
during the evening for the charity Brain 
Tumour Research. Brain tumours kill 
more children and adults under 40 than 
any other cancer, but only about 1% of 
the national spend on cancer research is 
currently allocated to tackling the disease.

To support those affected by the war 
in Ukraine, a one-off painting by the 

Host Mark Durden-Smith
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2022 THAMES VALLEY  
DEALS AWARDS WINNERS 

Artist Paul Robinson with auctioned painting

Melanie Tiley from Brain Tumour Research

CORPORATE DEAL OF THE YEAR

PRIVATE EQUITY FIRM OF THE YEAR

DUE DILIGENCE TEAM OF THE YEAR PURPOSE LED BUSINESS DEAL OF 
THE YEAR 

LAW FIRM OF THE YEAR CORPORATE FINANCE TEAM OF  
THE YEAR

WINNER: MBO of Smart Capital 
Technology

WINNER: LDC

WINNER: Wilson Partners Corporate 
Finance WINNER: MBO of Pareto FM

WINNER: IBB LawWINNER: FRP Corporate Finance

SPONSOR: BDB Pitmans

SPONSOR: HMT

SPONSOR: Eton Bridge Partners SPONSOR: Shoosmiths

SPONSOR: ThincatsSPONSOR: IBB Law
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2022 THAMES VALLEY 
DEALS AWARDS WINNERS 

LAWYER OF THE YEAR 

LENDER OF THE YEAR

DEALMAKER OF THE YEAR

CORPORATE FINANCE ADVISER 
OF THE YEAR 

WINNER: Adam Dowdney, IBB Law

WINNER: HSBC UK

WINNER: Wendy Hart, HMT

WINNER: Andrew Thomson, HMT

SPONSOR: NatWest

SPONSOR: The Business Magazine

SPONSOR: Shoosmiths

SPONSOR: Gateley Legal
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2022 THAMES VALLEY  
DEALS AWARDS WINNERS 

SMALL DEAL OF THE YEAR  
(UNDER £10M)

MANAGEMENT TEAM OF THE YEAR

MID-RANGE DEAL OF THE YEAR 
(£10M-£50M)

LIFETIME ACHIEVEMENT AWARD

LARGE DEAL OF THE YEAR  
(OVER £50M)

YOUNG DEALMAKER OF THE YEAR 
(UNDER 35)

WINNER: MBO of OMM

WINNER: Huntswood CTC

WINNER: MBO of Smart Capital 
Technology

WINNER: Andrew Thomson, HMT

WINNER: Exit of Aker Systems

WINNER: Ed Minton, WestBridge

SPONSOR: LDC

SPONSOR: Eton Bridge Partners

SPONSOR: Crowe UK

SPONSOR: The Business Magazine

SPONSOR: Blake Morgan

SPONSOR: Shawbrook Bank

TO READ MORE PLEASE 
USE THE QR CODE BELOW



Creating virtual courtrooms at its offices, 
using artificial intelligence software to 
handle due diligence work and encouraging 
diversity are just some of the advances 
IBB Law is pursuing to enhance its legal 
services.
 
The firm has hardly paused for breath during 
the last couple of Covid-impacted years. It 
converted to a more business-focused limited 
liability partnership structure and opened a 
new and fast-growing office in Reading just 
as the pandemic struck. Merger discussions 
with Slough-based commercial law specialist 
Owen White that began during lockdown will 
come to fruition on 1 January 2023.
 
You could argue that such transformational 
changes couldn’t have come at a worse 
time as the pandemic threw business-as-
usual into turmoil. But the effort has paid 
off, believes Managing Partner Joanna 
DeBiase. And it is timely, as it puts the firm 
on a strong commercial footing just as 
the shadow of recession looms. A clutch 
of awards for its corporate deals and 
property sector work in the Thames Valley 
demonstrate that IBB Law’s approach 
resonates positively in the market. 

“Like every small business, we are assessing 
our resilience to recession, but with these 
recent changes in place, we feel confident. 
END We offer a broad range of legal services 
rather than being a niche provider, which I 

think helps us to cope better with economic 
uncertainty,” she said.
 

Virtually better
 
IBB Law was fleet of foot when the 
pandemic struck as it was already working 
on Microsoft365 and just had to switch on 
Teams to handle the lockdown demands 
of remote working. It was just a question 
of equipping employees with laptops and 
switching all telephony services through 
Teams.
 
“This has revolutionised the way we work,” 
she said. “Now we have returned to offices, 
we encourage staff to work from wherever 

is most convenient for them. This approach 
fits in with our policy not to report profit and 
loss on a site-by-site basis, which can lead 
people to get a bit tribal and not share work 
and ideas with other offices.”
 
The firm is now planning how technology 
can transform the client experience during 
often stressful court-related matters, with 
a virtual courtroom due to be trialled at 
its Uxbridge office, followed by another in 
Reading next year. “These will be set up 
in dedicated meeting rooms with multiple 
screens and a printer. The purpose-designed 
facility will make the increasing number of 
virtual hearings easier to handle for both 
lawyers and clients,” DeBiase explained.  

For more information visit: www.ibblaw.co.uk

PROMOTIONAL BUSINESS FEATURE

IBB LAW GIVES CONFIDENT 
OUTLOOK FOR 2023

IBB Law is growing its Reading office after a major merger and brimming with  
better ways to serve its clients and staff.

Joanna DeBiase, Managing Partner



PROMOTIONAL BUSINESS FEATURE

“To survive in this constantly changing  
environment you need younger tech-savvy people 
combined with grey hair and experience”

“Virtual meetings have changed the way 
litigation work is handled with courts doing 
more of their work online,” she continued. 
“It has made the court system easier to deal 
with, which is good for us and our clients.”
 
However, she notes that virtual court 
appearances require different skills from 
lawyers as they can’t always read a person’s 
body language via a screen.
 

Expansionary times
 
As is DeBiase’s style, the firm started 
cautiously when it opened its office in 
Reading about three years ago. Having 
dealt with a baptism of fire from Covid-19 
the small team quickly grew to around a 
dozen and is moving to new offices in the 
centre of the town from the beginning of 
February.
 
A measure of the Reading team’s progress 
was evident at the 2022 Thames Valley 
Deals Awards, where IBB Law picked up 
the Law Firm of the Year and Partner Adam 
Dowdney was voted Lawyer of the Year.
 
“Adam and his team have done an amazing 
job in very challenging circumstances. We 
are very proud of them,” said DeBiase.
 
Around half of Owen White’s team of five 
partners and around 30 staff will be based 
in Reading. The commercial services law 
firm has been operating in the region 
since the 1920s and numbers many large 
organisations among its clients, including a 
Heathrow Airport panel appointment.
 
Owen White has a strong reputation in the 
franchising industry in areas like property, 
employment law and dispute resolution. 
Franchised fast-food outlets and coffee 
shops, in particular, although having had a 
hard time during the pandemic, are likely to 
weather a recession better than the large 
chain restaurants, noted DeBiase.
 
To ensure the merger is a success, she 
is applying a similarly watchful approach 
that worked so well for the Reading office. 
“My focus is on getting the merger right 
by integrating slowly and thoroughly 
rather than rushing things through,” she 
emphasised.

IBB Law’s property sector expertise 
includes working on large-scale site 
acquisitions and site set-ups, planning and 
construction issues as well as processing 
the sale of around 2,000 new homes per 
year for Bellway Homes and other property 
developers. As well as IBB Law bringing 
additional strength and depth to Owen 
White’s property and franchise teams, it will 
also support private client work by helping 
business owners with family law trusts 
and settlements, wealth management and 
residential property issues.
 
The Owen White merger brings the number 
of partners in the firm to 36, with over 100 
lawyers and an annual turnover of £24 
million. The new entity has ambitions to 
grow turnover to £30 million within the next 
three years.
 
“We feel an optimal size is £30-£40 million 
turnover with 30 to 40 partners,” said 
DeBiase. “We are currently looking for 
another like-minded Thames Valley-based 
firm with similar clients to us. Expansion 
can only bring greater economies of scale 
to further drive our performance and 
resilience.” 

Diversity focus
 
While all businesses aim to be more diverse, 
IBB Law is making demonstrable progress in 
this important area, especially by combining 
youth with maturity.
 
“Diversity can be a bit of a hackneyed 
word but we are really committed to it, 
especially as it brings diversity of thought 
and better problem solving. To survive in 
this constantly changing environment you 
need younger tech-savvy people combined 
with grey hair and experience,” said DeBiase. 
“We are striving to make the law as a 
profession more accessible and I am very 

proud that we have several senior partners 
that qualified by the Legal Executive route 
and we are already supporting a number of 
apprentices and trainees through the new 
Solicitors Qualifying Examination (SQE) route 
to qualification.”
 
Progress on diversity was on display at the 
2022 Thames Valley Property Awards, where 
the firm won the Young Property Person 
of the Year award for the second year 
running, with Machelle Jan following Mithun 
Rabheru’s success in 2021.
 
“Winning these awards demonstrates the 
superb work our younger colleagues do 
and how this is helping to accelerate their 
careers. I’m very pleased to be part of such 
a diverse firm and the fact that many of our 
retired partners choose to stay with us and 
continue to work for us provides such great 
training support for our young lawyers.”
 
The firm’s combination of caution with a ‘bring 
it on’ attitude looks to be perfectly pitched for 
the uncertain times we are living in.

Machelle Jan, Young Property Person of the Year
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03  Maria recruited at  
Vail Williams in Woking 

Vail Williams’ Woking office has appointed 
Maria Hoadley as Partner. Commercial 
property specialist Maria joins Vail 
Williams from Maidenhead’s Kempton 
Carr Croft, where she was Head of Office 
and Industrial. She also has previous 
experience at De Souza Property 
Consultants and Altus Group.

05  New Thames Valley 
portfolio director for 

Cazenove Capital 

Cazenove Capital has appointed a new 
Portfolio Director for the Thames Valley. 
Rebecca Constable will work closely with 
Tom Allen, regional head of the firm’s 
Thames Valley client base, while also 
supporting the growing community of 
entrepreneurs and business owners in 
the area.

01

05

04
06

02

01 Ex-Civil Service 
chief chosen to lead 

FuturePlaces  

Former Head of the Civil Service  
Lord Kerslake has been chosen as the 
independent Chair of Bournemouth, 
Christchurch, and Poole’s (BCP) 
new urban redevelopment venture, 
FuturePlaces. The member of the House 
of Lords will oversee a swathe of multi-
billion pound regeneration projects.

02  Oxford’s Unipart Group 
appoints new CEO 

Oxford-based manufacturer and logistics 
business Unipart Group has appointed 
Darren Leigh as Chief Executive Officer. 
He was previously Chief Finance Officer 
of Unipart and brings more than 20 
years’ experience in creating value in 
manufacturing, logistics and supply chain 
alongside software and technology.

04  Sillence Hurn picks 
project head

Sillence Hurn has appointed  
Daniel Harding as Head of Project 
Management. Accredited by the Royal 
Institution of Chartered Surveyors (MRICS), 
Daniel’s record in delivering large-scale 
capital projects for international building 
consultancies made him the desirable 
candidate for the position.

06  Southampton vehicle 
recycling firm Silverlake 

recruits manager 

Southampton-based Silverlake 
Automotive Recycling has recruited  
Greg Rose from the motor racing world 
to the new position of Continuous 
Improvement Manager. Greg is a qualified 
mechanical engineer and his more 
than two decades’ experience includes 
running teams for vehicle manufacturers 
and private investors.

Maria Hoadley, centre, with colleagues (from left) 
George O’Connor, Charlie Nicholson, Charlie Perkins, 
Russell Mogridge, Kevin Cook and Danielle Jenkins 

03
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07  BGF expands Reading 
team with latest investor 

BGF has appointed Cat Dilloway as 
Investor as it continues to strengthen 
its Reading and wider Thames Valley 
and Solent team. Cat is a private equity 
professional with a particular interest 
in growth capital investing. Her recent 
experience includes more than two 
years working at Maven Capital and she 
previously worked at Innovate UK and 
Investec.

08  Cala Homes has a new  
MD for South Home 

Counties division 

Rupert Home has been appointed as 
Managing Director of Cala Homes’ South 
Home Counties. Rupert will strengthen 
Cala’s presence in Kent, where it recently 
acquired a new Tonbridge site with the 
potential for 125 homes. The firm has 
also promoted Liz Stone to sales and 
marketing director. 

09  Grundon Waste 
Management leadership 

passes from father to son   

Oxfordshire-based Grundon Waste 
Management has appointed  
Neil Grundon (right) as chairman – the 
third generation to run the family business. 
Neil’s father, Norman Grundon (left), who 
held the role from 1993, will become 
honorary president – a position previously 
occupied by his own father and founder of 
the business, Stephen Grundon.

10  Guildford law firm  
Stevens & Bolton LLP 

recruits new partner 

Guildford-based law firm Stevens & 
Bolton LLP has appointed Sarah Cardew 
as a new Partner in its corporate tax and 
incentives practice. She was previously 
head of corporate tax at Irwin Mitchell 
and has extensive experience advising 
clients across the corporate, real estate 
and commercial tax landscapes.

11  Hampshire telecoms 
specialist Arqiva appoints 

Chief People Officer

Arqiva has appointed Sarah Jane 
Crabtree as its Chief People Officer. 
The HR specialist began her career as a 
consultant at the Cabinet Office and 10 
Downing Street before spending 17 years 
at the BT Group, where she worked on 
launching BT Sport and the company’s 
acquisition of the UK arm of ESPN.

12  Professor is new chair of 
IoD in Buckinghamshire 

and Milton Keynes 

A professor with extensive experience 
in education and business has been 
appointed to lead the Institute of 
Directors’ Buckinghamshire and Milton 
Keynes branch. Prof Keith Straughan 
has a portfolio of strategic advisory 
and consulting roles, and his academic 
background spans world-leading 
universities, non-traditional university 
models and vocational education.  

07
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A report has revealed a surge in 
apprenticeship opportunities, which have 
increased 20 per cent year on year. 

The report, published late last year by 
Careerwallet an international job aggregator 
which processes millions of jobs daily, said 
that if the trend continued for the remainder 
of 2022, numbers could trump the 389,200 
apprenticeship starts recorded in 2018/19 – 
the year before Covid-19 struck. 

In the year 2020/221 347,900 students 
began an apprenticeship, 11 per cent down 
on the year before Covid-19.

The most popular was a business 
apprenticeship, followed by data, finance 
and cyber security apprenticeships. 

Unusually, it was those aged 16 to 18 
which saw the biggest proportional rise in 
apprenticeship starts – growing by 20 per 
cent from 64,400 in 2020/21 to 77,200  
in 2021/22.

Those aged 19 to 24 saw a 13 per cent 
increase – from 94,000 to 105,900  
– while starts for those aged 25 and older 
only grew by 2 per cent – from 160,900  
to 164,800.

The public sector offered the most 
apprenticeships in 2022. The British 
Army claimed first place, with 6,205 
new start apprentices – representing 
just under 20 per cent of employee 
numbers, followed by the Royal Navy, 
BT and Royal Air Force.

However, BAE Systems, 
headquartered in Farnborough, was in 
ninth place. The company welcomed 
773 apprentices last year, just under 
eight per cent of total employee 
numbers. Currently, BAE Systems is 
training more than 3,000 apprentices 
– more than at any other time in the 
Company’s history.

Other companies from across the 
region which appear in the list include 
The Apollo Motor Group in Portsmouth 
which offered 18 apprenticeships last 
year and the John Lewis Partnership, 
which has its head office in 

Bracknell. The retailer welcomed 272 
apprentices last year. 

John Lewis is going the extra mile to 
recruit employees from disadvantaged 
backgrounds. Last year it launched a 
plan to support young people leaving 
the care system – a community too 
often overlooked by employers – to 
find meaningful jobs. Young people 
who grow up in care are three 
times less likely to be in education, 
employment or training by the time 
they reach 19 than their peers. 

The company said that it had been 
impressed by Timpsons and its 
employment of ex-offenders and 
wants to have the same impact 
through time with young people 
coming from care. While it’s still 
early days, the retailer admitted, in 
time it wants to launch dedicated 
apprenticeships for care leavers.

And the 100 top apprenticeship 
employers for 2022 were …

Surge in apprenticeship opportunities attract more school-leavers

APPRENTICESHIP NUMBERS RISE AS YOUNG 
PEOPLE SEE VALUE IN EARNING EARLY 

BAE Apprentices
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Apprentices completing their training 
by the end of 2022 are estimated to 
be adding almost £700 million a year to 
the economy by the end of the decade 
and are projected to add £7 billion to 
the total by then. For a cost of £2 billion, 
this represents a 300 per cent return on 
investment.

This statistic is from the Chartered 
Management Institute which works with 
business and education. 

But training them is an expensive and 
complicated process, according to many 
employers, which hasn’t been helped 
by the government’s well-intentioned 
but flawed (say many employers) 
apprenticeship levy.

Since 2017, businesses with a payroll of 

£3 million or more pay into a levy pot 
each month and have a rolling 24-month 
deadline to spend the funds, but almost 
from the outset, employers complained 
that the system was too inflexible.

The CBI has called for the levy to be 
overhauled, and suggested turning 
it into a skills challenge fund. This 
would allow businesses to buy training 
modules with their levy funds, not just 
full apprenticeship qualifications and 
would allow greater flexibility on the 
types of training.

However, the Chartered Management 
Institute (CMI) disagrees. In a report 
published late last year it said that 
the positive economic impacts of 
apprenticeships have not been fully 
appreciated. The report said: “If the 

economic benefits of apprenticeships 
are underplayed, there are risks that 
any reform that dilutes their impact, or 
even worse, removes the levy and the 
£2.5 billion (and rising) per year it is 
contributing to future skills, will 
carry a very significant economic and 
fiscal cost.”

The CMI claimed that more money is 
being raised from the levy than is being 
spent by payers. “This is by design and 
intended to fund provision for non-levy 
payers, typically SMEs,” it said.

The report also admits there is no 
transparency over how much this is. 

Better data is needed on who pays the 
levy, who benefits and its organisational 
and wider economic impact. 

Apprentices are reporting more positive 
experiences with small and medium 
sized employers (SMEs), a national 
survey of apprenticeship experiences 
has revealed.

The findings are part of a report by 
the Institute of Apprenticeships and 
Technical Education (IfATE) setting 
out the learning and assessment 
experiences of more than 2,000 
apprentices.

Three quarters of apprentices working 
in an SME who responded to the survey 
said they had a manageable workload 
compared with 68 per cent overall, and 
64 per cent of apprentices working 
in an SME were positive about how 

successfully their employers and training 
providers worked together, compared 
with 53 per cent overall.

Jennifer Coupland, chief executive of 
IfATE, said: “It’s really interesting that 
apprentices with SMEs seemed to be 
having a lot of the best experiences. 
That will boost IfATE’s drive to get many 
more smaller businesses signed up with 
apprenticeships.”

Fewer than 40 per cent of 
apprenticeships are currently with 
smaller employers and IfATE is asking 
more SMEs to help with design and 
updating apprenticeships to make sure 
they work effectively for them and boost 
engagement.

Apprentices ‘happier with small and medium 
sized businesses’

HOW VALUABLE ARE APPRENTICESHIPS TO THE  
UK ECONOMY? 



 SKY'S THE LIMIT FOR THE REGION'S APPRENTICES 
Virgin Atlantic, 
Crawley
Virgin Atlantic, the British airline with 
headquarters at Crawley and hubs at 
Heathrow and Manchester, has a fleet of  
37 planes flying to 32 destinations around 
the world. 

The firm is always on the lookout for young 
people who want to boost their career in 
the aviation industry.

The airline offers two-year apprenticeship 
schemes. Phase one incorporates 
academic and hand skills training to City & 
Guilds Level 3. The new recruits then follow 
a development phase which includes time 
spent at Resource Group’s training facility at 
Cotswold Airport, Gloucestershire.

BAE Systems, 
Portsmouth
BAE Systems is a British multinational arms, 
security and aerospace company and the 
largest defence contractor in Europe.

The company is a strong supporter of the 
UK’s young workforce, investing almost 
£100 million in education, skills, and early 
careers activities. 

The group currently has 3,300 apprentices 
and graduates in training across its UK 
businesses, equivalent to more than nine 
per cent of its 35,300 strong UK workforce.

BAE Systems offers four levels of 
apprenticeships in a range of disciplines 
including engineering, technical and 
business. 

There are four levels of apprenticeship: 
the entry level requires five GCSEs while 
higher apprenticeships require A levels and 
degree apprenticeships are for applicants 
aged 18 or over who want to gain a degree 
while starting their career journey.

George, a degree apprentice in project 
management at Portsmouth Naval Base, 
joined the group three years ago after 
hearing a talk at his college.

Airbus, Farnborough, 
Portsmouth, 
Guildford
Multinational aerospace corporation 
Airbus designs, manufactures and sells 
civil and military aerospace products 
worldwide and manufactures aircraft. 

The UK is one of the company’s four 
home markets, alongside France, 
Germany and Spain. Its 11,000-strong 
UK workforce is part of a global family 
of 125,000 employees.

Its base at Farnborough is home to 
Zephyr, the world-leading solar electric 
stratospheric drone. Its Guildford base 
is a world leader in small satellite 
development and manufacture. 
And its major space hub and centre 
for satellite payloads is based at 
Portsmouth, where its assembly plant 
is the biggest clean room in the UK.

Airbus offers apprenticeships and 
graduate apprenticeships in a number 
of disciplines, including engineering 
and electronics, technical and craft, 
business and supply chain, digital 
technology, and engineering.

“The opportunity to work alongside the 
Royal Navy was really exciting to me. It 
seemed like the ideal way of getting a 
qualification in a great job for a business 
that does a lot of good in the world,”  
he said.

“I’m excited by my future here, there’s 
always some amazing opportunities 
available, and once I’ve completed my 
apprenticeship, I’m looking forward to 
seeing where the skills I’m building take 
me next within the business. 

“I’d love to work abroad, and once I 
complete my apprenticeship, I’ll be able to 
apply for those kind of opportunities, which 
is really exciting.”

The final 14 months of the apprenticeship 
is spent gaining vital hands-on experience, 
working with the airline’s world leading 
engineers across its Heathrow line and 
hangar maintenance facilities.   

The programme culminates in an 
engineering technician apprenticeship 
certificate along with the opportunity  
to apply for a permanent role with  
the airline.

BAE Systems apprentice George

Apprentice at Virgin Atlantic

APPRENTICESHIPS
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Engineering company Xtrac is at the 
forefront of the automotive technology 
industry, and a world leader in motorsport 
and high performance automotive 
transmissions solutions. Its bespoke 
88,000 sq ft high-tech factory was opened 
at Thatcham in Berkshire in 2000. 

The firm has supported apprentices 
since 1991, and in March opened its 
dedicated Xtrac Academy, which serves 
as a dedicated space for practical and 
classroom-based learning.

The apprentices experience working in 
up to16 departments across the company 
over the course of their 18 to 48–month 
education.

Apprentice manager Warren Page 
explained: "The benefit to both Xtrac and 
the new apprentices at Xtrac Academy 
is the breadth of learning and practical 
experience they will accrue during their  
time here.”

Wightlink, 
Portsmouth
Wightlink operates ferry routes 
across The Solent between 
Hampshire and the Isle of Wight.

It operates car ferries between 
Lymington and Yarmouth, and 
Portsmouth and Fishbourne and 
a fast passenger-only catamaran 
between Portsmouth Harbour and 
Ryde Pier. 

It gives young people on the 
island a head start in their careers 
with apprenticeships through 
its partnership with Isle of Wight 
College.

The firm offers apprenticeships 
in a number of disciplines, 
including operations, commercial, 
marketing, finance, engineering 
and estates. 

The apprenticeship scheme 
offers young people the chance 
to earn while they learn – and 
gives them a good first step into 
their chosen career, whether they 
decide to stay with Wightlink or 
move on after they qualify with 
the transferable skills they have 
earned.

Chief executive Keith Greenfield 
says: "Our young people have 
brought new perspectives to the 
company and are already valued 
members of the team. We would 
encourage other companies to 
find out how apprentices can 
contribute to their businesses.”

“Engineering increasingly demands a 
flexible, multi-skilled workforce, and that 
is what the Xtrac Academy is designed to 
support.”

Having been a recipient of the Princess 
Royal Training Award in 2018 and 2021, 
Her Royal Highness visited the new 
Academy shortly after it opened to meet 
apprentices and their mentors.

APPRENTICES GET  
ROYAL SEAL OF APPROVAL 

Former apprentice Jamie Rushbridge discusses Xtrac’s engineering design capabilities  
with Her Royal Highness

Xtrac Academy apprentices 

Xtrac, Berkshire



Scotia Gas Networks (SGN) manages the 
network that distributes natural and green 
gas to 5.9 million homes and businesses 
across Scotland and the south of England. 

The company offers apprenticeships in a 
range of disciplines. Its sales apprentices 
and business and technical apprentices 
schemes both offer training to level 3.

And it's fair to say the firm takes the career 
progression of its apprentices very seriously 
– and a number of employees who started 

their careers as apprentices around a 
decade ago now occupy management 
positions within the firm.

Roger Crane started his career as a gas 
distribution apprentice in 1980. Forty-two 
years later he's still on the job in Horley – 
although now he boasts the job title gas 
control manager. 

In May, Roger was named Engineer of the 
Year at the Institution of Gas Engineers & 
Managers' Gas Industry Awards.

Scotia Gas Networks, Surrey  

Shepherd Neame, Kent

Natures Way 
Foods, Sussex
Ever been asked to do something 
strange during a job interview? 
Candidates for an engineering 
apprenticeship at leading fresh 
convenient food manufacturer 
Nature’s Way Foods were asked to 
build a catapult that would launch 
a head of lettuce.

Robbie Twyford and Charles 
Pearce “demonstrated excellent 
creativity and problem-solving 
skills, as well as a desire to 
learn and work as a team” and 
these skills won them spots 
on the engineering apprentice 
programme, which they have now 
completed with an NVQ, level 3 
each in engineering maintenance.

Head of engineering at Nature’s 
Way Foods, Richard Sellis, said: 
“Developing the next generation 
of engineers is critical to 
sustaining our growth ambitions. 
I am extremely proud of the 
hard work and dedication of the 
apprentices and department in 
ensuring the scheme has, and will 
continue to be, an overwhelming 
success.” 

Natures Way Foods supplies 
prepared salads, prepared fruit, 
coleslaw, potato salad, food-to-go 
and dressed salads to some of 
the UK’s largest supermarkets and 
foodservice companies. 

It sees the development of new 
customer-led technologies and 
innovations are key to unlocking 
business growth. 

Over the past three years the 
company has trained more than 
25 apprentices in engineering, 
technical and management. 

In August Chichester MP and now 
Secretary of State for Education 
Gillian Keegan visited Natures Way 
Foods to meet apprentices and 
see its coleslaw production line.

Shepherd Neame is renowned as Britain's 
oldest brewer. The Faversham-based 
brewer can trace its history back to 1698.

Having launched its first apprenticeship 
scheme in 2019 it launched a second one 
last April for aspiring managers across its 
business.

The brewer has proved the apprenticeships 
are not just popular by industry entrants, but 
by workers who already have a career with 
the firm and want to progress further with 
qualifications under their belt.

Apprentice James Carpenter, 34, who has 
been working for the company for seven 
and a half years, said: “I want to gain as 
much knowledge as I can in the industry, as 
eventually I want to run my own pub.

“I love working here. I want knowledge to 
improve the job that I do and hopefully to 
push myself further within the industry.“

The apprentices have been spending a 
year working towards Level 3 Hospitality 
Supervisor, with their studies consisting 
of 70 per cent practical on-the-job training, 
20 per cent mentoring and coaching 
and 10 per cent workshop training and 
online support.

The brewer also has 13 apprentices 
studying for level 4 hospitality 
manager qualifications, bringing 
the total the company is currently training 
to 20.

Lisa Williams, Shepherd Neame field trainer, 
said: "It is great to welcome this second 
wave of our staff on to our apprenticeship 
programme – they have an exciting time 
ahead of them.

“We have worked hard to enhance the 
programme experience for our apprentices 
and believe we have refined and improved 
the process even more.”

APPRENTICESHIPS ARE NOT JUST 
FOR INDUSTRY ENTRANTS 

The brewery’s 2022 intake of apprentices at its Faversham headquarters

APPRENTICESHIPS
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Reading-based Medtech start-up Occuity has been awarded a 
£343,000 Innovate UK Biomedical Catalyst grant. 

The grant will be used to continue development of the firm’s AGE 
reader, an optical medical device which will be able to screen for 
diabetes non-invasively, meaning it can be used in non-clinical 
settings like pharmacies and opticians.

Biomedical Catalyst, Innovate UK’s funding competition for health 
and life sciences SMEs in the UK, provides financial support to 
accelerate the route to commercialisation of innovative solutions to 
healthcare challenges. 

Currently, 422 million people in the world are affected by Type 2 
diabetes, which has led to around 10 per cent of all government 
health spending being used to cover costs associated with 
complications relating to the disease. Occuity’s AGE reader 
measures the concentration of advanced glycation end-products 
in the eye, based on research which shows that these correlate to 
blood glucose levels, which can be measured to show a person’s 
risk of diabetes.

Dan Daly, CEO and co-founder of Occuity, said: “This grant will 
enable us to develop a benchtop device and to make a functioning 
meter to provide a route forward to a commercially viable product.”

Content Guru has reiterated its 
commitment to graduate recruitment.

In 2022, this pledge saw the Bracknell-
based business hire 76 graduates 
alongside more experienced 
professionals as it continues to scale. 

In the same period, the company’s 
global workforce has grown by 20 per 
cent.

This brings the company’s number 
of employees past a record 400 with 

further growth expected across all of 
its offices in the next year.

Director Martin Taylor, said: “Graduates 
play a key role at Content Guru and 
hiring the best up-and-coming talent 
will remain an essential part of our mix 
as we continue our expansion.

“Career progression is highly valued 
at Content Guru and our graduate 
scheme provides dynamic, enthusiastic 
and agile graduates with an entry path 
into a full range of technology roles.”

Graduates key to Content Guru’s scaling 
ambitions 

 OCCUITY FUNDING BOOST 
Occuity co-founders CTO Dr Robin Taylor (left), and CEO Dr Dan Daly

Cyber firm C3IA 
Solutions appoint 
army specialist 
A former army specialist has 
joined Poole cybersecurity 
business C3IA Solutions.

Iain Good, a Warrant Officer 
handling IT and cyber services 
with the Royal Signals, will join 
the business when his 24 years of 
military service comes to an end 
this year.

He will take up the role of 
Technical Services Manager for 
the firm which has 120 employees 
and contractors.

Iain said: “The company is very 
well known within the Royal 
Signals and although leaving the 
military after such a long time can 
be difficult, joining a company with 
such strong military connections 
should make it easier.”

The latest cohort of Content Guru graduates 
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What is the metaverse?

NEED TO KNOW

Everyone’s talking about the metaverse – but why should it  
matter to business? We find out

The metaverse is a hot topic. What was 
once the remit of science fiction, such as 
in Ernest Cline’s 2011 novel Ready Player 
One, is increasingly becoming a realistic 
image of the future. 

In October 2021, even the parent company 
of Facebook changed its name to Meta in 
reference to the developing technology.

But what is exactly is a metaverse? Is it 
the future of work, or a short-lived fad? 
And why is Mark Zuckerberg interested?

Firstly – what is the metaverse? According 
to Professor Yu Xiong of the University 
of Surrey, it is “an environment which 
enables people to interact with each 
other in the virtual world, similar to how 
they did in the real world”. 

Currently, the two most popular 
environments are meetings and retail. 
Imagine a Zoom meeting, but instead of 
interacting through a tiny window, you 
sit and have a conversation in a virtual 
space, represented by an avatar. 

This could, in turn, bring back the corridor 

conversation – the extra layer of social 
interaction which is arguably missed out 
when video calling. 

Most of us have seen Meta’s offering, with 
its underwhelming graphical capabilities, 
and may struggle to visualise ourselves in 
it. As the technology progresses, however, 
it will gradually become truer to life. 

If you’ve seen 2021’s spy action film The 
King’s Man, you will have an idea of the 
future possibility. One day, entering a 
virtual world could be as simple as putting 
on a pair of glasses and seeing the 
people in the meeting as if they were in 
the same room as you. 

The other major application for business 
in the metaverse is retail, an area in which 
we are already seeing uptake among 
some of the biggest brands in the world. 

For example, global luxury clothing 
brand Gucci has a space within Roblox, 
an online gaming platform which allows 
users to create their own games and 
virtual environments, as it looks to appeal 
to a younger generation. 

The metaverse is moving 
retail into virtual stores

Going forward it is likely we will see 
increasing numbers of virtual stores, as 
Professor Xiong explained: “Many offline 
stores are moving to online spaces where 
all the objects inside the VR (virtual reality) 
shop are an online version of their real-life 
counterparts. VR allows customers to get 
a better feel for the actual size of an item, 
improving the customer experience.”

To make this possible, items in the virtual 
world must correspond to something in 
the real world. You may have heard of 
the blockchain and non-fungible tokens, 
or NFTs. A blockchain is a digital public 
ledger, which tracks the movement of 
virtual items or currency. 

Blockchain integration gives objects in the 
metaverse a real-world value by ensuring 
anything traded is accurately recorded; 
giving to you is a loss from me.

An NFT is just a digital asset registered 
on said blockchain. It consists of a digital 
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NEED TO KNOW

With Bloomberg suggesting the metaverse could 
be an $800 billion market within the next few 
years, it’s clear why Facebook founder Mark 
Zuckerberg is so interested

file (such as an image or video) and an 
encrypted, immutable contract written 
in code, setting out the ownership and 
authenticity of the item. 

To recap, a metaverse is a virtual world 
created through virtual reality, or VR. To 
give items within this virtual world a value, 
they are supplied with an encrypted 
contract as an NFT, and their movements 
are tracked through the blockchain.
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While scepticism remains regarding the 
extent to which the metaverse will become 
integrated into everyday life, as the 
technology progresses it may well become 
an increasing part of technology we use to 
interact. 

Last year, Maidenhead-based market 
insight firm Quocirca found that 68 per 
cent of IT decision-makers in the UK think 
AR/VR headsets will be used for virtual 
immersive workplace meetings within 
the next two years, while 61 per cent are 
already using at least one application of 
VR or AR. 

AR (Augmented Reality) overlays the 
real world with virtual elements. In 2016 
Pokemon Go took the world by storm, 
using people’s smartphone cameras to 
place virtual creatures into the world 
around them. It became one of the most 
used and profitable mobile apps that year 
and was downloaded more than 500 

million times. It popularised location-based 
and AR technology and was even praised 
for promoting physical activity and helping 
local businesses grow as it boosted footfall 
in retail areas. 

Metaverse technologies are 
being driven by Gen Z

Metaverse technologies are also being 
driven by Generation Z. That same 
Quocirca survey found 73 per cent of IT 
decisions-makers aged between 18-34 
expect AR or VR to be used for virtual 
meetings in the next two years, compared 
to only 53 per cent of decision makers 
aged 45 or over. 

One of the biggest questions surrounding 
the metaverse is that of integration, with 
some suggesting that too many different 
offerings with different ways of working (in 
some metaverses, a user can trade with 

real world currency, whereas in another 
they are limited to cryptocurrency, such as 
bitcoin) will limit its uptake in general life. 

Professor Xiong sees this as more a 
question of technology: “Before we 
developed transportation infrastructure, 
people lived their entire lives in one city. 
Once you have the standard in place, like 
a highway with the cost covered, the world 
starts to open up.”

Whatever your view, the metaverse – in 
one form or another, is coming, and is 
likely to become an increasingly normal 
part of life. The question business owners 
should be asking themselves is, “who are 
my customers, and are they likely to use 
the metaverse?” 

With Bloomberg suggesting the metaverse 
could be an $800 billion market within the 
next few years, it’s clear why Facebook 
founder Mark Zuckerberg is so interested.



hello@houston.co.uk
0204 529 0549

 www.houston.co.uk 

PROMOTIONAL BUSINESS FEATURE

Houston PR is an integrated team of 
communications experts, specialising 
in consumer media relations, influencer 
marketing, corporate, social and content 
creation. Our hospitality, food and drinks 
division work with globally renowned brands 
as well as start-ups and challenger brands, 
and have orchestrated high-profile media 
campaigns that have been key in driving 
awareness and impactful engagements  
with audiences.

We craft creative, memorable campaigns 
through our understanding of the consumer 
market. It’s a complex crowded sector, but 
our expertise, creativity, and passion will help 
you cut through the noise. Specialising in 
food and drink, lifestyle, interiors, corporate 
and capital markets as well as digital and 

web design divisions, our talented team is 
always on call to find the most effective ways 
of making your message stand out. Whether 
you’re a big global brand or a local family-run 
start up, our approach is the same.  
 
To us you’re a partner, not a project. 
We become an extension of your team 
as we believe in collaboration and 
that communication is a never-ending 
conversation. This approach is our 
foundation, our strategic cornerstone, and 
it’s the reason we’re proud collaborators with 
some of the best brands in the industry.
 
If you’re embarking on a new launch and are 
looking for a trusted partner to work with, we 
are here to help. If you’d like to hear more 
please get in touch with our team.

Using the power of communication to help you reach new audiences

LOOKING TO GROW  
YOUR BRAND? 
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COOL FOOD PRODUCERS 

What makes food and drink cool? 

Sometimes it’s the journey that the 
founders and their product have been on 
and other times it is the overall vision.

In business, we focus a lot on output. 
Whether making sales or giving advice, 
success is often measured by what we 
put into the world.

Less considered, but no less important, 
is what we put into our bodies – the fuel 
which drives our success.

Whether it is a quick lunchbreak snack or 

Our pick of the innovative food and drink makers that are making their 
mark on the South East 

 TEN INSPIRING PRODUCERS 

a drink in the evening to unwind, quality 
food and drink is conducive to quality 
work. 

In this list we have bought together cool 
food and drink which stands out from the 
crowd. With more choice than ever, cool 
food and drink needs to have a strong 
brand identity, whether that comes from 
the packaging or the way a business 
interacts with its local area.

Beacon Down vineyard in East Sussex 
offers customers the chance to rent an 
entire vine from which they can pick the 
grapes in autumn, while Kent’s Cantium 

Gin has a unique bottle which is great for 
the planet too.

The Tomato Stall capitalises on the Isle 
of Wight’s climate to produce a range 
of exotic tomatoes delivered straight to 
your door while Jude’s Ice Cream powers 
its entire dairy with renewable energy 
sources and has donated a quarter of a 
million pounds to local charities. 

Like a good team is the sum of its 
constituent parts, good food and drink 
comes from good ingredients, assembled 
in a nurturing and caring environment and 
reinforced by a passion for the product. 

Many of us have given a bottle of wine as a gift, but 
how many of us have given an entire vine? Beacon 
Down does exactly that, by leasing out the vines in its 
vineyard for a year. Leasing a vine for a year gets you 
a bottle of wine, a tour of the vineyard with a tasting 
session and the chance to pick the grapes from your 
vine in the autumn. A unique experience putting you 
in the shoes of a sommelier. 

BEACON DOWN, East Sussex

Beacon Down owners Paul and Al Pippard

  OWN A VINE 

By Sam Pither, writer
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Cantium Gin has reimagined the traditional gin bottle 

Cantium Gin puts its local connection front and 
centre, taking its name from the Roman name for 
Kent. Cantium also make a point of using local 
ingredients as much as possible, sourcing botanicals 
including apple, blackberry, hops and roasted 
chestnuts from their local area. 

If this wasn’t enough, the gin is packaged in a striking 
metal flask. This is to make the bottles reusable, 
extending the lifecycle of the materials. Ir also helps 
to keep your drink at the perfect temperature as you 
go about your daily life, making it ready whenever 
you fancy a tipple.

CANTIUM GIN, Kent

HOLOS Kombucha has a cool product and an even 
cooler ethos. Its kombucha is low-sugar and good for 
your gut, made in a small batch and is unpasteurised. 
The company is working towards organic, gluten-free 
and vegan certification. 

Holos also works with charities to provide 
accommodation, counselling and casework support 
for survivors of slavery, trauma and human-trafficking 
as well as offering employment to survivors of slavery 
to help them get their lives back together. Back in 
2018, it set aside 25 per cent of the original founders’ 
shares to create the HOLOS Foundation which 
carries out its charitable work.

HOLOS KOMBUCHA,  West Sussex 

Holos fights human slavery through its foundation 
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Pished Fish will be the talk of any dinner party 

What do Selfridges, Fortnum & Mason and your house have in common? They can 
all receive booze-infused smoked salmon from The Pished Fish. Sourced from 
Billingsgate Fish Market, The Pished Fish’s alcoholic aquarians range from The 
Augustus Gloop with Raspberry Vodka & Blueberries to the Uncle Sam Roasted 
Salmon Fillet with Honey & Bourbon. 

After the pandemic hit, the company switched focus to online sales, selling direct 
to customers in a method reminiscent of its market stall roots – without having to 
worry about the weather.

THE PISHED FISH, East Sussex 

James Eagle of Pished Fish
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When Hampshire Cheese Company  says its ingredients are sourced locally, it 
means it. The company produces its Tunworth and Winslade soft cheeses using 
milk collected every morning from an estate only a few miles from its creamery. 
Over the next seven to eight weeks the cheeses are slowly ripened by traditional 
methods similar to those used in Normandy, with every stage of the process 
carried out by hand.

HAMPSHIRE CHEESE COMPANY

Hampshire Cheese  relies on traditional methods
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Established in 1995, Renegade (formerly West 
Berkshire) Brewery produces a range of strikingly 
packaged beers. The brand’s Solo Alcohol-Free 
Peach Pale is particularly cool, featuring all the great 
taste of a pale ale without the hangover on the next 
day. 

The brewery is also well-invested in its local area, 
having produced a 150th Anniversary beer for 
Reading Football Club in 2021. Fans of the club will 
recognise the brewery from its concession outside 
the Sir John Madejski Stand.

RENEGADE BREWERY, Berkshire 

Renegade Brewery’s Solo Alcohol-Free Peach Ale has been well received 

The Tomato Stall takes advantage of the sunshine on the Isle of Wight

Sometimes being cool is a case of making the most of your 
environment and this is true for The Tomato Stall. Capitalising 
on the fact the Isle of Wight is one of the sunniest places in 
the UK, the brand produces a variety of different tomatoes 
and aubergines between March and November, all picked 
to order. This is when it also makes its range of sauces and 
chutneys which are sold throughout the year.

Putting sustainability at the forefront, The Tomato Stall 
recycles plants as compost and rainwater as irrigation, living 
up to the ethos of “zero waste, maximum taste”. 

THE TOMATO STALL, Isle of Wight
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Jude’s dairy is fully powered by renewable energy

Not many food producers can boast B Corp 
certification, showing their commitment to making 
the world a better place, but Jude’s can. Having 
already reduced its carbon intensity by 20 per cent 
since 2020, Jude’s is committed to reducing it by 
43 per cent by 2030. The dairy is fully powered by 
renewable energy, with solar panels fitted on its 
largest buildings.

Jude’s has also donated more than £250,000 to 
charities supporting children and young people in 
the local area, and gives as much surplus stock as it 
can to local charities and food banks. It also makes a 
great range of Vegan ice creams.

JUDE’S ICE CREAM, Hampshire 

Kent is known for a lot of things, but 
chocolate isn’t necessarily one of 
them. That is no fault of the Kent Dark 
Chocolate Company, however, which 
makes luxury chocolate from carefully 
sourced, organic cocoa beans in its 
Folkestone factory.

Along with putting Kent on the 
chocolatier map, the company supports 
local charities KSAR Kent Search and 
Rescue, Headway East Kent (which 
supports adults with an acquired head 
injury and their families) and Last Chance 
Animal Rescue. 

THE KENT DARK CHOCOLATE 
COMPANY,  Kent 

Kent Dark Chocolate carefully sources its ingredients 
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The British Honey Company is working to support British bees

The British Honey Company produces a range of honeys, jams and honey-infused spirits. Its production facility is 
capable of producing approximately 1.5 million bottles per year and the company has developed software which 
allows it to trace single ingredients through to individual bottles of spirits or jars of honey. 

Along with tasting great, buying British honey supports British beekeepers who, in turn, help to nurture Britain’s bee 
population. Considering more than 75 per cent of the world’s crops rely on pollinators, we think that is very cool.

THE BRITISH HONEY COMPANY, Oxfordshire 
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The accountants, tax and business adviser MHA MacIntyre Hudson keeps 
its finger on the pulse to support the healthcare technology sector, as 
Jason Mitchell, Partner and the firm’s Head of Technology, explains.

The Covid-19 pandemic and its rapid 
vaccine rollout brought HealthTech further 
into the spotlight, particularly the use of 
technology to speed up the development of 
new drugs and treatments. For businesses 
in the sector, huge rewards are usually the 
result of taking enormous financial risks, 
often taken during the early stages of 
milestone breakthroughs.
 
While HealthTech companies grab the 
headlines with their success stories there 
is plenty of hard graft from others going 
on almost unnoticed behind the scenes. 
Accountants and tax specialists, for 
example, ensure vital corporate life support 
opportunities, like funding, talent retention 
and tax breaks are maximised.

MHA supports a broad spectrum of 

HealthTech clients, including medical 
technology, pharmaceutical and life 
sciences businesses. These range from 
small start-ups and mid-sized businesses 
to the UK-based subsidiaries of large 
multinational parent companies.
 
The firm has a 13-strong national team 
covering the sector comprising specialists 
in tax, audit, funding, and employee 
benefits, with offices in Maidenhead, 
the Thames Valley, London, the South 
East, Midlands and North West. As an 
independent member of the Baker Tilly 
International (BTI) business advisory 
network, it works closely with experts 
from the US to India and across Europe, 
notably Belgium, Germany, and the 
Netherlands, where Life Science Industry 
is well established and pioneering.

Innovative funding options 

Many companies are keen to seek funding 
outside the usual traditional sources, for 
example, through crowdfunding. These 
platforms can provide important access to 
essential funding for younger businesses 
that are still developing their technologies.
 
Accessing funds directly from customers 
is also increasingly evident in the sector. 
This is more likely when a company is 
developing products specifically for one 
or two major customers, who have funds 
available to invest plus a vested interest in 
achieving a successful outcome.

 KEY CHALLENGES 
 IN THE SECTOR INCLUDE:

MHA views HealthTech as a very exciting sector where dynamic new developments are constantly coming through R&D 
pipelines. The firm’s role is to help businesses gain a more solid financial footing that brings their innovative  
ideas to life, as well as take advantage of tax support to drive them forward.

LEVERAGING TAX, TALENT AND FUNDING 
OPPORTUNITIES FOR HEALTHTECH BUSINESSES 

Jason Mitchell
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For more information about MHA  
visit www.macintyrehudson.co.uk and to learn more about how the firm supports  
the HealthTech sector email Jason Mitchell at Jason.Mitchell@mhllp.co.uk.

A recent example is Reading-based 
Occuity, the 2022 Thames Valley Tech 
Awards’ Start-Up of the Year, who MHA 
has worked with for several years. The 
company’s product, a non-contact handheld 
pachymeter, screens for diabetes and the 
business has grown from two to nearly 40 
people in just a few years.
 
Grant income opportunities

The availability of grant income as a form 
of funding can often be overlooked but 
can provide a significant financial boost. 
MHA has strategic partnerships with 
specialists who monitor the availability 
of grants and help businesses through 
complex application processes. One of 
the best-known providers of grant funding 
and loans is Innovate UK, which is part of 
UK Research and Innovation but there are 
many other less publicised grants available 
to support specific projects.
 
Navigating R&D tax credits

Applying for Research and Development 
(R&D) tax credits can be a bit of a minefield, 
but it is worth the effort to access the 
major financial incentives offered by the 
Government to innovators. Small and 
medium-sized companies with fewer than 
500 employees and annual turnover below 
€100 million or a balance sheet under €86 
million can claim the relief. It allows a 130% 
deduction of their qualifying costs from their 
annual profit in addition to the normal 100% 
deduction – giving a 230% benefit in total! 
However, from 1 April 2023, the 130% rate 
will be reduced to 86%, so companies that 
are interested in receiving the relief should 
act now.
 
Although the amount of R&D tax relief 
provided by the Government fell 4% to 
£6.6 billion in 2020/21 (in part, as a result 
of the Covid-19 pandemic), the number of 

claims rose 7% to 89,300, 
driven by an increasing 
number of claims from 
small and medium-sized 
companies.
 
In the R&D world, businesses 
need to keep up-to-date 
with changing HMRC rules, 
for example, UK-based 
HealthTech companies with 
overseas development 
teams may find not all of 
their costs are eligible, 
while a wider range of 

cloud computing costs are now becoming 
eligible for tax relief.
 
Managing transfer pricing

Transfer pricing is the accounting practice 
used by multinational companies to show 
the profits delivered by their subsidiaries 
in different countries depending on 
the commercial role of that subsidiary. 
Many HealthTech companies are global 
with operations in the UK, where cross-
border transactions between operating 
companies can have a significant impact 
on the tax they pay, particularly as each 
country’s tax authority will potentially 
challenge whether the level of profitability 
reported is a fair reflection of the 
commercial activity in their territory.
 
Tax authorities are keen that tax is fairly 
apportioned and so the rules on what 
has to be paid and where are complex. 
HealthTech companies need to have a 
clear understanding of what each of their 
business units does and how they account 
for their profits to avoid falling foul of local 
tax laws. For example, companies operating 
on both sides of the Atlantic should keep 
abreast of changes in both IRS and HMRC 
regulations.
 
On 19 January, the firm will be hosting a 
free one-hour webinar – The Baker Tilly 
International Life Sciences Forum. This 
will be a panel discussion covering the 
compliance, tax and legal considerations for 
HealthTech businesses that are exploring 
investing in the UK or expanding cross 
border outside the UK. To register, email 
Andrea.Holmes@mhllp.co.uk.
 
Incentivising top talent

Behind every technological breakthrough 
are highly skilled and dedicated people. 

Like the technology sector in general, in 
HeathTech the top brains are in relatively 
short supply, so the fight to attract and retain 
the most talented employees is intense.
 
A company’s ability to hold on to its 
talent often centres on offering enticing 
remuneration packages. MHA MacIntyre 
Hudson’s dedicated team specialising 
in remuneration planning advises on a 
wide range of tax reliefs and share option 
schemes. For example, government-
backed employee share schemes with 
tax advantages include share incentive 
plans, company share option plans and 
enterprise management incentives. 
Rewards to incentivise and boost 
employee loyalty are typically structured 
around performance milestones or positive 
share price movements.
 
ESG focus

Given the nature of what they do, 
HealthTech businesses have to be in tune 
with the latest ESG priorities. After all, their 
products and services deliver important 
public and environmental health benefits. 
It is important that businesses demonstrate 
their adherence to ESG, from supporting 
employees and communities to the 
rigorous assessment of companies in  
their supply chain.
 
MHA has years of experience advising 
clients on regulatory ESG disclosure 
requirements. For those corporates 
large enough to be directly impacted 
by the legislation relating to disclosure 
of policies, it conducts extensive ESG 
assessments during the usual financial 
audit cycle to help make sure clients 
know what they need to do and act in the 
right way.
 
Post-Brexit and globalisation

While many of the duty and VAT 
uncertainties surrounding Brexit have now 
largely been understood and tackled by 
businesses, the UK’s departure from the 
European Union still poses challenges for 
the cross-border movement of goods and 
people. The firm has been highly active in 
this area for healthcare sector clients.
 
In addition, its membership of BTI gives 
the firm access to a wealth of experience, 
especially from the US, in international 
drug and research development activity.

Occuity Pachymeter In inductive charging cradle
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The Covid 19 pandemic saw investment in 
healthtech soar, but as most of the world 
(excluding perhaps China), returns to a 
post-Covid life, that investment is falling.

Healthtech funding in the second quarter 
of 2022 reached $11 billion, down 13 per 
cent compared to the previous quarter 
and down 47 per cent on the second 
quarter of 2021. 

The figures, published by Dealroom, the 
global data platform for intelligence on 
start-ups, innovation and high-growth 
companies, also revealed that while drug 
development with artificial intelligence 
(AI) was the most funded segment, other 
segments such as telemedicine and 
mental health have slowed down. 
However, across the UK, healthtech is still 

the largest employer in the life sciences 
sector, employing 268,000 people across 
6,630 companies, of which 85 per cent 
are SMEs, with a combined turnover of 
£89 billion, according to the government, 
and half of all life sciences jobs are 
located outside of London and the South 
East.

The UK is the third largest market for 
venture capital investment into healthtech 
at $3.8 billion, behind the US at $31.9 
billion and hot on the heels of China, 
according to Regent Assay, the West 
Midlands-based corporate finance 
advisers.

The “golden triangle” of London, Oxford 
and Cambridge are driving much of the 
UK growth in life sciences, attracting      

Companies active in the healthtech 
sector include those developing and 
commercialising any technology-
enabled healthcare product or service 
which can be deployed in or out of a 
hospital, surgery or care environment.

What is healthtech?

Applying technology to healthcare is improving the quality of 
healthcare delivery, increasing patient safety and reducing medical 
errors. We look at the regional healthtech landscape and how it’s 
helping to save lives

HEALTHTECH IS IMPROVING 
HEALTHCARE AND SAVING LIVES  

by Nicky Godding, Print Editor

$5.7 billion of investment between 
2016 and 2021, a quarter of European 
healthtech investment and 65 per cent of 
the UK’s in the period.

However, the vast majority of UK 
healthtech companies employ fewer than 
250 staff according to the Association of 
British Healthtech Industries.
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The Isansys Patient Status Engine (PSE) which frees up clinical time without reducing patient monitoring

More than 16 million repeat 
prescriptions were ordered via the 
NHS App in the last year.

Throughout the pandemic, use of the 
NHS App rapidly increased and NHS 
Digital (the UK’s health and social 
care information centre) revealed 
that from June 2021 – May 2022, 1.3 
million GP appointments were booked, 
GP records were viewed more than 
90 million times and 277,000 organ 
donation decisions were registered.

The NHS App has recorded more than 
28 million sign-ups, with more than 
22 million new registrations in the last 
year. More than 24 million of these 
have fully verified their identity through 
NHS login. This means they can now 
access a variety of digital healthcare 
services quickly and securely through 
the NHS App.

This digital technology is available 
to us all, but there are hundreds 
more healthtech innovations being 
developed across the region already 
providing real benefits to those with 
specific needs and illnesses.

The Patient Status Engine (PSE), 
developed by Oxford-based Isansys, is 
a wireless platform that captures and 
analyses patient data such as heart 
rate, temperature, blood saturation, 
blood pressure and electrocardiogram 
(ECG) in real-time.

This data, along with an early warning 
score, is fed live to a central monitoring 
station for clinicians and nurses and 
can even be viewed on their mobile 
phones. It allows care teams to 
proactively offer treatment and avoid 
emergencies.

The PSE has been approved for use 
in the UK, United States and Europe. 
It can also be used to monitor patients 
wirelessly and remotely in hospital or 
at home without compromising on the 
level of care they receive.

Then there’s OrganOx, also based 
in Oxford, which is saving lives by 
increasing the number of livers 
transplanted.

Since the first successful liver 
transplant was done in 1967, 

experienced surgeons have had to 
decide whether to use a donated 
liver largely by visual and physical 
assessment alone. 

In the heat of the moment, with the 
patient often in the operating theatre, 
there’s no time for detailed analysis 
before transplantation and the surgeon 
will always err on the side of caution. If 
they deem a donated liver is marginal, 
it will be rejected.

OrganOx’s metra device gives 
surgeons the time and means to 
assess the quality of the liver before 
transplantation takes place, and allows 
a liver to be transplanted at body 
temperature.

Put simply, the device mimics the 
human body’s impact on the liver and 
keeps the organ at a steady 37°C while 
supplying the liver with oxygenated 
blood, anti-clotting drugs and nutrients 
to keep it healthy.

To date the OrganOx metra has 
supported more than 1,500 liver 
transplants worldwide.
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Two innovative university-driven projects have 
shown what can be achieved when academia, 
industry and the public sector come together 

Technology and health are not always 
the easiest of bedfellows with several 
hurdles to be overcome before the two 
can successfully come together to provide 
patient and economic benefit.

This friction between the two, created by 
innovation and risk, can be addressed 
through collaboration. And a number of 
successful models of university and industry 
co-operation exist across the region.

Oxford Healthtech Labs and the Portsmouth-
based Supporting Innovation and Growth in 
Healthcare Technologies (SIGHT) programme 
provide examples of successful collaboration 
in action, with each having a different 
approach when it comes to acting as a bridge 
for private enterprise and healthcare.

Oxford Healthtech Labs was founded to 
build on the University of Oxford’s strong 
reputation for healthcare and technology 
with a focus on embedding teams from 
a range of academic disciplines within 
healthcare settings.

COLLABORATION IS 
HEALTHTECH’S 
BEATING HEART 

Oxford Healthtech Labs builds on the University of Oxford’s reputation for healthcare and technology 

The SIGHT programme, which strives to 
engage SMEs with the healthcare system, 
is a collaboration between the University 
of Portsmouth, Portsmouth Hospitals 
University NHS Trust and the Wessex 
Clinical Research Network.

The £1.7 million programme, part-funded by 
the European Regional Development Fund 
(ERDF), ends in mid-2023. The university 
and the NHS Trust are not only continuing 
the programme but aim to extend it to 
offer support previously excluded by ERDF 
restrictions.

UK healthtech industry worth 
$20 billion to UK economy 

The UK healthtech industry is growing 
at a rapid pace. In 2022, it was worth 
$20 billion to the UK economy, with the 
sector expected to be worth $25 billion in 
2027. Around 23 per cent of the industry 
is based in the south of England, which 
equates to close to 600 companies. 

by Stephen Emerson, Managing Editor 

Professor Jeroen Bergmann, Director 
of Oxford Healthtech Labs, works with 
healthtech companies of all sizes. His 
organisation helps to de-risk healthtech 
products and propositions.

“We put a team together and immerse them 
within a healthcare setting and let them find 
and observe problems that may normally get 
overlooked, he said.

“The team is multi-disciplinary and could 
be made up of engineers, clinicians, 
mathematicians and businesspeople who 
will go in and observe what the problems 
and needs are.

“Once these have been identified, they then 
rank the needs based on the commercial 
potential of that need and what the market 
size is.

“It is a needs-led innovation approach that 
creates a better market fit and asks if the 
right problem is being focused on or if there 
is an underlying problem at play.”

Dr David Lubega, Research and Innovation 
Collaborations Manager at the University of 
Portsmouth, supports the SIGHT programme. 
He said that his organisation opens doors for 
technology companies looking to move into 
the healthtech sector

He said: “It allows the healthcare sector to 
access ground-breaking technologies and 
helps companies become more aware of the 
challenges around product development in a 
healthcare setting.

“A lot of companies come into this sector 
which have been very active in other 
technologies and they are now trying to 
bring effective tools into the healthcare 
sector.”

Professor Jeroen Bergmann,  
Director of Oxford Healthtech Labs
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Universities bring 
companies and healthcare 
providers together

Universities play a linchpin role by bringing 
together companies and healthcare 
providers. However they also bring 
academic rigour and new strands of thinking 
not found in the corporate world.

Professor Bergmann said the healthtech 
industry was built around collaboration 
because without it, or if it is reduced, then 
products are produced which are not fit for 
purpose.

“Healthtech is not possible without 
collaboration because it’s all about 
stakeholder engagement, he said.

“If you are trying to create an impact within 
a healthcare space then you have to talk 
to the clinicians, healthcare providers and 
patient groups.

“If you don’t do this then you might develop 
technology which isn’t fit for purpose, won’t 
be of interest to the hospital or the patients, 
or you won’t be able to get regulatory 
approval because of issues with compliance.

“You have to engage with a broad group of 
users and stakeholders and also those who 
have an influence over the process such as 
policymakers.”

Dr Lubega said collaboration helped de-risk 
innovations in the sector and drive forward 
technological advancements.

He said: “SIGHT allows for pre-competitive 
research and development and underpins 
new developments in the healthtech 
sector. Collaboration allows companies to 

gain access to cutting edge technology 
and talent, which brings societal benefit 
as it brings on stream previously 
unimaginable advances.

“Academics are very good at identifying 
problems and companies are good at 
tackling the issues and putting ideas into 
practice. 

“This approach has benefits for company 
performance and is a great way to de-risk 
research and development investment, 
especially for companies that have not been 
involved in this regulatory environment 
before.”

Oxford Healthtech spin-out 
develops bedside monitoring 
for asthmatics

Albus Health emerged from the Oxford 
Healthtech Labs programme and is a 
strong example of academic and industry 
collaboration.

The company started out by observing 
patients in hospitals who suffered from 
asthma and saw that many sufferers do not 
notice or react to a deterioration in their 
condition until it is too late for medication to 
make a difference. 

Albus Health deduced from its observations 
that an app, which patients used to monitor 

their own condition, would be ineffective 
because patients did not appreciate the 
current severity of their illness.

The company developed a bedside 
monitoring system to keep track of 
a patient’s breathing and alert health 
professionals early enough to prevent 
hospitalisation. 

It also sparked another insight which showed 
that patients’ asthma symptoms at night were 
clearer.

Armed with these two insights, and an 
appreciation that getting a standalone 
product in this field regulated was a lengthy 
process, Albus Health decided to work 
with a pharma company that was creating 
medication for asthma patients.

This technology is now being used to 
monitor the effect that medication is having 
on patients – getting data on how patients 
respond overnight has traditionally proved 
very difficult to access.

Professor Bergmann said: “Within a couple of 
years, Albus Health went from being formed, 
to developing a system which it was then 
able to sell into the pharmaceutical industry.

“It is a good success example which shows a 
clear need identified, having the technology 
that fits and a deeptech company which has 
thought about the route to market.”

Dr David Lubega, Research and Innovation 
Collaborations Manager at SIGHT

The University of Portsmouth plays a pivotal rule in the SIGHT programme 
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Advances in hardware and software are accelerating the detection, 
management and treatment of life-limiting illnesses. We look at the 
companies in the South East that are at the vanguard of improving 
health through technology

The potential of our eyes as an indicator of our health is 
increasingly being understood and Reading-based Occuity is 
making its mark in this area through a number of innovative 
devices.

Occuity’s handheld devices are non-contact and show that 
changes within the eye can be used to detect and monitor 
diseases. The company is working on optical instruments 
that will track and monitor the progression of conditions 
including myopia (short-sightedness), glaucoma, diabetes and 
Alzheimer’s.

TEN HEALTHTECH FIRMS TO WATCH  

 OCCUITY, READING 

Kent-based Quvium’s wearable SONASURE analyses a 
patient’s cough and determines patterns that could signal 
respiratory diseases. 

It notifies healthcare practitioners when changes in cough 
frequency occur which could signify a new infection or 
deterioration of an existing condition.

This can enable earlier medical intervention and reduces 
respiratory attacks, unnecessary A&E visits, hospitalisations and 
irreversible damage to lungs.

 QUVIUM, RAMSGATE Bracknell-based Actegy Health’s 
Revitive Circulation Booster 
devices aim to boost 
circulation using its 
OxyWave electric 
muscle stimulation 
technology. This 
drives oxygenated 
blood to the legs and 
feet which can relieve 
leg aches as well as 
reducing swollen feet 
and ankles.

More than three million 
Revitive Circulation Boosters have 
been sold around the world.

 ACTEGY HEALTH, BRACKNELL 

The Occuity PM1 pachymeter which diagnoses glaucoma

Cough patterns can be used to flag developing respiratory diseases 
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Oxehealth’s Oxevision is a contact-free patient monitoring 
system that can be used to remotely measure vital signs (pulse 
and breathing rate) via an infrared-sensitive camera installed 
in a patient’s room. The system also delivers activity insights to 
clinicians, which can enable them to intervene proactively when a 
patient may need help.

The Oxford company’s system measures breathing rate through 
chest wall movements and pulse through colour changes in the 
skin that are undetectable to the naked eye. The latter mechanism 
resembles a pulse oximeter, which is widely used in healthcare but 
must be attached to a patient’s skin.

The system is primarily used in mental health inpatient settings, 
where there is a clear advantage to having contact-free physical 
health monitoring. Its activity tracking software can also be used to 
identify high-risk situations (such as a patient spending a prolonged 
period of time in their ensuite bathroom, which may indicate a 
self-harm risk; or an elderly patient getting out of bed, which may 
indicate a falls risk) so that staff can attend and try to prevent 
incidents from occurring.

 OXEHEALTH, OXFORD 

ShareMyXray started in hospitals to 
allow sharing of images between 
institutions. It has broadened its 
service to patients by developing 
an offering that allows people who 
have undergone an X-ray to receive 
their results via an online portal. The 
Hampshire company uses military-
grade encryption to secure patient 
details and its technology could spell 
the end of X-rays being delivered 
through the post on CDs.

 SHAREMYXRAY,   
 SOUTHAMPTON  

The Oxevision platform can remotely monitor patients 

ShareMyXray is driving forward the  
digitisation of X-rays 

When the first advanced smartphones 
appeared over a decade ago few could 
have predicted the positive impact they 
would eventually have on our health.

Southampton-based Lifelight from xim is 
the epitome of this advancement and its 
technology has the potential to radically 
change how primary healthcare works in 
the UK and further afield. 

A patient simply needs to look into their 
smartphone for 40 seconds and their 
blood pressure, pulse and breathing rate 
are recorded and sent back to a health 
specialist.

 LIFELIGHT FROM XIM,      
 SOUTHAMPTON 

 OXSIGHT, OXFORD  

Customer quotes on the OXSIGHT 
website reveal details of users being 
able to see their mum’s face for the 
first time in 10 years. They encapsulate 
the power of sight and the human 
connections that we lose when our 
vision starts to fade.

Oxford-based OXSIGHT has two 
products which aim to restore a loss of 
sight that are billed as affordable, usable 
and wearable.

Its Crystal smart glasses use an HD 
camera to stream live video feeds into 
two compact projectors that target the 
usable areas of the eye and restore 
a wide field of vision. The firm’s Onyx 
glasses automatically detects objects 
using autofocusing lenses to adjust 
accordingly to enhance their users’ 
vision.
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Surrey-based GlucoRx has developed the 
world’s first multi-sensor non-invasive 
continuous glucose monitor which could free 
diabetes patients from having to use needles  
to monitor their condition.

Currently, patients have to prick their finger 
to extract and test their blood several times a 
day using glucometers or apply semi-invasive 
devices such as continuous blood glucose 
monitors.

The GlucoRx BioXensor uses radio frequency 
technology alongside a multiple sensor 
approach to measure blood glucose levels 
every minute and is effective as an early 
intervention tool.

 GLUCORX, GUILDFORD 

GlucoRx’s device could mean less needles for diabetes patients

Oxford-based Brainomix specialises in 
the creation of AI-powered software 
solutions to enable precision medicine 
for better treatment decisions in stroke, 
lung fibrosis and cancer. Brainomix’s 
e-Stroke software is a collection of tools 
which uses AI algorithms to provide 
doctors with real-time interpretations 
of brain scans, guiding treatment in 
healthcare systems around the world. 

 BRAINOMIX, OXFORD 
Brainomix’s software is being used 
to improve stroke treatment

 SOLCOM, RYDE 
Solcom builds software and creates hardware that integrates with 
healthcare and patient record systems.

The Isle of Wight company’s Whzan Digital Health suite of products 
uses remote technology to allow monitoring of patients by their families, 
carers and health specialists.

Whzan’s all-in-one telehealth case – The Blue Box – measures vital 
signs, records photos and performs multiple assessments to monitor 
changes to health while the Guardian hardware and system is Whzan’s 
home sensor monitoring system which helps vulnerable people live in 
their own homes for longer.

WhzApp is a mobile app which allows clinicians to connect with patients 
and manage their conditions remotely through self-assessment while 
patients’ vital health indicators can also be monitored.Solcom allows remote monitoring of patients 
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For the 2022 Thames Valley Tech Awards double winner Reaction Engines, space-age  
innovation has earthbound applications.

Reaction Engines takes off with  
zero-carbon breakthrough 

PROMOTIONAL BUSINESS FEATURE

Reaction Engines, the company judged to 
have the Thames Valley’s most sustainable 
and most innovative technology for its 
transformative breakthroughs, readily 
acknowledges the benefits of winning 
these endorsements.
 
Tom Burvill, Director for Applied 
Technologies, said: “Winning awards 
helps with our recruitment by attracting 
talent, while demonstrating to customers 
and investors that our technology is 
benchmarked against other companies in 
the region.”
 
Driving past Culham Science Park in 
Oxfordshire, you might not notice that 
behind the gates, two key technologies are 
being developed that could radically shape 
our lives in the future. Reaction Engines, 
which is developing pioneering thermal 
management technology capable of 
transforming the aerospace industry and 
accelerating zero-carbon aviation, shares 
the wider Culham site with the UK’s nuclear 
fusion energy research programme.

 
Reaction Engines was formed in 1989 
by the ‘three rocketeers’ – Alan Bond, 
Richard Varvill and John Scott-Scott, 
engineers keen to develop propulsion 
for space access. The company has 
grown to over 230 staff and has a second 
site near Denver, Colorado. A mix of 
investment and self-funding plus the 
commercialisation of its innovations are 
driving growth for the company.
“We aim to keep growing, to address 
our customer demand,” said Burvill. 
“In the last five years, we’ve been 
commercialising our space technology to 
grow revenue and our customer base.”
 
Reaction Engines continues to pioneer 
its high-speed air-breathing propulsion 
systems, a radically more efficient 
alternative to traditional vertical take-off 
rockets with parallel applications in high-
speed flight within the atmosphere.
 
While the technology to reach space is 
still in development, Reaction Engines is 
concurrently focusing on high-efficiency 
heat exchangers for reducing carbon 
emissions across a range of industries 
including aerospace, automotive and 
energy.
 
The initial target is smaller aircraft – 
‘Project Fresson’ – the conversion of 
a Britten-Norman Islander nine-seat 
aircraft from conventional fossil fuel 
to gaseous hydrogen propulsion. This 
development is set to deliver the world’s 
first fully certified, truly green, passenger-

carrying aircraft using hydrogen fuel cell 
technology. Led by Cranfield Aerospace 
Solutions, Project Fresson will deliver 
emissions-free commercial air travel 
and is planning for test flights starting 
later in 2023 and to be certified for 
passenger flight in 2026. As specific 
designs for zero carbon emission 
planes come off the drawing board, the 
technology will be scaled up for larger 
aircraft. 

Another imminent transformation is 
zero-carbon fuel cells in vehicles as a 
lighter alternative to battery power, but 
this needs to be enabled by the refuelling 
infrastructure. “The compactness of 
hydrogen fuel cell systems is important. 
Hydrogen-fuelled motor racing could be 
here as soon as 2025,” Burvill predicted.
 
The company also supports electric 
vehicle developments for cars and 
planes. “We are working on battery pack 
thermal management for uniform battery 
temperatures, higher performance, 
longer life and faster charging,” he 
added.
 
Other partners include BAE Systems, 
Boeing and Rolls-Royce. Out in space, 
Reaction Engines sees market potential 
in practical applications that could be 
unlocked by reusable reliable launch 
systems, including debris removal, Space 
solar power and even asteroid mining. 
Sustainability has never been more 
exciting.

For more information visit reactionengines.co.uk  
or email enquiries@reactionengines.co.uk

Tom Burvill, Director of Applied Technologies

@reactionengines
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Avionics contracts 
worth £80m 
awarded to BAE 
Systems in Kent
BAE Systems has been awarded 
contracts to maintain and support 
Eurofighter Typhoon aircraft avionics 
for air forces in the UK, Germany, Spain 
and Italy over the next five years.

The £80 million agreements guarantee 
continuing maintenance and repairs of 
critical avionics components including 
displays, flight controls and helmet-
mounted displays.

Jim Whittington, Senior Project 
Manager at BAE Systems’ site in 
Rochester, Kent, said: “BAE Systems’ 
avionics service and support team 
helps our customers ensure that the 
Typhoon is ready to secure our skies 
and support the UK’s international 
allies 24/7, 365 days a year.

"The flexibility within these services 
will help increase our customers’ flying 
capability, whereby we are able to 
meet any additional service demands.”   

Avionics service and support is 
a core focus for BAE Systems’ 
facility in Rochester. The integrated 
team based at RAF Coningsby is 
embedded into the Typhoon Total 
Availability Enterprise contract and 
they work together to troubleshoot and 
undertake repairs. Their guaranteed 
turnaround times allow the customer to 
accurately plan aircraft operations.

Eurofighter is Europe's largest 
defence programme. In addition to 
technological capabilities, the scheme 
secures more than 100,000 jobs in 
Europe. At present, 681 Eurofighter 
aircraft have been sold to nine nations. 

Amazon Filters is looking to increase its 
production capacity and global reach by 
launching a £1 million capital investment 
programme.

The Camberley-based process filter 
manufacturer has leased a 6,500 square 
foot warehouse, which after a refit will 
be used to relocate storage facilities and 
complement Amazon Filters’ existing 
Albany Park Estate base.

Once complete, the ground floor will 
house a new production hall, doubling 
the pleated filter cartridges manufacturing 
capacity while the first floor will become a 
mezzanine component warehouse.

Neil Pizzey, Amazon Filters’ Managing 
Director, said: “Our new pleated filter 
production line is the first of a planned 
series of investments to enhance our 
‘quick and able’ cartridge manufacturing 
capability.

“Our capital spend and recruitment activity 
will help us continue to meet the needs 
of customers in a growing range of global 
industries that rely on process filtration.

“These include the oil, gas and renewable 
energy sectors, municipal water, 
biopharmaceuticals, chemical processing 
and liquid coatings, and food and 
beverage production.

Along with investing in infrastructure, 
Amazon Filters has increased its workforce 
by six per cent since April 2021, reaching 
approximately 250 staff.

Neil added: “Our investment programme 
in the UK will support our reach 
internationally, which has been bolstered 
by the hiring of new business development 
managers in both the Americas and Asia-
Pacific regions. 

“We have also appointed new partners 
and distributors tasked with pursuing sales 
growth in these territories.”

Southampton-based contractor 
Hampshire Mezzanine Floors will lead 
the redevelopment by taking on design, 
racking, shelving and the installation of the 
mezzanine floor.

Hampshire Mezzanine Floors Sales 
Director Guy Lewington said: “It’s great to 
see Amazon Filters investing for the future 
and strengthening their reach into so many 
different sectors. As their main flooring and 
kit out contractor, we have a long-standing 
relationship with them going back more 
than 20 years.”   

 AMAZON FILTERS  
 ANNOUNCES £1M  
 INVESTMENT BOOST 

BAE Systems will continue to maintain 
Typhoon avionics Amazon Filters Managing Director Neil Pizzey
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EV manufacturer 
YASA moves into 
Catalyst Bicester
Phase one of Catalyst Bicester technology 
park has been completed with the final unit 
taken by electric vehicle manufacturer YASA.

The firm, which became wholly-owned 
by Mercedes Benz in 2021, has taken 
unit four in phase one of the site, a 21,520 
square foot detached technology building.

YASA provides electric motors for 
Mercedes-Benz’s AMG.EA electric-only 
platform, while acting as an innovation 
partner pioneering new electric drive 
technology for the wider Group.

Simon Parsons of Albion Land, which is 
developing the site, said: “We warmly 
welcome YASA to Catalyst Bicester – 
another revolutionary electric motor 
company which has chosen Catalyst.

“The response to the Catalyst development 
from technology, advanced manufacturing 
and high-performance engineering 
companies has been unprecedented and 
we are in advanced and positive discussions 
with other similar companies about the next 
five buildings.”

Kidlington-based YASA is known for its 
Axial Flux Technology, an alternative to the 
standard radial motors.

YASA follows aerospace firm Evolito which 
took units one to three of phase one at 
Catalyst for its new headquarters.

Phase one of the development, let to YASA 
and Evolito, has been fully leased within six 
months of completion.

Poole-based luxury motor yacht 
company Sunseeker has released 
details of its new 88 Yacht.

It can accommodate eight guests and 
four crew members on the 26.4-metre 
yacht which includes a secluded 
outdoor area.

CEO, Andrea Frabetti, said: “The 
team and I are incredibly proud of the 
exceptional reception to the 88 Yacht.  

 “This yacht really does have a luxury 
superyacht feel with the practicalities of 
a smaller model and we’ve worked hard 
to make her the best yacht in her class.”  

Sunseeker reported in September a 
forward order book of more than 
£600 million – equal to two years of 
annual turnover, and has pledged 
£40 million towards new product 
development to deliver 12 new models 
by 2025.

The company, which builds on average 
140 yachts per year,  nearly doubled its 
product portfolio between 2019-2021 
going from 11 models to 20. 

It is making improvements to its sites in 
Dorset, including expanding its Poole 
Quay premises to accommodate an 
increase in boats built.

Environmental and engineering 
consulting company Ricardo has opened 
a new hydrogen test facility at its 
headquarters.

The facility, in Shoreham-by-Sea, 
West Sussex, will allow the 
company to further develop its zero 

emissions mobility solutions.

Matt Beasley, President of Established 
Mobility at Ricardo, said the Shoreham 
Technical Centre enabled it to offer 
a one-stop-shop for customers: from 
design and development, right through to 
the testing and integration of alternative 

fuel technologies, such as hydrogen, to 
support future production planning.

He said: “We’re already working with a 
range of customers on hydrogen and fuel 
cell technology, providing clean, efficient 
solutions, which reduce carbon and 
emissions across several sectors.” 

The new Sunseeker 88 Yacht  

Ricardo opens new hydrogen test facility in West Sussex

SUNSEEKER’S 88 YACHT 
REVEALED 
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Content Guru, the Tech Company of the 
Year, and double-winner Reaction Engines.

The outstanding line-up of finalists included 
software developers, telecoms providers, 
hardware suppliers and manufacturers, 
cloud solutions companies, science-based 
businesses, people working in artificial 
intelligence and space technology.

Emphasising the diverse nature of Awards’ 
entrants, Richard Thompson, Managing 
Director at The Business Magazine, said: 
“We wanted to make sure that the Tech 
Awards ranged across as many fields as 
possible and truly reflected the diverse 
nature of tech in the Thames Valley.”

The Awards’ headline sponsor was 
Westcoast, with sponsors Verlingue, Hays, 
Gresham House, EY, Pennington Manches 
Cooper, BDO, Blake Morgan, Morgan 
Lovell, Egnyte and Boyes Turner with 

NatWest also supporting the event.

Thompson thanked the hard work of the 
sponsors and independent judges: “We 
had many, many excellent entries, and I’d 
like to thank the judges, who diligently 
assessed the strengths and potential of the 
contenders. We have been truly impressed 
with the tech companies that have entered 
this year’s Awards.”

During the evening, guests raised £3,200 
for Charlbury-based Special Effect, a 
charity that helps transform the lives of 
physically disabled people across the 
world through the innovative use of 
technology.

Holding everything together with wit, 
anecdotes and some gentle ribbing of 
the audience was host Lucy Porter, the 
comedian, podcaster, playwright and a 
regular on BBC Radio 4.

WINNERS CELEBRATE AT THE
2022 THAMES VALLEY TECH AWARDS

Host Judy Porter

The Thames Valley Tech Awards made a 
welcome return as a live event, attracting 
a large and enthusiastic audience eager to 
celebrate the region’s top tech businesses.

The event at Readings’ Select Car 
Leasing Stadium recognised outstanding 
achievements in a dozen categories. 
Among those collecting awards were 
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2022 THAMES VALLEY  
TECH AWARDS WINNERS

HIGH GROWTH TECH COMPANY  
OF THE YEAR

WINNER: Eque2

SPONSOR: Verlingue

EMERGING TECH COMPANY OF  
THE YEAR

WINNER: QBox

SPONSOR: Egnyte

CYBER SECURITY COMPANY  
OF THE YEAR

WINNER: Surevine

SPONSOR: Penningtons Manches Cooper

SUSTAINABLE TECH COMPANY  
OF THE YEAR 

WINNER: Reaction Engines

SPONSOR: EY

Tom Donegan & Dr Mick Donegan of charity Special Effect
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  2022 THAMES VALLEY  
  TECH AWARDS WINNERS

TECH EMPLOYER OF THE YEAR 

WINNER: Iris Software Group

SPONSOR: Hays

TECH LEADERSHIP TEAM  
OF THE YEAR 

WINNER: One Beyond

SPONSOR: Boyes Turner

TECH SME OF THE YEAR 

WINNER: Diffblue

SPONSOR: Morgan Lovell

INNOVATIVE TECH COMPANY  
OF THE YEAR 

WINNER: Reaction Engines

SPONSOR: Blake Morgan

Richard Thompson, Managing Director, 
The Business Magazine
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2022 THAMES VALLEY  
TECH AWARDS WINNERS

INTERNATIONAL TECH COMPANY  
OF THE YEAR 

WINNER: ESP Global Services

SPONSOR: Verlingue

THAMES VALLEY TECH COMPANY  
OF THE YEAR 

WINNER: Content Guru

SPONSOR: BDO

TECH START-UP OF THE YEAR 

WINNER: Occuity

SPONSOR: Egnyte

LIFE SCIENCES & HEALTH TECH  
COMPANY OF THE YEAR 

WINNER: PrecisionLife

SPONSOR: EY

TO READ MORE PLEASE 
USE THE QR CODE BELOW
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At the time of the award, Andy Wilson, 
partner at the Reading office, said: “We 
are absolutely delighted to receive this 
accolade, which is a testament to the 
hard work and dedication of all our teams 
working across the Thames Valley.

“This reflects our specified purpose of 
delivering results that will delight our 
clients, inspire our people, while also 
supporting the communities in which  
we operate.”

Louise Paterson, partner and the newly 
appointed head of the Guildford office, 
added: “It is fantastic for us to win this 
award as it recognises the excellent work 
and efforts of our team, who always go 
the extra mile to deliver great results for 

Gateley and, most importantly, the best 
service to our clients.”

Seven years of growth
 
The award success was a culmination of 
Gateley’s efforts over the past seven years, 
during which time the company has invested 
in growing its presence and offering to 
clients in the Thames Valley region. 
Gateley opened its Reading office in 2015 
with an ambition of establishing a strong 
presence in the Thames Valley region. 
Within six months the company had 
occupied the top floor of the Blade, which 
in turn led to a move to The Forbury, 
where today it employs more than 40 legal 
professionals, 10 of which are property 
lawyers. This growth continues, with a 

Gateley Legal’s investment in growing 
its presence and offering to Thames 
Valley clients rewarded
Gateley’s Thames Valley clients are predominantly serviced by its Gateley Legal 
Reading and Guildford offices, which together picked up the Property Law Firm of 
the Year category at the Thames Valley Property Awards in November 2022. 

Andy Wilson, Partner and Christopher Avery, Partner with the Award

recruitment drive for the Reading office 
bringing seven new starters into the 
business between November 2022 and 
February 2023.

Gateley’s Thames Valley team 
and the Property Sector

 
Working closely and in conjunction with 
the Reading team is Gateley’s Guildford 
office, which was initially created by the 
acquisition of GCL Solicitors in 2018 and 
now has a team of more than 90 property 
professionals at the office. This enabled 
Gateley to move into premises that could 
accommodate the continued expansion of 
the team. Guildford includes one of Gateley’s 
largest residential development teams and, 
alongside Reading, works with housebuilders 

gateleylegal.com
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and property developer clients right across 
the South East. Its presence in the Thames 
Valley region has also grown significantly 
since 2018.
 
Gateley has considerable experience in 
acting for a wide range of housebuilders and 
developers and has made its mark by being 
involved in the abundance of developments in 
the region. 
 
Towards the end of 2022, the team 
significantly widened its client base and 
witnessed a surge in received instructions, 
while increasing its number of housebuilder 
panel appointments. As a result, Gateley 
invested in bringing in and developing new 
talent to handle this burgeoning workload 
spanning across London, the South East, and 
also out towards the South West.
 
The Guildford Residential Development team 
is also investing in new talent with initiatives 
such as a framework promotion programme, 
designed for trainees through to senior 
conveyancers, and apprenticeship schemes.

Louise Paterson commented: “Due to 
consistently delivering results that delight 
our clients, we’re receiving a high number of 
repeat instructions alongside work from new 
clients. To ensure that this workload is carried 
out to our high standards, we have invested in 
expanding our team further.

“As well as building up specialisms, we are 
investing heavily in the training of new talent 
to create a home-grown team that truly 
understands the needs of our developer 
clients in this region. We are also committed to 
expanding our service with additional tools such 
as advanced CRM system integration – which 
is an exciting development – and will be a great 
offering for our clients.” 

Gateley works for housebuilders of all sizes, 
with its client portfolio including 18 of the 
top 20 largest housebuilding firms in the UK. 
The company also acts for land promoters, 
regeneration specialists, large-scale registered 
providers and landowners who are looking 
to sell land for residential development. The 
commercial real estate team also works with 
many of the UK’s major lenders.

The team advises a variety of UK and 
international corporate clients on acquisitions 
and disposals of various types of commercial 
property, from individual properties to the 
acquisition or sale of whole portfolios. It also 
acts for a number of institutional landlords 
and corporate tenants on estate management 
matters, including the negotiation of leases of 
offices, retail and leisure units, data centres, 
factories and industrial units for corporate 
occupiers. The team also has experience and 
focus on the hotels, care home and student 
accommodation sectors, acting for investors, 
operators and banks. All this activity takes 
place across Reading and Guildford, but also 
throughout London and the South East.

AIM listed

On a national level, Gateley was the first law firm 
to list on AIM, the London Stock Exchange’s 
growth market. It now employs more than 
1,400 people, while supporting more than 5,700 
clients, from FTSE 100 companies, to private 
individuals, in the UK and beyond. Its client 
base is strong and loyal with 96% of its clients 
regularly recommending its services.
 
Gateley advises its clients through a range 
of legal and consultancy services on four 
platforms designed for chosen markets which 
are comprised of corporate, business services, 

One Forbury Square

people and property. It prides itself on being 
forward thinking and aims to help its clients 
solve the challenges they face while maximising 
opportunities. 
 
As a listed business, delivering results is vital. 
However, for Gateley, results are not just about 
financials, it is about meeting its purpose of 
delivering results that delight clients, inspire 
people while supporting communities.

As part of this, Gateley’s responsible business 
activities focus on the wellbeing of employees, 
on being a force for good in society as well as 
playing an active part in protecting and repairing 
the planet.

Delivering with Purpose

Gateley’s latest Responsible Business Report, 
‘Delivering with Purpose’, was released in 
December 2022 and highlights the progress 
that has been made, while outlining its plans and 
objectives for the year ahead. More on Gateley’s 
responsible business ethos and activities can be 
found by scanning the QR code.

Summing up at the end of 2022, Andy Wilson 
said: “We have come a long way since the 
Reading office opened seven years ago and 
have established excellent relationships 
with a wide range of excellent clients, 
being involved in numerous high-value 
transactions.

“Receiving the Property Law Firm 
of the Year award was a great 
way to end 2022 and we look 
forward to building upon 
our success as we head  
into 2023.
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The ninth annual Thames Valley Property 
Awards at The Pavilion, Ascot Racecourse, 
toasted the success of the region’s key 
property specialists.

The 18 award categories honoured the 
contribution made over the past 12 to 18 
months by property agents, developers, 
planners, consultants, property lawyers 
and dealmakers in the Thames Valley. 
The Awards included an Outstanding 
Contribution accolade for Andrew Brooks, 
Managing Director of Bewley Homes.

Richard Thompson, Managing Director of 
The Business Magazine, said: “The quality 
of entries this year was as high as ever 
and gave our judging panel some difficult 
decisions. There was much debate before 
agreeing on the finalists and winners.”

Category sponsors were BDB Pitmans, 
Boyes Turner, B P Collins, Business & 

Innovation Magazine, Gateley Legal, 
Haslams, Houston, IBB Law, Morgan 
Lovell, SEGRO, Sightline, Vail Williams and 
Workspace; with Mactaggart and Mickel 
as programme sponsors and Rider Levett 
Bucknall as event supporters. The Award’s 
media partner, real estate information 
company CoStar, compiled data for the 
judging panel.

Once again, the charity sponsored by 
the Awards was the Alexander Devine 
Children’s Hospice Service, which supports 
families in the Berkshire area. On the 
night, the audience donated £10,846 to the 
charity and a very generous anonymous 
donor in the room pledged to match the 
amount, taking the total to £21,692.

TV funnyman Marcus Brigstocke didn’t 
hold back in his hosting duties, keeping the 
room entertained with a raucous blend of 
jokes and anecdotes.

TOP PERFORMERS HONOURED AT THE
2022 THAMES VALLEY PROPERTY AWARDS

Host Marcus Brigstocke
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2022 THAMES VALLEY  
PROPERTY AWARDS WINNERS

OFFICE CONSULTANCY OF THE YEAR 
(by number of deals)

WINNER: Page Hardy Harris

SPONSOR: Morgan Lovell

OFFICES CONSULTANCY OF THE 
YEAR (by sq ft)

WINNER: Cushman & Wakefield

SPONSOR: Morgan Lovell

INDUSTRIAL/LOGISTICS  
CONSULTANCY OF THE YEAR  
(by number of deals)

WINNER: JLL

SPONSOR: SEGRO

COMMUNITY IMPACT AWARD

WINNER: Jessop and Cook Architects

SPONSOR: The Business Magazine

INDUSTRIAL/LOGISTICS  
CONSULTANCY OF THE YEAR  
(by sq ft)

WINNER: Colliers

SPONSOR: SEGRO

PROPERTY MARKETING CAMPAIGN 
OF THE YEAR 

WINNER: Northwood Investors

SPONSOR: Haslams Surveyors LLP
Fiona Devine from Alexander Devine Children’s 
Hospice Service
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  2022 THAMES VALLEY  
  PROPERTY AWARDS WINNERS

SUSTAINABLE DEVELOPMENT  
OF THE YEAR 

WINNER: Here + Now

SPONSOR: BDB PItmans

PROPERTY LAW FIRM OF THE YEAR 

WINNER: Gateley Legal

SPONSOR: Haslams Surveyors LLP

OFFICE DESIGN SPECIALIST  
OF THE YEAR 

WINNER: Morgan Lovell

SPONSOR: Sightline

YOUNG PROPERTY PERSON  
OF THE YEAR 

WINNER: Machelle Jan – IBB Law

SPONSOR: Vail Williams

DEVELOPMENT OF THE YEAR 

WINNER: Campus Reading

SPONSOR: IBB Law

ARCHITECTURAL PRACTICE  
OF THE YEAR

WINNER: TP Architects

SPONSOR: B P Collins LLP

Richard Thompson, Managing Director,  
The Business Magazine
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2022 THAMES VALLEY  
PROPERTY AWARDS WINNERS

CCO-WORKING SPACE OF THE YEAR

WINNER: Co-Space Group

SPONSOR: Houston

HOUSEBUILDER OF THE YEAR

WINNER: Elivia Homes

SPONSOR: Boyes Turner

OUTSTANDING CONTRIBUTION 

WINNER: Andrew Brooks, Managing 
Director, Bewley Homes

SPONSOR: Workspace

RESIDENTIAL DEVELOPMENT  
OF THE YEAR 

WINNER: Waterside Quarter

SPONSOR: Gateley Legal

PROPERTY DEAL OF THE YEAR 

WINNER: Stage Fifty – Fraser Property

SPONSOR: Business & Innovation 
Magazine

THE MORGAN LOVELL WORKPLACE 
OF THE FUTURE AWARD

WINNER: Three UK

SPONSOR: Morgan Lovell

TO READ MORE PLEASE 
USE THE QR CODE BELOW
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REAL ESTATE &  
CONSTRUCTION

London commuter belt towns have fared 
particularly well in retail performace – 
benefiting from the  race for space during 
the pandemic and the prevalence of 
working from home.

Beaconsfield in Buckinghamshire took 
the top spot, followed by Kingston upon 
Thames in Surrey. We look at some of the 
top-placed towns across the region.

Market towns continue to dominate list of top-performing retail centres, 
according to a chart compiled by real estate adviser Harper Dennis Hobbs

MARKET TOWNS IN SOUTH EAST  
CONTINUE TO DOMINATE LIST OF  
TOP-PERFORMING RETAIL CENTRES 

Tunbridge Wells 

Sevenoaks Tenterden by Leonard Bentley 

Tenterden 6th

Sevenoaks 7th

Tunbridge Wells 31st

 KENT 
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REAL ESTATE &  
CONSTRUCTION

Reigate 9th

Farnham 11th

Cobham 16th

 SURREY 

Guildford 44th

Marlow 34th

 BUCKINGHAMSHIRE 

Farnham by Tom Bastin 

Cobham 

Marlow 

Reigate by Stacey Harris 

Guildford 
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Ringwood 14th

Winchester City Centre 38th

 HAMPSHIRE 

Oxford City Centre 23rd

Thame 48th

 OXFORDSHIRE 

Sherborne 35th

Wimborne Minster 43rd

 DORSET 

Winchester by Elliott Brown 

Wimborne Minster by Ethan Doyle White 

Sherborne by Peter Broster 

Thame by Stefan CzapskiOxford 



Harper Dennis Hobbs (HDH) publishes an 
annual Vitality Report in January, but for the 
first time it published mid-year rankings in 
October.

HDH’s Vitality Rankings determines the 
health of high streets and shopping centres 
by analysing a number of factors, including 
vacancy rates, residents’ movement and 
suitability to local consumer demand.

The rankings reveal the top 50 retail 
centres, compiled from a list of 1,000 by the 
strategic retail property consultancy.

Many of the UK’s larger retail centres, 
including large towns, city centres and 
regional shopping malls, have seen the 
health of traditional retail centres bounce 
back over the past 18 months, following the 
impact of the pandemic in 2020.

Kingston-upon-Thames, York and Chester 
have all made small, yet positive, movements 
up the top 20, with Bath, Oxford and Exeter 
also climbing the rankings in the top 50.

The top 20 is still dominated by smaller 
towns that continue to benefit from a shift 
in shopping habits to local high streets, and 
many families relocating from larger cities 
due to the impact of remote working.

Locations such as Beaconsfield and 
Henley-on-Thames have risen sharply since 

REAL ESTATE &  
CONSTRUCTION
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2019, benefiting from consumers’ shift to 
local high streets.

Andy Metherell, head of consultancy and 
analytics at HDH, and lead on compiling 
the Vitality Rankings, says the rankings are 
starting to reflect the mix of hybrid working 
and the return to normality following 
Covid-19 restrictions.

“We are starting to see larger centres rise 
in the rankings as shoppers return to city 
centres and regional malls,” he said.

“But with hybrid working now such a 
common working model, small and affluent 
commuter towns are still benefiting from that 
change in behaviour. Therefore these areas 
continue to populate the top of the rankings.

“We have also seen seaside towns and 
other domestic tourist hotspots maintain 
their places in the top 50, with Brits visiting 
these locations over the summer. So, it’s no 
surprise that they’re doing well.

“We are beginning to see the impact of the 
cost-of-living crisis on spending levels and 
consumer confidence. We may not see 
the full impact of inflation, rising interest 
rates, rising energy bills and a squeeze on 
household income until Vitality Rankings 
2023. This is expected to have an impact 
on all areas, but especially some of those 
that are less affluent.”

The top 20 retail 
centres are
BEACONSFIELD

KINGSTON-UPON-THAMES

MARLBOROUGH

WIMBLEDON VILLAGE

HENLEY-ON-THAMES

TENTERDEN

SEVENOAKS

SKIPTON

REIGATE

HARPENDEN

FARNHAM

BERKHAMSTED

ILKLEY

RINGWOOD

HARROGATE

COBHAM

YORK

CHESTER

BEVERLEY

BRIGHTON CENTRAL

All images published under 
Creative Commons licence 

Hailsham 47th

 EAST SUSSEX 

Windsor 32nd

 BERKSHIRE 

Windsor 

Hailsham by Paul Farmer 
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Property investor Grainger plc is to forward 
fund and acquire a 150-home Build to Rent 
scheme at West Way Square in Botley – 
Oxford’s first Build to Rent scheme.

The 150-apartment development will be 
developed by BDC Phase 2 Ltd, a Joint 
Venture between Mace Group and Doric 
Properties.

Colliers’ Residential Capital Markets team 
facilitated the deal, which includes more 
than 10,000 sq ft of commercial units, 
residents’ amenity space, a podium garden, 
roof terrace and 120 parking permits.

West Way Square, Botley, is a mixed-use 
development close to the city centre 
and railway station. Gilbert Ash has been 
appointed as the main contractor on this 
second phase of the development, and 
completion is set for late 2024. 
Mike Butler in the Residential Capital 

Markets team at Colliers, said: “Breaking 
into Oxford for investors has long been a 
target for many in the sector, with barriers 
to entry high given the dearth of available 
land. 

“We’re thrilled to have facilitated this 
ground-breaking deal, particularly in a city 
in need of high quality rental homes for its 
growing population and economy, which 
offers outstanding long-term prospects.”

Helen Gordon, Chief Executive Officer 
of Grainger, added: “We are delighted to 
secure our first scheme in Oxford.

“It is a key target city with robust underlying 
fundamentals and a great need for high-
quality rental homes.  The  location and 
connectivity of West Way Square makes 
it attractive for those working in the city 
centre or at the  business and science 
parks.”

A former amusement arcade in Hastings 
will undergo redevelopment after it was 
sold to independent property developers 
Oasis Developments Hastings Ltd.

Vail Williams acted for the freeholder.

The 14,039 sq ft property, located just 
off the seafront, was built in the early 
20th century and at one point housed a 
nightclub.

Steve Berrett, Vail Williams’ Partner based 
in Crawley, said: “Properties like this 
are rarely available and we had strong 
interest throughout the process.

“Historically, the site will be known to 
many people as the family entertainment 
centre Old Town Amusements, with 
Georgies (formerly Waves) nightclub 
above, but it became surplus to 
requirements.”

Hampshire-based 
garden nursery 
grows through 
acquisition 
A 200-acre farm at Liss has been 
bought by Ampfield-based Hillier 
Nurseries.

Flexcombe Farm will aim to meet 
demands for tree planting as 
part of efforts to combat climate 
change.

Adam Dunnett, Amenity Director 
at Hillier, said: “The demand for 
British-grown trees has probably 
never been stronger.

“This demand is only likely to 
increase with the government 
tree planting targets, our towns 
and cities seeking to increase 
their canopy cover, planners 
raising the bar on green 
infrastructure requirements 
with developers and the 
public demanding a greener 
environment to help combat 
climate change.”  

The new land will focus on 
growing treble the number of 
transplanted trees, with the vast 
majority of these coming from the 
company’s young tree production 
fields.

Hilliers has also bought 
Rosebourne Ltd, a group of 
boutique destination garden 
centres across three sites, 
Weyhill, Aldermaston and 
Hampton-in-Arden.

This acquisition brings the group 
to a total of 22 garden centres.
Chris Francis, Hillier Wholesale 
and Retail Director, said: “We 
are delighted to be adding 
Rosebourne with its three 
fantastic garden centres to our 
business.”

Vail Williams oversees sale of former amusement 
arcade in Hastings

Artist’s impression of the scheme at Botley

REAL ESTATE &  
CONSTRUCTION

GRAINGER SECURES £62.8 MILLION 
FORWARD FUNDING FOR OXFORD’S  
FIRST EVER BUILD TO RENT SCHEME 



ECONOMIC DEVELOPMENT

Last year the Thames Valley Berkshire 
Local Economic Partnership (TVB LEP) 
published its recovery and renewal plan 
– a five-year blueprint consisting of three 
stages. 

The first stage, which it dubbed “recovery” 
focused on keeping businesses afloat 
during the pandemic. The second phase, 
“renewal”, was initially expected to take six 
to 18 months with “growth” the final stage, 
planned for a time period ranging between 
two to five years.

Tim Page, Head of Economic Strategy and 
Research at TVB LEP, said: “Change is 
constant and adapting to change is going 
to be where businesses will be situated. 
The LEP’s job is to walk them through 
that and make sure that as those changes 
take place, we create the best possible 
environment for them to operate in.” 

Earlier this year, the LEP redeveloped its 
Berkshire Growth Hub website offering 
business support in one place to all SMEs 
who are starting, running and growing.

Frances Campbell, Head of Business 
Environment at TVB LEP, said: “The 
Growth Hub is funded by government and 
delivered by the LEP. This year the LEP 
has invested additional funds from its own 
reserves following a reduced package 
from government, because we recognise 
the importance of providing a consistent 
offer to businesses.”

The LEP has also been planning its future 
business support. It aims to collaborate 
with the six Berkshire unitary authorities 
to deploy some of their allocation of the 

UK Shared Prosperity Fund and provide 
enhanced business support through 
the Berkshire Growth Hub. The Hub will 
launch two new programmes including a 
Berkshire start-up programme and a high 
growth programme this year. 

Berkshire businesses are also supported 
by the LEP through its Thames Valley 
Berkshire Funding Escalator, run by the 
FSE Group, which delivers funding to high-
growth businesses.

The £11.3 million Funding Escalator offers 
expansion and short-term loan schemes 
and an equity growth fund to high growth 
potential businesses who may struggle to 
access conventional finance. 

Sectors 

To encourage greater collaboration 
between different sectors of Berkshire’s 
economy, the LEP is also developing an 
enterprise and innovation ecosystems 
strategy. 

Frances explained: “We have four main 
sector specialisms in Berkshire: digital 
tech, life sciences and healthcare, energy  
and environment and the new emerging 
creative sector, with Shinfield Studios 
just one of a number of new film and TV 
studios in the area. 

“We think there’s opportunity for 
strengthening and nurturing clusters 
of businesses in these sectors and the 
connectivity between them to support 
innovation and generate jobs, growth and 
productivity.”

The LEP is working with the University 
of Reading and councils to support the 
region’s film ambitions.

Frances said: “We’ve got a very close 
working relationship with the University 
of Reading and its Knowledge Transfer 
Centre acts as a front door for companies 
looking to engage with it. 

“This extends to the film industry  
where the LEP is also working with Studios 
and Wokingham Borough Council to 
establish a purpose-built creative sector 
skills hub, offering qualifications ranging 
from short, specific courses to master’s 
level in response to that sector’s need 
for talent.”

Key role for sectors in  
driving region’s growth

Words by Sam Pither

THAMES VALLEY 
BERKSHIRE PLOTS 
LONG-TERM ROADMAP 

Frances Campbell, Head of Business 
Environment at Thames Valley. Berkshire 

Sectors including the film industry have a key role to play in the region’s economic growth
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